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First Interview Session (May 21, 2009): Digital File

Time	Keywords
00:00:00	Start of Interview/Interviewer’s Introduction

00:00:18  	Joann briefly describes her early years.  She grew up in Dayton, OH, where her mother worked at the National Cash Register Company and as a union steward.  Joann attended Oberlin College in Ohio, where she met her husband Joe Elder.  Immediately after graduation they moved to India for two years to teach English and conduct master’s research on fellowships from Oberlin; their first child was born during this time.  Both received their masters when they returned to Oberlin.  From here, Joe went on to Harvard, where their second child was born.  Moving back to India for Joe’s doctoral research, they lived in tents in a village with their two children. On their return to the U.S. Joe completed his degree and their third child was born in Cambridge.  Joe then went on to join the sociology faculty at Oberlin College for a year while Joann taught sociology to nurses in nearby Elyria OH.

00:01:42 	[no question] They came to Madison in 1967.  Joe had a joint appointment in Sociology and South Asian Studies during a time when UW was growing rapidly.

00:01:58	[no question] At UW, Joann was asked to be a grader in the sociology department, taught the introductory sociology course in Extension and lectured one summer for the sociology department, before she was offered a sociology job at West HS. While Joe was a visiting professor at Wesleyan Scholars Institute in Connecticut, Joann picked up some teaching credits while there. She received a letter from the chair of the sociology department at UW-Madison asking if she’d consider taking a half time position as an undergraduate advisor in the department when they returned.  She accepted.  She finished her teaching certificate in education at UW-Madison.  At end of her first year, she was asked if she wanted to be a full-time advisor.  She took the position and stayed in that position for the next 30 years.

00:03:15	Question: How did you get involved in governance? Answer: Elder said her work in sociology put her in touch with many different parts of the campus—in student personnel in the dean’s office, in placement, etc—and everywhere she went she discovered many talented, highly educated people who would complain about not having input into governance.  Not having a way to lobby for salary increases or job security, people felt undervalued and felt they needed to be cautious to not appear to be disgruntled.  Elder was pushing for a voice in governance.  People she spoke to didn’t want to go as far as joining a union.

00:06:13	[no question]  Elder talked about how academic staff developed on campus.  In 1848, when the university began, the president of the faculty did all the jobs connected to higher education. In the 1890’s a non-faculty person became the registrar and secretary of faculty.

00:07:16 	[no question] Elder describes, from a Capital Times article she wrote in 1976, what academic staff is. Technically, academic staff means professional and administrative personnel other than faculty and classified staff. 

00:08:17 	[no question] Elder describes the forming of Madison Academic Staff Association (MASA) and the various roles of academic staff as UW grew and became more complex. She then describes the statute which was passed in 1974 that created the separation of faculty and academic staff and outlines the problematic and indiscriminate use of the term “specialist” for many academic staff roles. 

00:12:36	[no question] Elder talks how MASA took up some of the concerns of academic staff in 1976.  They developed a newsletter, charged $5 dues, discussed common concerns, drafted recommendations for academic staff governance, and gave them a voice. With rising membership in MASA, a separate and slightly more radical “Specialists Organizing Committee” was also formed.

00:16:17	Question: Talk about the first elections. Answer: Elder discusses the origins of ASEC (Academic Staff Executive Committee) from MASA’s advocacy for academic staff involvement in pre-governance Academic Staff Committee (ASC).  At the time, MASA coordinated efforts with other unions—the national AFT and the locally -based WUU—on campus to communicate the need for all campus organization. 

00:18:49	[no question] She reiterated her statement about the 1974 legal separation of faculty and staff, which introduced 1 year “fixed term” appointments and found many highly qualified personnel on the wrong side of the dividing line, feeling they were not adequately rewarded for their work. Staff started asking why they didn’t have a role in governance, when faculty and even students did.  So in May 1975, ASC (made up of elected and appointed members for staff) was formed, but only played an advisory role. MASA then played a major role in the ASC elections in 1976.   

00:22:20  	[no question] Elder talks about the tension between UW’s administration and the specter of unionization, which was at the time illegal for state employees. This caused MASA to have to remind staff and administration that it was not a union.  She describes what MASA did for academic staff: defining academic staff problems; giving them a voice; and communicating to campus, faculty, and the administration the need to interact with the larger staff. She then talks about organizations on campus today that support academic staff. 

00:26:05	[no question] Elder talks about a 1983 Regents’s study that found that UW’s 7,000 academic staff lacked job security, opportunities for promotion, professional development opportunities, and a role in governance.  The Regents’ then requested responses from each campus by spring 1985 (which resulted in academic staff governance). 

00:26:43	[no question] Elder talks about two gubernatorial studies of salaries at UW—an earlier one which first distinguished between academic staff and faculty and didn’t examine academic staff salaries, and then the 1985 Bornstein committee which reviewed UW-Madison academic staff salaries.  She noted that the committee did a good job documenting the discrepancy between UW-Madison academic staff salaries and those of peer group campuses—the easy part—but there were questions about who would undertake the hard part of educating legislators and citizens about the important role of academic staff.

00:28:09	[no question] Elder reviewed MASA’s early advocacy—through educating, voicing AS interests (along with AFT local 223), and issuing newsletters, some of which she quoted.  Specific issues the newsletter dealt with included promoting the first AS advisory committee election in 1976; defining MASA’s roles and the need for a professional group; discussing AS interests (compared with administration); comparing channels of communicating with administration available to faculty, students, and classified staff with those at the disposal of academic staff.

00:32:16	[no question] Elder talks about early public meetings of MASA, in which they discussed:  personnel rules; representing all areas of campus; and the difficulty of uniting such a diverse group of people.  Public meetings were a “mixed blessing” because it allowed academic staff to participate.

00:33:12	[no question] Continuing to review old MASA news issues, Elder posed the question of whether MASA had accomplished anything by fall 1976.  She discussed MASA representatives’ influence in drafting and amending UW System academic staff rules, including an all-elected advisory committee; protection for senior fixed term employees (UWS1003); publicizing major issues prior to Academic Staff Executive Committee meetings; and involvement in ASC.

00:35:02	[no question] Continuing to review old MASA news issues, Elder talked about some of the events sponsored by MASA in the late 1970's on grievance procedures, affirmative action, career training, and personnel guidelines (including those on long-term fixed-term employee termination, which applied to more AS than indefinite status). Elder explained how the term indefinite status was used 1977.  

00:37:39	Question: How effectively has academic staff governance responded to issues that affect academic staff? Answer: Elder responded that it was very important that MASA articulate publically the feelings of many staff who were disgruntled but didn't know how to articulate this or address the issues. MASA did this by educating staff, putting out newsletters that publicized ASEC discussions, and influencing committee-level decision making. She said they realized that people had their jobs to concentrate on, but had they not organized and spoken with a single voice, their interests would have been overlooked.

00:41:04	Question: Was participation in academic staff governance well-regarded early on? Answer: Elder responded that support developed gradually, as administration worked with elected and appointed academic staff.

00:42:24	[no question] Continuing to review old MASA news titles, Elder noted that in 1977 MASA needed to spell out the difference between it and ASC. Then in 1977-78, a survey of academic staff views was conducted that she thought helped both MASA and administration as it drafted academic staff governance. She overviewed a number of the questions the survey asked—on job dismissal, fringe benefits, collective bargaining, health care.

00:46:25	[no question] Continuing to review MASA news items, she discussed articles on the discrepancy between faculty representation and academic staff representation, indefinite appointment, faculty status, the vice chancellor’s speech to MASA, and salary comparisons. Her favorite item was “The Invisible Academic Staff” which compared academic staff to the relatively unknown cupola on top of Bascom Hall. She commented that MASA’s newsletter was there to remind people that academic staff existed and were doing a lot of great things.

00:50:25	[no question] Elder recalled also that MASA undertook to communicate with state senators at the time, citing Fred Risser’s impressive advocacy for academic staff. It also arranged major meetings with the administration, such as the 1981 meeting with UW System president O'Neal. She and Matthews-Risley discussed archived and current publications of MASA and the continuing activities of the organization. Elder related her desire to assemble a formal history of those early years.
 
00:54:14	Question: What is the existing relationship between academic staff and faculty? Answer: Elder guessed “that it's a whole new world.” She shared her recollections of the supportiveness of the sociology faculty in the 1970s, though she qualified that had she finished her PhD she still would have been unemployable by UW due to nepotism laws (which generally hurt women more than men).  

00:56:43	[no question] Elder related a story about the instructive look of horror the woman chair of the faculty senate gave her when she talked with her about the notion of academic staff representation in governance.  The incident, she noted, possibly inspired her to start organizing MASA. She credited much of the work in starting MASA to its early chairs: Ross Reinhold, Karen Carlson, Alistor McCormick, Bob Miller, Pat Miller, Dick West--broadly representative of all UW’s academic staff. 

00:58:53	Question: Was the attitude of this woman the general feeling of faculty? Answer: Elder was sure it was, commenting that MASA had to take a lot of time to just delineate the importance and contributions of the various group of academic staff, which was quite obvious when one thought about it. Follow up: Did you see a change in attitude along the way? Answer: Yes; by tooting their own horn MASA illustrated the good work they were doing and gradually garnered more respect from faculty, especially in the sciences and way personnel staff lightened faculty work load.

01:01:45	Question: So faculty never felt threatened by academic staff becoming involved in governance? Answer: No; the threat was that academic staff should not be telling faculty what to do, which was an important delineation that needed to be made. It was important that MASA ask for appropriate roles in governance—roles that affected academic staff issues in the university. 

01:04:04	End of First Interview Session

Second Interview Session (May 22, 2009): Digital File

Time	Keywords
00:00:00	Start of Interview/Interviewer’s Introduction

00:00:21	Question: Talk about your job offer from UW-Madison. Answer: Elder’s husband Joe was participating in a fellowship program at Wesleyan University when she received a letter from the chair in sociology offering a half time academic advisor position. While she’d started a secondary education degree at Wesleyan, which she finished when she came back to Madison, at the end of her first year at UW she was offered a full-time advising position, in which she stayed for 30 years. 

00:02:00	Question: What were the job expectations? Answer: Elder responded since the position was new, it was her job to develop it. She pulled together career materials and a network of jobs into which sociology majors could go and information about graduate programs to which sociology majors could apply. Follow up: And you had job flexibility? Answer: Yes; she liked the outreach component of her job and the interaction to other offices at the university.

00:04:42	Question: Did many of UW-Madison’s programs interact when you began? Answer: “Not so much;” but Elder mentioned that it was important to understand that campus was half as big as it was currently. As it grew into a Research I institution and as the demand for services grew, the size of academic staff doubled (from 1960 to 1975).

00:06:36	Question: How closely aligned was your graduate work with your position? Answer:   Very closely, since her master’s was in sociology; but as mentioned in the first interview, she couldn't go on for her PhD in sociology and then teach at UW-Madison because of nepotism rules at the time.  

00:08:01	Question: Talk about the invitation from the chancellor for academic staff to participate in campus governance. Answer: Elder responded that it wasn't always that way.  When she started there was almost no participation by academic staff in general—a few people had faculty status and so could participate in faculty governance.  Because Elder knew people across campus, and because she and others wanted to be involved in campus decision making, MASA was formed in 1975. She discusses the most active groups in creating MASA.

00:11:18	[no question] Elder referred to the question of who would speak for academic staff following the 1971 Chapter 36 merger of state colleges into the UW System, which completely separated academic staff and faculty. MASA was formed to speak for the academic staff, as demonstrated by its early newsletters. She stressed again that MASA was an association of concerned, independently organized academic staff, not a union, which meant membership would not preclude membership in other unions. She then went on to talk about how MASA influenced the Regents’ consideration of new System rules, outlining four areas which exactly paralleled concerns represented in MASA’s 500-signature petition: 1) an entirely elected academic staff committee; 2) due process for long-term fixed-term employees; 3) rights of indefinite appointments to appeal a termination decision; 4) that new campus rules be developed by the Academic Staff Committee and Chancellor and submitted to the Regents.

00:15:44	[no question] Elder talks about the many hours spent getting organized by the early MASA board and the impact they had. She related a meaningful meeting the steering committee had with Chancellor Shain—demonstration of concern on his part that was “music to our ears.” She also referred listeners to a 1998 document called “A Vision Shared”[footnoteRef:1] which detailed the current status of academic staff. Elder was happy to think that MASA had a heavy hand in getting things organized.  [1:  At the time of the interview, this document could be accessed at http://acstaff.wisc.edu/faq/VisionShared.aspx] 


00:18:27	[no question] Elder related how MASA used the expertise of its members to keep it apprised of developments on campus and further its agenda. For example, Elder commented that she heard many complaints from specialists in the sciences that there were no adequate evaluations of their work.

00:20:41	Question: Talk about following the growth of MASA through your years in sociology. Answer: Elder discussed being elected to and chairing ASC while it was still only advisory. She was also a member of AFT at the same time, causing a couple of administrators to be suspicious of anything she did, monitoring what she said very carefully and at times causing her not to speak her mind as freely as she would have liked. Different chancellors responded differently.

00:23:05	[no question] Asked about administrative suspicion of MASA, Elder remarked that some people were “terribly afraid of unions.” She, however, didn’t see anything wrong with people democratically uniting for a cause. Further, she felt it was somewhat a class issue, and mentioned that the United Faculty was very supportive of academic staff, later including them in the union. But MASA was never a union though people thought it had union potential, which frightened some.

00:25:10	Question: Was there less fear as MASA grew? Answer: Elder thought MASA developed a very good reputation for being fair and accurate in presenting information, which won them the respect of a large number of campus people.  She comments that with e-mail, communication today must be much easier than it was 30 years ago when a MASA campus mail permit was a major victory (subsidized by a remarkably low $5 dues fee). 

00:26:52	[no question] Elder talked about how important it was for MASA to keep on top of issues at the state level, especially after Chapter 36, when the distinction between Madison’s problems and other state universities’ became important.

00:28:06 	Question: What was the climate was like after merger? Answer: Elder responded that there were a lot of nervous nellies about what would happen to UW-Madison as a flagship university.  But she felt that when everyone discovered that they shared the same values and were each intelligent people, it downplayed the insecurity and emphasized long term support and rewards outstanding work. 

00:29:35	Question: Was there any interaction between Madison academic staff and staff at other state schools at the time. Answer: Elder observed that there wasn't an all-state organization like MASA.

00:30:05	[no question] Elder returned to talking about the problem of defining what academic staff is, especially to the public, which she dealt with in her 1976 Capital Times article. The issue was also confronted in 1984 in an academic staff salary study and in 1985 in WI enabling bills, a task force set up by Governor Earl on comparable worth among academic staff and women employees and a review of UW System academic staff (which prompted Shain to conduct a review of Madison’s staff).  In the 1984 study, 7 major categories of academic staff were delineated and Shain urged that all of these categories be eligible for catch-up pay, rather revolutionary moves that were much appreciated by academic staff. Noting that she thought MASA members had gotten their money’s worth, she reviewed other areas in which the organization worked hard for its members.

00:34:10	[no question] Elder talked about the formation of the Wisconsin University Union in 1985, a union for both faculty and academic staff, in response to the high dues charged by UF-AFT. She quoted 1980 employee statistics and discussed current (2009) statistics with Risley. 

00:37:33	[no question] Elder summarized the discussion about academic staff and governance by reading from articles she wrote for the Capital Times in 1973 and 1976. The 1976 article says, "We don't question the preeminence of the faculty in making policy. We object to having no voice at all. We are grateful to share faculty fringe benefits like health care.  We resent the paternal attitude that decisions are made for us and not with us. MASA feels non-faculty professionals on the Madison campus could contribute valuable expertise by serving on appropriate committees and being represented in governance. Our advice is rarely sought and our rewards for doing good work are minimal."  Elder ended by saying a lot of good things have happened and a lot of equality has come to academic staff.

00:41:58	End of Second Interview Session

Third Interview Session (May 10, 2013): Digital File

Time	Keywords
00:00:00	Start of Interview/Interviewer’s Introduction

00:00:35	Question: Could you tell me when you were born, and a little about your life growing up?
	Answer:  Born in Dayton Ohio, March of 1929.  Parents divorced when she was five.  Mother and Joann lived with her Grandparents.  Mother worked full-time at National Cash Register Company.  Got along well with Mother.  Unusual upbringing.

00:01:00	[no question] Grandmother was a “saint”, lovely person.  Weren’t poor, weren’t rich. Were on the lower end of comfortable, nicest house in poor neighborhood.  

00:02:12	 [no question:] Went to integrated high school.  “Times very, very, different back then.”  Separate swimming pool for African Americans.  Everything segregated but she didn’t know, it didn’t affect her she wasn’t segregated.

00:02:59	Question: Were you a only child?
	Answer:  Yes.

00:03:05	Question: So you went to college?
	Answer:  Yes. Mother re-married during senior year of high school. This man had only one child a daughter whom only lived six months, who was born around same time as Joann.  He paid her way through Oberlin College.  Studied Sociology.  Met her future husband Joe Elder while there.  

00:03:45	Question: Where did you go from there?
	Answer:  Graduated in June and got married in August. Joe Elder had turned twenty-one in July so they didn’t need to get his parents’ consent to get married.  Then sailed to India for a two year fellowship from Oberlin.  Taught English in schools in South India.  Daughter Shaunte born nine months later (April), in the mountains of India. 

00:04:40	[no question:] Teaching English, she in a girls school, Joe Elder in the boys school.  Taught Music and Dramatics in the women’s college. Wonderful two years.

00:05:07	[no question:] Returned to the states to finish their Masters degrees at Oberlin.  Joe then went to Harvard.  Joann wrote 3rd chapter of Masters Thesis while in Cambridge hospital giving birth to second child John.  Because Joe had no income as he was a student the Dr. didn’t charge them for the delivery.  They had to pay $25.00 in India for birth of first child. 

00:06:10	[no question:] Ed Elder, born in Dayton Ohio, right after Joe graduated from Harvard.  Joann and the children lived with her Mother and Step-father while Joe was away for Marathon for the summer doing research; he was paid a thousand dollars.  He returned after the summer and began teaching at Oberlin that fall, he taught there for two years.

00:07:22	Question: How did you end up here in Madison, Wisconsin?
	Answer: Joe was offered a position her at University of Wisconsin in both sociology and South Asian Studies.  Then called Indian studies, people confused it with Native American Indians so the name was changed.

00:08:10	Question: When Joe was working did you stay home with the kids?
	Answer:  The University of Wisconsin was expanding, because she had her Masters in Sociology they reached out and asked if she could be a grader, Teaching Assistant or teach summer courses.  Taught Sociology at extension for two or three years.  Had she finished her Doctorate at University of Wisconsin she and Joe couldn’t have worked together. No Nepotism rule.  Discriminated mostly against women, rule was changed so spouses could work in same department they just can’t vote on each others salaries. Chair of Sociology department asked her to work part-time as a Undergraduate Advisor.  One year later they invited her to work full-time. She worked for thirty years in this position.


00:10:29	[no question:] In my later days, as a Undergraduate Advisor in Sociology, some lesbian and gay people began coming out. Gay movement was just beginning. I however remained unenlightened.

00:10:40	[no question:] Our youngest son Ed “came out” as a gay man a year after graduating college.  He is tall, very handsome.  Women were crazy about him; he was invited to both proms.  Joann never had an inkling that he was gay.  Now looking back, there was some inkling but she didn’t catch on, didn’t want to.  She didn’t know anything about gays and lesbians. “I certainly didn’t have one.”

00:11:39	[no question:] Cutting Ed’s hair shortly before he was to leave for Brazil to be a Public Health Intern.  Ed has a Master’s in Public Health from John Hopkins University. As they were talking about the Movie “Seven Brides For Seven Brothers” Ed said, “You know Mom it’s the brothers that turn me on.”  Joann said, “Ed, are you trying to tell me you’re gay?” Ed replied, “Yep, I’ve been trying to tell you that for some time.”  Ed always knew he was gay he just didn’t tell anyone.

00:12:50	[no question:] Joann and Joe began educating themselves.  “We had a gay son, he is wonderful. Why did we miss the cues?”  He was in Brazil so it gave them a couple years to do their homework.

00:13:11	[no question:] 1982 – Ed came out.  AIDS Epidemic had been going on; “AIDS Epidemic no longer in the closet.  Knew how to protect against disease, young gay men could take precautions that they may have been less inclined to do earlier.  

00:13:40	[no question:] Joann went to the library to learn more about gays and lesbians.  She couldn’t find any of the books on shelves.  Asked librarian, who said “Oh, we lock those up; people tear out pages or steal the books.”  This was 1982, at University of Wisconsin Madison library.  Joann says, “They weren’t very good books either, full of nonsense.” “I had to educate myself, was it real? Could it be changed?”  Don’t want your kid being persecuted.  Ed was okay, he was “out” even though he hadn’t told anyone but them.  He was okay with his parents telling people.

00:15:23	[no question:] Jane Lawfless’s son came out at age sixteen. She had heard about Parents Friends of Lesbians and Gays (PFLAG) a national movement.  Jane had heard about Ed/Joann and inquired if she would be interested in coming to PFLAG.  They ran the Madison area group for the next 20 years. Originally ran meetings in the living room of either of their homes. Later as membership grew meetings were held at Quaker meeting house.  Lots of Kleenex’s used up.  Everyone thought the world was coming to an end because their kid was gay or lesbian.  “It was quite heartwarming to change hearts and minds over the subject.”  We educated ourselves as we educated others.


00:18:44	Question: How did the people around you react when you told them Ed was gay?
	Answer:  A liberal friend who was ignorant on lesbians and gays said, “Ed’s gay? Gay must be good!”  He was a good role model.  Very positive reactions.  Joann was on a committee called the Board of American Friends Service, through the Quaker Society of Friends.  At the very first board meeting, in Philadelphia PA, was talking about gay and lesbian Quakers and how they could be more supportive.  They had good literature, produced good literature, made it a “cause Celeb for Quakers”, liberal branch of Quakers - Friends for Lesbian Gay Concern (FLGC).

00:22:00	Question: You said you found good literature through Quakers? How did you find literature for PFLAG?
	Answer:  Whole world was becoming educated.  WI senator who came out after leaving office wrote a book.  People recognized decent upstanding individuals who came out.

00:22:57	[no question:] Gay Pride parade asked Joann and Joe to lead parade one year.  Called New York and asked Ed if it was okay, he said “Go for it!”  We became very public about our affiliation with gay and lesbian community.

	
00:49:21	[no question:] Woman of Distinction Award in 1995.  Had to give five minute speech, she did hers on becoming enlightened about gay/lesbian issues.  Irony was other woman who won that year had a gay son too.  She hadn’t come to terms with it.  Her son was there, “beaming”!  Joann “challenged everyone there to get with it!”  Jane Lafletch and Joann received Ally of the Year award from Outreach. Both she and Joe have been well awarded for their support of gay and lesbian community.

00:25:32	Question: Ed must be proud of all you’ve done for his community?
	Answer:  “Yes, It wasn’t hard.” We are pleased the world is changing so rapidly.  PFLAG is now addressing Transgender questions as well.  Transgender is issue of the day.  “Most of us today are coming around to complete acceptance of gays and lesbians; at least I hope that’s true.”  Living in Madison it is a good climate.  “I didn’t think I’d live long enough to see what’s happening state after state after state,” granting marriage rights to gays and lesbians. “It’s been a good year.”


00:27:40	[no question:] Ed and Danny A. were married in New York at the 15th street Meeting house, twenty years ago, two hundred people at their wedding. Very little silence.


00:29:55	Question: I’ve heard you still volunteer with PFLAG?
	Answer:  PFLAG on the square – Madison Farmers Market.  We keep the table in our garage.  We take it down every Saturday and quite often sit at it.  People thank us for being there.  Years ago people would give them nasty looks or avoid the table.  Good literature available, stickers.  “I’m hoping I live long enough for it not to be necessary!” 

00:31:48	[no question:] If the Supreme Court doesn’t obliterate DOMA, they will not do the right thing. 

00:32:00	Question: What do you think the backlash will be if they don’t?
	Answer:  “With this Supreme Court I just have my fingers crossed.”  Prop 8, I think will pass knowing then it will be approved by the circuit court.  “I hope they overturn both but I don’t have much confidence in this court.”  Since the 80’s, when we were dumb and blind folded, we’ve come a long way.  “We’ve got a long way to go.”

00:33:23	Question: What types of prejudice did you see?
	Answer:  People who were uninformed saw it as a choice.  Unwilling to recognize it wasn’t a choice.  Easy to see it as abnormal because normal is what “you are” (hetero-sexual).  People don’t realize it has been around for centuries.  Younger generation is with it, all we have to do is outlive my generation.  People under sixty-five are changing rapidly. Lesbian and Gay progress “won’t be turned back.”

00:36:06	[no question:] “Other events worth mentioning,” In 1995 decided to retire.  Homophobic woman running for school board, superintendent at the time was herself homophobic.  Gay community came to her and asked her to run for school board.  They ran/organized her campaign.  Yard signs put up all over the city.  She won!  The day she did, the superintendent walked away – never came to a single board meeting after she won.  The school board voted and elected then Assistant Superintendent, Art Rainwater into her position.  “I did a lot in the first three years to change the climate in the Madison School district.”  Proud of her responsibility in creating the position which Bonnie Augusta held as LGBT coordinator. Joann believes we still need more pro gay books available to children, not just in library.  We need to normalize LGBT issues in the classroom.  Remains on Superintendent’s Human Relations Committee today.  

00:40:00	[no question:] Was once told by a reporter that her interests appeared to be international.  United Nations Association, also Women’s International League for Peace and Freedom.  “Peace Nic” before I became involved with LGBT.

00:40:36	Question: what do you do now to keep yourself out of mischief?
	Answer:  Same things.  United Nations (UN) still going, limping along; Nixon almost did it in.  Nice group of people here in Madison, that are UN advocates.  Involved with social issues with Quakers.  Friends Committee on National Legislation (FCNL)

00:42:50	[no question:] ROTC vote at UW-Madison.  Joe Elder was one of mainstay speakers at the last full senate meeting to invite all UW employees.  Donna Shalala, then Chancellor was very supportive.  Vote was to eliminate ROTC from campus because of their prejudice of gays and lesbians. Passed but was overturned by Board of Regents because of potential loss of money to the University of Wisconsin.  “The faculty voted right, board overturned.”  “Harvard threw out ROTC early, but then again Harvard has a lot of Money.”

00:43:57	Question: Is there anything we haven’t covered?
	Answer:  Wonderful organizations like Outreach.  Worked very hard during last election, to stop the amendment from passing; (Amendment made it almost impossible for Wisconsin to ever have same sex marriage legalized.)  Right winged shenanigans, underhanded politics.  People don’t understand what “their” up to. Eliminating same day voter registration is ridiculous. 

00:48:18	Question: How did people find PFLAG?
	Answer:   We advertised lots of church bulletins.  No corporate support.  Occasionally wealthier members would purchase big ticket items for us, like their big parade banner.

00:49:43	[no question:] “I should mention, the fact that we are going to be the very first LGBT float in the Stoughton parade.  Two years ago they said they could carry banner only unrolled to say “Parents and Friends of”, didn’t want “Gays and Lesbians” to be seen.  Last year they said PFLAG could use whole banner, then at last minute said, No!  PFLAG said they wouldn’t participate then.  Stood on corner of parade route, People in parade cheered them! An inclusive group came along in the parade, PFLAG asked if they could march with them, they said yes. So they entered the parade anyway.  There were a lot of newspaper articles about how “we” were discriminated against. This year PFLAG will have a float. The float is decorated with all the countries of the world; including the Scandinavian countries which allow gay marriage.  “We should make a lot of progress on Sunday.”

00:52:20	[no question:] I believe we’ve broken the ice; the model LGBT people who are out there are doing the rest.  LGBT people being “out”, is doing the most.  And of course famous movie stars help a lot too.  In the LGBT community people with children do a lot too!

00:53:09	End of Third Interview Session
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