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First Interview Session (December 16, 1993): Tapes 1-2

Tape 1/Side 1

00:00:32  SF was born in Germany, where she lived until age 11. In 1939, her family moved to 
the U.S. They lived in California for a year. She knew no English when she came. 

00:02:33  SF came from a family of musicians. Her father was a classical cellist. He was first 
chair at the Philadelphia Philharmonic. The family then moved to New York. She spent the 
greater part of her teenage years in Great Neck, New York. She talks about some of the teachers 
who made an impact upon her.

00:04:40  SF chose the University of Chicago because it was located in a big city, seemed like a 
different, interesting place, and required students to be "goal-less" their first two years, i.e. they 
sampled courses in all subjects. Her last two years at Chicago she concentrated on history and 
literature. She talks about an English instructor who criticized her writing style. 

00:10:25  SF married Ted Finman her third year at Chicago. She did not go on to graduate 
school because she had a child. Her husband went to law school at Stanford. He practiced law for 
a few years, but then became an academic. He taught at the University of New Mexico, Rutgers, 
and finally UW. They moved to Madison in 1963.
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00:12:53  SF and her husband were both interested in politics from the time they were at 
Chicago. She became very active in the Democratic Party while they were in New Mexico. She 
learned about "big-time politics" and was active in the campaign to unseat an arch-conservative 
senator. It was a "fascinating process."

00:15:53  SF continued activity in the Democratic Party after she moved to Madison. She was a 
campaign volunteer for Bob Kastenmeier in 1964, and in 1966 she ran the Kastenmeier 
headquarters.

00:16:19  SF and her husband were active in the anti-war movement as well as the Democratic 
Party. They were both delegates to the 1968 Democratic Convention. She describes the 
experience as frenetic—full of anxiety and tension, frightening and electric. Feelings were 
running high among the Wisconsin delegates. Some delegates, SF among them, showed 
solidarity with the demonstrators outside. All of the delegates felt themselves in physical danger. 
She became Democratic Party chairman on the "peace ticket" for Dane county. 

00:21:35  In 1966, SF was working at UW as a project assistant for Bob Alford, a sociologist, on 
a study of political activity in five Wisconsin cities. In 1968, she was hired by the Law School to 
do background research for a book that her husband and Stewart Macaulay planned to write 
about government reaction to protest in the 60s. The book was never published, but she feels the 
subject matter is still relevant today.

00:24:33  Some of SF's friends, also faculty spouses, were undergraduate advisors in the big 
departments. Dean David Cronon had given large L&S departments money to hire advisors to 
back up the faculty advisors. When SF became the Undergraduate Advisor for the Department of 
History in 1969, it had over 800 undergraduate majors. Due to the increase in history 
enrollments, the faculty could not handle both the teaching load and advising responsibilities. 

00:26:10  Many of the anti-war activists at UW, including Paul Soglin, were history students. 
Mort Rothstein, chair of the History Department, offered SF the position as Undergraduate 
Advisor; her only real qualification for the job was a great interest in history. She enjoyed the job 
very much.

00:27:44  SF's advising duties were not unmanageable, because not all majors took advantage of 
her services. The tracking of history students was all done manually; the limitations of 
technology made her job manageable. SF explains how the ebb and flow of student advising was 
connected with demonstrations on campus.

00:30:32  The longer SF was on the job, the more her responsibilities increased. She began to 
help the associate chair with matters regarding TAs.

00:31:20	End of side.

Tape 1/Side 2

00:31:38  SF's responsibilities steadily increased. She began working with the Timetable, course 
proposals, changes, and descriptions, and helping the chair with tenure cases. The various tasks 
she undertook in the History Department were her basic training for her future job as Coordinator 
of Divisional Committees in Bascom Hall.

00:33:17  The positions of the other faculty spouses who were Undergraduate Advisors in other 
departments did not evolve as much as SF's. She was replaced by Linda Newman, who later 
became Associate Dean of Students in the School of Education. The position started at half-time 
and eventually grew to full-time.

00:35:48  SF talks about how she got the position at the Secretary of the Faculty's Office. The 
University Committee (UC), on which her husband had previously served, decided permanent 
staff support was needed to keep its records, i.e. to act as the "institutional memory." 

00:37:45  Committee members, many of whom knew SF, sought a candidate who knew about 
governance and faculty affairs. They asked her if she would be interested in the position of 
Program Coordinator of Committee Services. SF was well-suited for the position; she had many 
qualifications, including being the wife of a faculty activist who already knew her way around the 
system of governance. She moved up to Bascom Hall in October 1977. 

00:38:42  The Office of the Secretary of the Faculty was located in the center hallway of 
Bascom. When SF arrived, Bill Loomer had just resigned as Secretary of the Faculty, and Glenn 
Pound was acting chancellor. Doug Dales was acting Secretary of the Faculty.

00:40:37  As soon as Irving Shain became chancellor, he appointed Peter Bunn as the Secretary 
of the Faculty. Bunn had worked in many capacities for Shain before he received the 
appointment. Bunn was a perfect appointee. He mediated disputes and acted as Shain's 
spokesperson. Bunn "sheparded through" the Vet School project; the building is dedicated to 
him. 

00:42:52  Each secretary defines the position of Secretary of the Faculty by his own strengths 
and weaknesses, and by his relationship with the faculty and/or the chancellor. Bunn was the first 
non-faculty member to become Secretary in the history of UW.

00:43:38  Loomer was only a half-time Secretary; thus the Office's scope during his tenure was 
much more limited. Dales, the Assistant Secretary, was with the Office for a very long time. He 
was an excellent record keeper. SF talks about Loomer as Secretary. 

00:46:00  There are approximately a hundred active committees that do all the administrative 
work of running the university; they do what staff are paid to do at other universities. The 
Secretary keeps track of committee membership. All Secretaries attempt to regularly rotate 
faculty from committee to committee, thus involving many people in many committees and 
giving them a broad overview of what goes on at UW. 

00:48:25  Loomer performed a caretaking function as Secretary. He has remarked that he often 
felt frustrated at committee meetings, because he often felt like he knew more about whatever 
issue was at hand than rotating committee members, and he was there just to take minutes.

00:50:38  In the late 70s and early 80s, the faculty chairs of committees did the work, thinking, 
and record-keeping themselves by using the secretarial support of their own departments. It is 
only since the mid-80s that the chairs were forced to turn to the Secretary's Office for backup and 
staff support. Much time is spent in the Office arranging committee meetings.

00:54:03  Bunn spent a large amount of time working with search committees during his tenure 
as Secretary. SF believes he would have defined the Office of the Secretary of the Faculty as the 
communication link between administration and faculty. He was a self-described "faculty brat," 
who had a good sense for the faculty. 

00:55:10  Bunn's strength was his link to the chancellor, Shain in particular. The chancellor had 
an "open door" policy while Bunn and SF were Secretaries. There was real warmth and affection 
between Shain and Bunn. Dales was an enormous help to Bunn during his first years. 

00:58:10  The UC defined SF's responsibilities as Program Coordinator. It was a full-time 
position: 50% of her time was to be staffed to the UC, and the remaining 50% to the four 
divisional committees (Divisional Committees). The responsibilities of the Secretary of the Faculty included Faculty 
Senate, various faculty committees, and faculty records.

00:59:02  Bunn was SF's supervisor, but there were clearly delineated differences in 
responsibilities between the two positions. They worked very well together.

01:00:35  When SF came on board, the Office was in the process of rewriting the faculty rules 
after the merger. This monumental task was completed as Faculty Policies and Procedures in 
1978.

01:02:18  Bunn had worked in various campus positions. He had an incredible background.

01:02:49  End of side. End of tape.

Tape 2/Side 1

01:03:15  SF describes her job as Program Coordinator. At first, she approached her work for 
the Divisional Committees in a mechanical way. There were four monthly dc meetings handling 
1200-1500 course proposals per year. She treated tenure cases the same way. She kept track of
committee actions and provided the committees with relevant information.

01:06:45  SF branched out much more quickly in her work for the UC. She took minutes and 
learned the history of UC actions, which was very helpful since the same faculty issues resurface 
continually over the years. She read and indexed the contents of every UC file folder, through 
which process she learned about the university and faculty governance. When certain subjects 
came up in UC meetings, then, she already had information about them. 

01:09:40  Most of the members of the UC were SF's social friends. It was a difficult situation to 
become their employee. For several years, she sat at the table with the UC; for the last few years, 
she has removed herself from the table because she was becoming too much a member. From the 
beginning, SF conferred with the UC chair about issues rather than just taking notes.

01:14:56  SF attempted to not become actively involved in UC discussions, but she was not 
always successful. Members liked to hear her opinions. The fact she is Ted Finman's spouse 
established a unique relationship between SF and the UC.

01:14:58  SF was Program Coordinator from 1977 to 1983. She changed the responsibilities of 
this position after she became Secretary of the Faculty. The expertise she was able to offer the 
UC from the beginning was gradually extended to the Divisional Committees. She was able to
become more of an advisor and coordinator to them than at first. She attributes her success with the Divisional Committees in part to the broad education she received at Chicago; she was able to understand the basics of the proposed courses. Lori Hayward, SF's successor as Coordinator of Committee Services, has the same type of educational background.

01:18:03  SF has learned much about faculty members and their research interests through work 
with tenure cases. She never contributed to discussions about tenure in the Divisional 
Committees. David Ward says she influenced decisions through body language. She provided 
support beforehand for committees reviewing tenure cases and helped the chairs select reviewers.

01:22:10  SF discusses committee interaction. 

01:25:22  Bunn died in a plane crash in June 1983. Through interactions with him, SF knew 
quite a bit about the work of the Secretary of the Faculty's Office outside of her own area. She 
served as an acting Secretary of sorts since there was no one else to do it. The seasoned staff in 
the Office supported her. There was a debate whether to bring in the longtime registrar Tom 
Hoover to run the Office until a new Secretary was chosen. Shain conducted a search, and the 
UC selected SF from the list of candidates. She was the first woman chosen as Secretary of the 
Faculty.

01:30:18  While the search was on, SF did both jobs. She completed the budget for the Secretary 
of the Faculty's Office, a skill she was taught quickly.

01:32:26  It became clear that SF could not take on both the Divisional Committees and the 
Secretary's responsibilities. She was also not prepared to let go of her work with the UC. She 
believes that the Secretary should have always had the UC in his purview. There is an obvious 
connection between the two, which if severed causes the connection between the senate and 
governance to be lost. The old division of labor worked while Bunn was alive because of SF, but 
such a division could not have continued to function well. A fulltime staff person was needed for 
the Divisional Committees; Hayward was hired for the position.

01:33:55  End of side.

Tape 2/Side 2

01:34:15  SF was not the special envoy for the chancellor that Bunn had been. She also did not 
have the back-up earlier provided by Dales. She was a "tool of the faculty".

01:35:50  The first thing SF did as Secretary was to bring the Office into the computer age. She 
was one of the first people to get a computer, in 1980. She encouraged the staff to use word 
processors, and they caught on quickly. After Helen Tetzlaff learned to print-set documents, 
faculty senate agendas and minutes looked professional. SF saved money out of the budget, and 
at the end of every fiscal year the Office bought new equipment. 

01:40:06  SF talks about using the Local Area Network (LAN), over which expensive programs 
with sophisticated capabilities are available. She waited until it had proved itself before she 
connected the Office to the LAN.

01:43:17  SF discusses the evolution of the position of Secretary of the Faculty over her 10-year 
tenure. She took on the role of advisor for more committees. She was more active with some than 
others.

01:44:28  SF became much more concerned with the faculty role in governance. As the faculty 
becomes larger and the university more complex, the risk is run that administrators make 
decisions out of necessity of time that were earlier made jointly with the faculty. Pressures for 
quick turnaround are exerted by the UW System, the Regents, and/or the State Legislature. 
Trying to keep the delicate balance between these groups was frustrating for SF.

01:45:25  The existence of the UW System makes any kind of changes at UW more difficult. 
Earlier UW was the central administration. Now it is just one of 13 institutions in the UW 
System. This has made it more difficult to administer UW. In the years following the merger, 
System administration was relatively weak; for a long time it was accepted that Madison took the 
leading role in System decision-making. In the earlier years, there were very few people working 
in System administration. Now there exists a huge self-perpetuating System administration. At 
first, System was just a nuisance to the chancellor. It is now very strong and makes decisions by 
which the Chancellor must abide.

01:52:12  In response to faculty agitation about its lessened role in governance, the Faculty 
Senate appointed a governance commission to study the faculty's role in governance and to make 
suggestions for changes. It has come up with a series of recommendations for reorganization, 
including the organization of the Graduate School and School and College Academic Planning 
Councils. The reorganization of the Senate itself has been under discussion as well. It has only 
been in the last couple years that the UC has become as concerned as the faculty about the apathy 
and lack of real decisions made by faculty at UW. The problem is that the administration has 
limited turnaround time to come to important policy decisions to give to System, and it takes the 
time to inform and consult the faculty.

01:58:23  SF's attitude is that any policy that the faculty does not back will not work anyway, so 
they may as well be consulted. As Secretary of the Faculty, she pushed the idea that policy cannot 
be made or work without the faculty. This was frustrating to Chancellor Shalala, who had an 
agenda she wished to pursue. 

02:00:48  SF worked under Chancellors Irving Shain, Bernie Cohen, Donna Shalala, and David 
Ward. Shain and Cohen totally understood faculty governance, having come from this faculty 
and from a generation which had a shared governance concept. Shalala did not come from a 
shared governance tradition. Ward is much more conscious of the importance of faculty, though 
he does not have the instinctive feel for it that Shain and Cohen had. He is under terrible pressure 
from the System. Shalala and Ward both had/have specific goals.

02:05:22  End of side. End of tape. End of interview session.




Second Interview Session (December 21, 1993): Tapes 3-5

Tape 3/Side 1

00:00:24  SF discusses the role of academic staff in university governance. Tensions increased 
between the governing bodies of faculty and academic staff because the latter desired a larger 
role in the governance of the university, and they have become better organized. 

00:01:22  SF explains why students have been on faculty committees since the merger. 
Academic staff did not have rights similar to those of faculty and students in the governance 
structure. Students were on committees that affected them; the admissions committee, for 
example, had a sizable representation of students and a faculty majority.

00:03:47  The recreational sports board, in its original form, consisted of large numbers of 
students with a small faculty majority. In 1977/78, the faculty were concerned that students 
would be able to take over the decision-making of a committee simply because they would attend 
meetings more diligently than the faculty. Students had a large role on committees that governed 
areas in which a large amount of Sufac money was invested. 

00:05:48  In the early 80s, academic staff began to organize and insist on a role in university 
governance. It effectively lobbied the legislature to add a section to 3609 recognizing them, 
which paralleled that of the students, i.e. giving the right to organize and responsibility for the 
formulation of policies impacting them. 

00:08:00  Conflict arose because 3609 clearly assigns academic matters to the faculty and not 
the academic staff. The latter's representation on committees is gradually being increased at its 
own instigation. Academic staff now has a governance structure similar to that of the faculty with 
parallel rules governing behavior. SF believes there are times it is silly to have two separate 
committees, one for faculty and one for academic staff; she gives an example of this. 

00:14:50  Most of the academic staff at UW are engaged in academic pursuits, and they greatly 
outnumber the faculty. The difference between faculty and academic staff in many cases is that 
the faculty are expected to be superb at all their tasks: teaching, research, and performing public 
service. The academic staff are only expected to perform well the task(s) for which they were 
[bookmark: BM_1_]specifically hired. SF agrees with the faculty consensus that they are "better" than academic staff. 

00:18:23  Academic staff had a sense of second-class citizenship in relation to the students, 
which was very demoralizing. In the 70s, there was no organization among the academic staff, 
but there were strong student organizations. Chapter 36, the merger statute, included students in 
governance from the outset; academic staff were not recognized at that time. The latter are 
fledglings in governance. 

00:21:26  Academic staff have pushed for participation in various areas of governance, causing 
tension with the faculty, for instance on the athletic board. The NCAA requires faculty majorities 
on athletic boards, and the Big Ten also requires faculty control. Faculty are concerned with 
increasing the number of academic staff on the board. SF talks about pressures on and tensions 
between athletic board members.

00:27:35  On other System campuses the role of faculty and the concept of shared governance 
are much different than on the Madison campus, which has the highest percentage of academic 
staff.

00:29:47  Many legislators had their degrees granted by UW. 

00:31:17  End of side.

Tape 3/Side 2

00:31:23  Thus these legislators understood UW's needs. After merger and after legislators 
began receiving a living wage, the makeup of the legislature changed.  Its attitude became that 
UW was a drain on the budget, and that it was just one of the 13 institutions of the UW System. 
 
00:33:51  The attitude of the Board of Regents has changed dramatically as well. Up through the 
60s, Regents were "citizen representatives" of UW, who acted as a buffer between UW and the 
rest of the state. They were powerful citizens. SF sees the change in the Board of Regents 
coinciding with Marty Schreiber's governorship, during which time Regents were appointed to 
represent the interest groups rather than UW's interests. The Regents have become citizens 
overseeing the university rather than representing it. Governor Tommy Thompson has continued 
this policy, though not to the same extent. Governors tend to appoint Regents who will carry out 
the Governor's plan for UW. SF believes the current policy is not good for the university. There 
is often conflict between Regents and educators. 

00:39:40  There is conflict at all levels of university governance. There was concern that faculty 
were no longer participating in important university decisions. The UC established a governance 
commission to study the role of the faculty in decision-making and to make recommendations for 
changes to encourage the faculty to become more involved. The first problems tackled were the 
Athletic Board and the Graduate School governance structure. SF believes that faculty 
governance is not dead, but that certain aspects of it need to be revitalized and attention 
redirected at issues.

00:44:35  The younger generation of faculty is not as interested in governance. This has to do 
with the large size of the university and the fact that, for many newer faculty, professional 
interests override those of the university community. SF opened a new branch of the Secretary of 
the Faculty's Office, New Faculty Services (NFS), in an attempt to quickly integrate new faculty 
into campus life. NFS makes them "citizens" more quickly; it familiarizes them with the campus, 
its resources, and its rules. This service works fairly well.

00:47:00  SF wrote The Faculty Guide to Campus Life expressly for new faculty, to introduce 
them to all aspects of university life. She recently expanded this work, which is meant to be 
useful not only for new faculty, but also for others in the university community. She discusses 
some of the topics covered in the books.

00:51:32  Before the creation of NFS, the university depended on the departments to acclimatize 
their new faculty. Some performed the task well, some poorly. Initially, the Secretary of the 
Faculty's Office took over the housing referral service, and began to act as the middleman for 
faculty interested in letting their houses and new faculty who needed a place to live. Ward 
instituted an orientation session for new faculty, for which SF provided handouts. The Guide 
grew from these activities. NFS now has its own office, budget, and half-time staff member, 
Linda Knox.

00:55:48  NFS is now used for recruiting as well as integration of new faculty. If the budget had 
allowed, SF would have liked to develop many more services, such as spousal hiring. It costs a 
great deal of money to bring a faculty member to UW; SF believes more should be done to keep 
them here. Her successor, David Musolf, will continue NFS. 

01:00:15  End of side. End of tape.

Tape 4/Side 1

01:00:32  SF talks about various UC chairs that made a special impact on her and the university 
as a whole. Barney Webb, a physicist, was chair of the UC when SF was hired. He was and is an 
astute campus politician. He was always able to steer the UC to the crux of the issue.

01:02:15  Webb was followed by Margo Melli, who was an incredibly effective UC chair. She 
was interested in affirmative action and gender equity. At that time, a faculty member who felt 
discriminated against on the basis of sex or race would bring his complaint before the UC. Now 
it goes to the Committee on Faculty Rights and Responsibilities. Interesting gender-related 
questions came before the UC. As a lawyer, Melli analyzed issues well. She is a role model for 
women.

01:06:42  Bernie Cohen, who had stepped down as Associate Dean of the Graduate School,  
was a superb member of the UC; he had the organizational skills, the understanding, the 
background, and the desire to be so. Some very important policies were created while he was on 
the UC. Cohen was involved in studies on access to departmental personnel files and on shared 
governance.

01:09:34  There are many UC chairs that stand out because of some strength they brought to it. 
The UC is elected; one of the two third-year members has been traditionally selected as chair. SF 
talks about the only time this has not proven true, in the case of her husband Ted, who was UC 
chair two years in a row. Chairs lose a year of their lives to university service.  

01:13:45  The last four chairs, Jim Taylor, Diana Kravetz, Tom Kurtz, and now Joel Grossman, 
have had to deal with the question of the health of faculty governance and demands of academic 
staff for increased participation, even in primarily academic matters. They have had a very heavy 
burden to bear. It was during Kravetz' chairmanship that the governance commission, and 
committees on women, on minority faculty, and on academic staff issues were established. 
Chancellor Shalala's presence and support moved these issues forward. The governance 
commission is expected to be disbanded by the end of Spring Semester 1993/94, after it makes 
its recommendations.

01:20:53  SF discusses other major issues addressed during her tenure. Taylor was concerned 
that the merit system was weighted too much towards research, and that service and especially 
teaching were not sufficiently rewarded by departments. A teaching academy has been 
established and more attention has generally been focused on teaching, in part due to Chancellor 
Shalala's drive to improve public perception of undergraduate education at UW.  

01:25:27  Collective bargaining for faculty was an issue that often arose, until Thompson 
became governor. It is likely to be an issue again when a democratic governor gets into office. SF 
believes that UW will not be able to defeat the push for collective bargaining enabling legislation 
the next time around. Bargains made at other System universities will effect UW. Many Madison 
faculty are against collective bargaining in an academic environment. SF foresees a bitter fight in 
Madison over this issue.  

01:30:30  SF talks about the increasing specialization of the staff in the Secretary of the 
Faculty's Office.

01:31:24  End of side.



Tape 4/Side 2

01:31:41  There are obvious divisions of labor in the Office. Lori Hayward, SF's first 
replacement,  took over as Coordinator of the Divisional Committees when SF became 
Secretary. She became SF's right-hand person.  

01:32:37  Helen Tetzlaff, who had worked in various departments,  replaced a secretary in the 
Office. When Doug Dales became less able to cope with his tasks, she began to take them over.  
She became an expert on commencement, a precision operation. She also taught herself how to 
print-set, which greatly improved the quality of documents produced by the Office.  

01:37:00  SF's administrative style is uncommon: she ran an egalitarian office in which staff 
worked together as a team. Tetzlaff also provided secretarial and organizational support to 
committee chairs. She and SF became very involved in the Honorary Degrees and Teaching 
Awards Committees.

01:41:15  When SF started to think about retirement, she gave Tetzlaff the primary role in 
certain areas, such as work with the Nominations Committee. Staff work in the Office is not only 
secretarial; it includes providing background information and requires a high degree of 
organization. This commitment is what makes the Office a "class act." SF expects all staff 
members to take responsibility for one committee or another.  

01:43:42  Tetzlaff is integral to the work of the Office and UW. The organization of 
commencement is totally under her purview. She cares very much about record keeping, as did 
Dales before her. The handwritten minute books of faculty meetings, the oldest dating from 
1851, were previously kept in the Secretary of the Faculty's Office. The books were even 
included in the fire drill procedure. The originals are now kept in the UW Archives, and there are 
photocopies in the Office for reference. Until very recently, the Office had a very large area of  
responsibility, including  taking and keeping the minutes and calling and running the meetings 
of committees of several schools and colleges. It has been somewhat reduced, but the Office still 
plays an archivist's role.

01:50:00  Ruthie Duval, who had an organizational background, replaced the administrative 
secretary in the Office. She quickly became involved in administrative searches. There have been 
21 high-level searches since Chancellor Shalala arrived. SF and Duval published a little book on 
the organizational aspects of searches and the diplomacy of conducting them. Duval has run the 
searches with the help of outstanding student workers she hand-picked herself. Most of the 
students have gone on for graduate work and continued to work in the Office.  

01:57:12  Toni Good is an overqualified secretary working for Hayward. SF has tried to get Toni 
as far ahead as possible. She also works as an editor for various East-Coast university presses. SF 
knows she will eventually leave the Office. Because of her educational background, Toni brings 
many advanced skills to her job.

01:58:58  Each one of the staff members is a specialist. SF fears this may have shown lack of 
foresight on her part, because they will be difficult to replace. The turnover in the Office is 
almost non-existent and always has been. SF believes this is due in part to the fact it is 
fascinating to work so closely with the faculty.

02:01:14  When SF got tired of the pressures of the job, she decided to retire. She found that she 
was not as open to innovation as she had once been.  

02:02:50  End of side. End of tape.

Tape 5/Side 1

02:02:59  Peter Bunn was not Secretary long enough to realize his goals. SF carried through his 
emphasis on service to the faculty so that it can do an optimum job for the university. He had a 
great love and respect for UW and its faculty and a great understanding for university policies 
and their historical background. He was a wonderful mediator between the Chancellor and 
faculty.  

02:02:45  SF believes that the prime function of the Secretary of the Faculty's Office is to 
facilitate faculty and their activities as they relate to governance. Her goal has been to preserve 
faculty governance rights, since the university cannot be governed without the participation of 
the faculty in decision-making. This has been frustrating at times for chancellors. SF believes 
UW is great because of genuine involvement by the faculty; she does what she can to preserve its 
status.  Eventually, Musolf will develop his own style and priorities for the Secretary of the 
Faculty's Office.  

02:11:52  End of side. End of tape. End of interview session.

“END of Oral History #441”
14

