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“I thought it worked well enough for me, but a little more structure to the program might be useful. If advisors are all taught similar techniques for advising, the process might be a little smoother.”
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Discussion
Advisees rated informal advisors more favorably than formal advisors
Debriefing Reactions Overall Perceptions . .. . . . V. . .
N=106 N-118 N=118 The average overall perceptions of the advising process indicated that advisees rated advising as “fair” or “good” in all three
categories (formal, informal, and overall)
. f There was a normal distribution, indicating regularity, however there were fewer positive ratings when it came to formal
N=100 ‘ N=100 ‘ ey advisors, which is parallel to what the advisors expressed about formal advisees versus informal advisees
Due to the significance behind the fewer positive ratings when it came to formal advisors, it may suggest that some sort of
change be initiated in the area of advising
SpeC|aI Thanks In sum, even though advisees have high regard for the advising process, there is still room for improvement
Dr. Blaine Peden for all of his helpful advice “It’s not emphasized enough. Not enough time is allotted. I think it has to do with the number of advisees each faculty
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