
ABSTRACT

FALKENBERG, K. A. A survey of midwest employee
recreat i on programs conducted outdoors. H. S.
in Recreat ion, 1986. 110 pp. (Or. P. Trokan).

This study surveyed a purposive sampl fng of midwest
emp 1ovee recreat i on programs conducted outdoors by emp I oyer 5

located in the states of I I I i no is, Hi nnesota, and Wi scons in.
A 10-item questionnaire was completed and returned by 36
(611.) of 59 adm i n i strators • The quest i onna ire gathered
i nformat i on perta f n i ng to the percentage of emp 1oyees part i ­
cipating In the recreation program, use of community faci 1i­
ties, and background i nformat Ion regard f ng outdoor recrea-
t i on areas if owned by the respond i ng compan i es • The part i ­
c i pants of the on-s i te i nterv i ew were quest i onna i re respon­
dents who had an outdoor recreat ion program and encouraged
an on-site interview (N = 9). The 25-item on-site interview
gathered I nformat i on perta i n i ng to the program adm in f stra-
t i on, act i v I ties, and serv ices. All of the outdoor recrea­
t i on programs stud i ed: ( 1) did not requ 1re the emp l6yees to
part i c i pate, (2) were open to fam 1 1 f es of emp 1oveee , and
(3) had at 1east one softba 1 1 league. A major i ty of the
outdoor recreat i on programs stud i ed: ( 1) were open to
friends of employees, (2) had blocks of time set aside for
departments to recreate together, (3) had a govern i ng body,
( 4 ) had emp 1oyee clubs, and (5) had programs that var i ed
with the season.
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CHAPTER 1

I NTRODUCT 1ON

Need for the 5tud~

A I though there has been cons I derab I e research directed

towards employee recreation, the majority of this research

has focused on employee fitness programs conducted indoors

(Haskell & Blair, 1980; Horne, 1975; Megall I, 1978; Schlnto,

1977; Wanzel, 1977). Relatively little research has been

directed towards emp 1oyee recreat i on programs conducted

outdoors ( ..An 1ns i de Look, II 0 i eh 1 & Eastwood, 1940).

It was the intention of this investigator to utilize

th I s study as a means to prov I de a record of outdoor pro­

grams conducted by emp I oyee recreat i on programs in the MI d­

west.

Purpose

The purpose of this study was to survey Midwest

ployee recreat I on programs conducted outdoors. The Midwest

emp 1oyee recreat i on programs were se I ected from the states

of Illinois, Minnesota, and Wisconsin. The study Identified

program adm in I strat I on, act I v I ties, and serv ices.

Assumpt Ions

Assumptions of this study were:

1. Questionnaire was a reliable Instrument;
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2. On-s i te i nterv i ew was a re I i ableinstrument; ,1'(:if

3. Returned quest i onna i res were representat i ve of the i

popu I at. f on of Midwest emp I oyee recreat i on programs;

4. Quest i onna i re was answered truthfu 1 I y by all res-

pondents; and

5. On-s f te i nterv i ew was answered truthfu 11 y by a 1 I

respondents.

Del fmftat ions

L fmitat fons

L fmitat ions of thi s study were:

Definft ion of Terms

sent to a purpos i ve samp 1 i ng of2. Questionnaires

the admfnistrator of the employee recreation program.

3. Quest f onna i re mayor may not have been comp 1eted by

2. Emp 1oyers' ab iIi ty to I nterpret the quest i onna ire;

1• Emp 1oyers surveyed were located in I 1 I I no j s, Mj nne-

tion, activitfes, and services.

Del imitations of thfs study were:

Actfvfties: outdoor pursuits undertaken by employees

3. Aspects of the program studied included acJministra-

1• Emp 1oyers that returned the quest i onna ire;

sota, and Wisconsin;

those emp 1oyers hav f ng emp I oyee recreat f on programs;

wh i ch were sponsored d f rect 1y or i nd f rect 1y by the emp I oyer.



Adm I n I strat Ion: superv lsi on body of the emp I oyee rec­

reat i on program.

Employer: business which has an employee recreation

program.

Emp I oyee Parks: outdoor recreat i on areas owned by the

emp I oyer. un I es s otherw I se stated.

EmpI oyee Recreat Ion: I e I sure act I v I ties and serv Ices

For emp I oyees re I ated to emp 1oyees' P I ace of emp I oyment.

~: the states of Illinois. Minnesota. and Wis­

consin.

National Employee Services and Recreation Association

(NESRA>: clearing house For dissemination of inFormation

and ideas on emp I oyee recreat i on For member compan I es f n the

United States and Canada (Wi l son , Wanzel. Gi llespie &

Roberts. 1979).

Purposive Sampling: that type of sampling in which the

researcher handp I cks the cases to be I nc I uded I n the samp 1e

on the basis of the researcher's judgment of their typical­

Ity (Cohen & Manton. 1980. p. 77).

Wellness: living to one's optimal capacity in all

areas of 1 ife.



CHAPTER II

REVIEW OF RELATED LITERATURE

I ntroduct 'on

As techno logy deve loped f n th' s nat I on, people began to

not t ce decl 'nfng muscle tone, obesfty, and heart disease

strik fng rrfends and relat'ves wfth 'ncreasfng regular'ty.

Slow 1y the peop 1e or th' s nat' on were shown how they

had become as' tt 'ng soc, ety, stray' ng rrom a her f tage that

requ'red l ebor-e trrtens f ve product'v'ty ror aur-v t va l , Soon,

though, it was rea 1'zed that sedentary 1 I v l ng had drast t c

consequences on the J ength and qua 1I ty or a person's l' re

(Parrenbarger & Ha 1e. 1975; Gorman, 1977).

W'th thIs real fzation, fndustry and busfness began

prov , d' ng emp 1oyee recreat' on programs w' th f ncreas I ng regu­

larfty. It Is estfmated that by 1990, 25'1. or al J Un'ted

States corporat f ons w' 11 prov 'de emp loyee recreat' on pro­

grams (Tuthf 1 J, 1979). Allen (1982) round that over 1.000

corporat t ons are spend f ng more than $2 b' 11 f on annua 1 J Y on

employee r-ecr-eae ton programs. Debats (1981) estfmated that

over 50.000 r'rms t n the Un'ted States, rang'ng rrom small

busfnesses to Fortune 500 companfes. orrer employee recrea­

t f on programs.

The reason ror th i s f ncrease f n amp Joyee recreat f on

progranm'ng can be seen fn the benerlts prov'ded by such

programs. Emp1oyee recreat f on programs serve to demonstrate



emp 1over-s" soc f a 1 respons i b ill ty • By perce f v I ng authent I c

car i ng and concern for the i r we I 1 be i ng • emp 1oyees may

increase the i r mora 1e • organ I zat I ona 1 attachment. and 10y­

a 1ty; turnover and absentee ism may decrease (H I ner, 1974).

A survey, including 51 Fortune 500 industries west of

the Mississippi River. revealed that Chief Executive OfFI­

cers v I ew Improved emp 1oyer - emp 1oyee re 1at Ions and soc I a 1­

izatlon among co-workers as the most important bene'flt ac­

qu I red through emp I oyee recreat Ion programs (Phe 1ps & Roys.

1983) •

Bene'f I ts have a 1so been rea 1I zed through the reduct I on

I n the high cost of hea 1th care, underwr I tten by corpora­

tions in the 'form of insurance premiums which most compa-

n i es subs i d i ze For emp 1oyees I n group Insurance plans. The

reduction of the health care costs have been mainly attri­

buted to the Imp 1ementat I on of we 1 I ness programs. Lockheed

Corporation estimates a $1 mill Ion savings In liFe Insur­

ance prem i ums over a 'f i ve-year per I od through the use of a

we 1 1ness program. The Canada L I 'Fe Assurance Company reports

nearly $37,000 in total health cost savings during the First

year of its we11ness program. The New York Telephone Com­

pany claimed a $2.7 mi 11 fon savings In reduced absenteeism

and treatment costs In 1980 though the use of Its wellness

program (Bekey, 1983).

In 1982 Amer i cans spent $300 bf Ilion, about 9~ of the

Gross National Product (GNP), on health costs, and the costs



are r I sing. I f present trends cont I nue • hea 1th care expend­

Itures wi 11 account for 20"h of the GNP by the year 2000

(Sparks. 1983). Preventat I ve med t c l ne , then. Is becom I ng

the f=ocus of" corporate Interest In the health 'fIeld. and

we 1 1ness promot Ion is an I mportant part of any comprehens I ve

plan.

Wellness Promotion in Business and Industry

We11ness programs have been promoted tn bus i ness and

industry because (1) peop 1e want to change to aleI sure­

oriented 1if=estyle that Includes the concept of wel1ness.

(2) because work is a slgnif=icant part of= peoples' 1 ives. it

I s I mportant to opt I mI ze the work exper I ence , and (3) be­

cause we 11 ness programs demonstrate emp 1oyers' soc I a 1

ponslbillty (Howe. 1983).

8ecause we 1 1ness prog,-ams dea 1 with I nd i v I dua 1s' needs.

It lsI I kel y that workers wi 11 associ at~ thei r own we l f=are

with that of the company (Wh i teh ill and Takezawa. 1969).

Whitehl II and Takezawa (1969) also reveal that wellness

promotion closes the social and pSychological gap of imper­

sona 1 i ty created by I arge-sca l e , comp 1ex organ i zat Ions.

Bus I ness and industry a I so promote we 1 1ness because It (1)

reduces I nsurance and worker's compensat Ion costs. (2)

ra i ses product I vi ty and lowers absentee Ism. and (3) as s I st s

in recru I tment and retent ion (Bekey. 19B3) •

Development of wellness promotion includes an ef'fort to

I nvo I ve f=amI 1y members. Campan I es rea 1I ze that the I r we 11 -



ness program must have re i nForcement at home to make the I r

eFFort s mean i ngFu 1. Company eFForts to ga f n Fam I 1y support

range From nonsmok I ng poster contests For emp 1oyees' ch I 1­

dren to many F f rms' Free or low cost recreat f on access For

spouses and dependent ch I 1dren (Bekey, 1983).

We11ness Programs in Bus I ness and 1ndustry

The Fo 11ow i ng examp 1es are compan I es I n the Un I ted

States that current 1y conduct emp 1oyee we 11ness programs.

These programs stress the Importance of living to one's

optimal capacity in all areas of 1 iFe.

Kimber 1y-C 1ark Corporat I on ( Neenah. WI scons f n )

The Kimber 1y-C 1ark Corporat I on opened a $2. 5 mil 1Ion

sports Facf 1Ity In 1977. The complex, which Is opened to an

est I mated 10,500 current and ret I red emp 1oyees and the I r

spouses, has a no-charge po 1Icy.

The we 11ness program oFFers med f ca 1 screen f ng, a recre­

ation Faci 1ity, and health education classes. A posted

caFeter I a menu 11st ca 1or I e and cho 1estero 1 1eve 1s; a news­

letter, titled "Wellness," gives monthly health tips; and a

company-w I de Emp1oyee Ass i stance Program reFers drug and

a 1coho 1 abusers to commun I ty serv I ce programs (Bekey, 1983 ) •

Matte 1 Corporat i on

The Matte 1 Corporat I on has a Hea 1th Enhancement Program

(HEP) wh I ch attempts to en 1arge cho f ces, not dictate them.
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A wi der var i ety of 'foods have been o'f'fered at the ca'feter i a

sfnce the HEP plan was Initiated fn March 1981. Wellness

workshops stres s act i on and a pos I t I ve out look; becom I ng

aware of eat i ng hab f t s , sett I ng reasonab 1e we i ght-l oss

goal s , and enjoying the better health gained by weight loss

rather than 'fee I I ng depr i ved. The HEP plan a I so o'f'fers

twice-weekly aerobic classes which are designed to encourage

people to initiate new activities on thefr own (Bekey ,

1983) •

The new 'fac f 1 i ty f nc I udes a phys f c I an and an exerc i se

physfologist. He l f of MatteI's 2.000 employees have under­

gone medical screening and 200 have attended workshops

(Bekev , 1983).

ROLM Corporat f on (Santa Clara. Ca 1 i 'forn i a

The ROLM Corporat f on. an entrepreneur f a 1 te I ecomnun I ca­

t f ons equ I pment manu'facturer. bu fIt a $ 1• 3 mill Ion recrea­

tion center fn 1979. The 'faci 1 fty contafns a regulatfon­

size gymnasfum. racquetball courts. swinming pool. weight

rooms. pro shop. lounge. Jacuzz f. sauna. and locker rooms

(Bekey , 1983).

Eight. 8-week f f tness programs are he I d be'fore work.

during lunch. and a'fter work to accomodate varying shl'fts.

The ROLH Corporat Ion I ntroduced a more ho lost I c program

Including detai led health risk profiles and classes In

stress control. nutrition. and smoking cessation. ROLM also



hosts an annual health awareness week along with heart and

lung association representatives as part of fts wellness

promot ( on (Bekey , 1983) •

Sentry Insurance Company (Stevens Po f nt. Wf scons f n)

The Sentry Insurance Company bui It a $1 mf 11 ion Fitness

and recreation Facil ity in 1978. The f'acf 1 fty. called Sen­

try Insurance - Wor 1d Sports Center. inc I udes an 18-hoI e

go I F course. sf x indoor and outdoor tenn is courts. racquet

ball courts. Fishfng lakes. beach. picnic area. and soFtball

diamonds (Wisniewski. 1983).

The company a I so has a Fitness center. wh f ch f s part of

the new wor 1d headquarters. The f' I tness center I nc I udes a

gymnasfum. weight room. and indoor swfmmfng pool. Fami Iy

i nvo I vement f s encouraged through nutr i tiona I cook i ng c I as­

ses and a Saturday Fami l y Fitness program (Bekey , 1983).

WeI I ness promot i on is conducted through stress manage­

ment. weight control. and smokfng cessation programs. The

we 1 I ness rpogram a I so I nc I udes month I y hea I th educat i on

classes such as cardiopulmonary resuscitation. tfme manage­

ment. and First aid (Bekey. 1983).

Wes 1ey Hed f ca 1 Center (Wi ch f ta. Kansas)

Wes 1ey l'1ed ( ca 1 Center (nit fated the Wes1ey Erq:>1oyee

Long liFe (WELL) Club fn 1980 as a health promotion program.

The WELL Club has f ncreased f n s t ze due to the var f ety of

activities avai lable to its members (Howell. 1983).
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The aquat I cs program Inc 1udes stroke c lin I cs , water

volleyball leagues, swimming lessons. lap swlnvnlng, and

exercise classes at two different levels. Wellness classes

offered Include nutrition, stress management, and exercise.

The club a 1so offers classes to meet the needs of spec I a 1

popu I at Ions such as prenata I /postnata I nutr i t i on and exer-

c t se , men's weight control, and wellness for older people

(Howe 1I, 1983).

To gain membership to the WELL Club an individual must

pass a Lifestyle-Health Audit. The audit Includes a two-

part examination. The first part of the exam includes

cardiovascular, endurance, flexlbi I ity, percent body fat,

and muscu 1ar strength tests. The second part of the exam

includes an analysis of the individual's blood composition.

If the person passes both parts of the health audit he/she

Is assigned a personal fitness advisor. This fitness advl-

sor I s an exerc i se phys 101 og1st, card i ac nurse, or recrea-

tiona I therap i st who estab 1I shes goa 1sand mon I tors the

progress of the individual (Howell, 1983).

Th i s comprehens i ve program a I so inc I udes outdoor act I v-

Iti-es. The WELL Club created Adventure Wellness to present

challenges, offer self-satisfaction. and expand the horizons

of the part i c I pants. The part i c i pant is taken away from the

city to experience such activities as canoeing In a river,

cross-country and down hi 11 ski ing, and bicycling. Club

members conduct the Adventure Wellness program because they
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be 1 i eve that there i s more to hea 1th than exerc i se, rnanag i ng

stress, and a correct diet (Howell, 1983).

Employee Parks

The fo 1low i ng examp I es are compan i es in the Un i ted

States and Canada that have deve loped the i r own pr I vate

parks wh i ch are rna i nta i ned and profess i ona 1 I y operated for

the use and enjoyment of the' r emp 1oyees •

Contro 1 Data Corporat i on ( Mi nneapo 1 is, Minnesota)

In 1966 the Control Data Corporation purchased a 570-

acre tract of land located along the St. Croix River. The

area was deve loped into an emp 1oyee park wh f ch opened f n

1973. The park includes a 42-site campground with water and

electricity, sports fields, picnic areas, and hiking trails

("An Inside Look," 1980).

The Contro 1 Data Emp1oyee Recreat i ona 1 Foundat f on pur-

chased the park from the corporation in 1975 with income

generated through its vending machines, aluminum cans, and

company-produced waste paper. The Foundat I on is current 1y

looking into the possible addition of a sanitary dump and a

21-un i t extens I on to the campground ("An Ins f de Look,"

1980) •

Dofasco Incorporated (Hamilton. Ontario. Canada)

This steel manufacturing company bui lt its own park,

wh i ch opened in 1978, because fac iii ties prov i ded by the

i I

, I
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city were I nsuff lei ent for the f r emp 1oyees' needs. The 50-

acre fac f 1 f ty serves I 1.500 peop I e through its one-quarter

mile all-weather track. 1 ighted 18-hole mini putting green.

four I I ghted tenn I s courts. three baseba 1 1 d f amends. and two

1 i ghted softba I I fie I ds. Emp 1oyee fees ror f nd f v f dua I pro-

grams he 1p support each program f n the park wh f ch was en-

tire 1y constructed at company expense ("An Ins f de Look."

1980) •

Fluor Corporat ion ( I rv i ne • Ca 1 i forn i a )

The Fluor Corporat i on a 1so bu lit an emp 1oyee park be-

cause or 1 imited municipal raci 1 ities. The $1.6 mi 11 ion 32-

aere multi-use park serves 4.000 employees. The park has

soft.oe l t , soccer. and rlag rootbal1 fields. a f l t.nes s trai 1.

a shuffleboard area. a horseshoe pit. a chi ldrens' play

area. and a pi en i e rae i I ity. A separate recreat ion bui 1di ng

conta I ns a sw i mmi ng poo1. gymnas i um. and meet i ng space for

more than 20 spee I ali nterest clubs (St i nson , 1980).

The Hughs A f rcrart Company (Ca 1 I forn fa)

The Hughs A I rcrart Company has an emp 1oyee assoc I at i on

wh f ch has been operat i ng the 10-acre company park for 2 I

years. Faei 1 ftles at the park Include a tennis court. two

vo 11 eyba 1 1 courts. a basketba 1 1 court. two sortba 11 d I a-

monds. barbeque and horseshoe pits. restrooms and showers. a

meeting room. a playground area. and garden plots ("An

Inside Look." 1980).
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It is est i mated that 400 peop I e use the park each

weekday and 750 to 2,500 peop I e use I t on weekends depend I ng

on schedu I ed act I v i ties. The park is open weekday even I ngs,

1unch hours, and on weekends ("An Ins i de look," 1980).

Johnson Wax Company (Rac i ne. WI s cons In)

The Johnson Wax Company operates its Armstrong Park

through the Johnson Wax Mutual Benefit Association. The

park has playing fields, recreation shelters, picnic areas,

miniature golf, a pitch and putt golf and driving range,

basketball courts, softball fields, touch football fields,

tenn I s courts, an archery range, and horseshoe pits. The

facl Iity also has an outdoor Ice rink for winter activities

such as I ce skat I ng, hockey, and broomba 11 (Wi 1sman , 1977).

The company a I so has va cat Ion hideaways I n the Un I ted

States and Canada for emp I oyees and the I r fam iii es. The

sec 1uded Can ad I an ret reat ca 1 I ed Mu1venna lodge can be

reached on I y by sea plane (Wi I sman, 1977). The lighthouse

Resort, which was constructed In 1950, is located on Fende

lake, near Minocqua, Wi scons In. The 17 1akes I de cab ins can

be rented by emp 1oyees and the i r famll i es for 1ess than $100

a week (Winslewskl, 1983). The cabins come completely fur-

n f shed and inc 1ude 1 i nens, blankets, cook I ng utens i Is, and a

motor I zed boat.

The Johnson Wax Company a 1so reserves resorts in eight

other areas of the country for emp I oyees 1i v f ng in those
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The company does not charge for the use of these

fie I d resorts for persons I I v i ng in the reg I on they serve.

However, the ant i c i pated cost of us I ng the fl e I d resort Is

cons I dered taxab lei ncome and I s added to the users' W-2 tax

'Forms (Wisiewskl, 1983).

Rockwe I I I nternat i ona I (E I Segundo. Ca I I forn i a.t

Rockwe I I I nternat i ona I has four parks rang i ng Ins I ze

from 11 to 17 acres each to serve Its 25,000 employees.

Each park has a gymnasium, tennis and basketball courts,

Jogging tral Is, softball diamonds, lockers, showers, and

saunas ( "An I ns I de Look," 1980) •

The parks are open to emp I oyees, ret i rees, and thel r

dependents. Each park has a recreat i on coord i nator who

conducts employee fitness activities, sports programs, and

hobby clubs ("An Inside Look," 1980).

State Farm Insurance Company (Bloomington. I II inols)

The State Farm Insurance Company has owned and operated

a 45-acre wooded recreat i on area ca I led G. J. Mecher 1e Memor­

fal Park since 1948. The park, which serves State Farm

employees, their fami I ies, and their guests, 'Features such

facilities as a wading pool and playground for chi Idren; a

fishing lake stocked with bass, bluegi I I, catfish, and crap­

pies; and a tennis court facl I ity that includes five all­

weather courts, three rubico surface courts, two clay
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courts, and two paddle tennis courts ("An Inside Look,"

1980) •

The park also has a clubhouse with dressing rooms,

lockers, and towel s; a picnic area with tables, benches, and

gr ill s; and an outdoor games area with vo I 1eyba I I, shu'f'f 1e­

board, badminton, and t-ball ("An Inside Look," 1980).

Sunstrand Company {Rock'ford. 111 inoill

The Sunstrand Company is another company that bui It its

park because of' the 1 imited municipal 'faci 1 ities avai l­

ab 1e in the i r commun i t y. The 13-acre park was opened i n

1958. Faci 1 ities at the park include two outdoor pavi 1 ions,

20 separate picnic areas with charcoal pits. picnic tables

and cook i ng she 1ters, two vo 1 I eyba 11 courts, eight horseshoe

pits, and a baseball diamond ("A Look Inside," 1980).

3 M Company (St. Pau 1. Minnesota)

The 3M Company owns a 483-acre park located in Lake

Elmo, Minnesota, which is seven mi l es east of the 3M Center.

This park, called Tartan Park, 'features such 'faci 1 ities as

an 18-hole gol'f course, 'four lighted basebal I 'fields, two

pi ckn i c pav ill ions, a 'f i ve-star 'f i e 1d archery range, down­

hi 11 ski ing and snow tubing hi 1 Is. and ice skating arena,

cross-country ski trails. jogging trails, 12 tennis courts,

a radio-control led model airplane 'field. an astronomy ob­

servatory, and an operat i ng stat i on 'for a short-wave radi 0

club (Kostka. 1978).
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The program is current 1y expand i ng to 1nc 1ude a nature

center. The high 1eve 1 of 1nterest by 3M emp 1oyees in th 1s

project has been directed towards the deve 1opment of 10ng­

range goal sand prel iminary work (Ki stka, 1978).

Sunmary

The rev i ew of re 1ated literature deta 1 1ed we 11ness

promotion (Howe, 1983), examples of wellness programs (Bekey,

1983), and examp 1es of emp 1oyee parks in bus i ness and i ndus­

try ("An Ins i de Look, tt 1980). Th 1s chapter deta 1 1ed the

dIfferent approaches that wellness programs use to help each

employee 1 fve up to his or her optImal capacfty in all areas

of life. The review of related 1fterature also examined em­

ployee parks, several of which were developed because of

I imited municipal faci 1 ities avaf lable in their conmunity

(Stinson, 1980).

A1though much has been wr i tten on emp 1oyee recreat i on

and we 1 1ness, I itt 1e has been devoted spec Iff ca I 1y to em­

ployee recreat i on programs conducted outdoor s ,



CHAPTER I II

METHODS

Procedures

The questionnaires (Appendix A) were mai led on March

21. 1985. to administrators (Appendix B). Each questlon­

na I re was accompan I ed by a cover 1etter (Append i xC) and a

se 1f-addressed stamped enve lope.

Follow-up letters (Appendix D). questionnaires (Appen­

d i x A). and se 1f-addres sed stamped enve lopes were mail ed on

Apr i 1 5. 1985. to those adm in i strators who had not returned

their first questionnaire.

A thank you letter (Appendix E) with the results of the

questionnaire (Appendix F) was mafled on April 25, 1985. to

the quest i onna i re respondents (Append i x G).

A visitation request form (Appendix H) was mailed on

Apr i I 19. 1985 to those emp 1oyers that I nd I cet.ed , on the

returned quest lonna Ire. that they were Interested in an on­

site I nterv i ew. Each v lsi tat i on request form was accompan­

i ed by a cover 1etter (Append I x I). an out 1 i ne of the de­

ta I 1ed f nformat i on requested dur i ng the on-s I te I nterv f ew

(Appendix J). and a self-addressed envelope.

The on-site interviews (Appendix K) were conducted

between June 10 and June 19. 1985 (Append f xL) • A thank you

letter (Appendix M) with the results of the on-site Inter-

17
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view (Appendix N) was mai led on July 18. 1985. to those

employers that participated in the on-site interview.

Se I ect i on of Samo 1e

The purpos i ve samp 1 i ng of programs for the quest i on­

na i re was taken from the most recent (1983) membersh i p

roster of the Nat i ona I Emp I oyee Serv ices and Recreat i on

Associat ion.

The participants of the on-site interview were ques­

t i onna i re respondents who had an outdoor recreat ion progam

and encouraged an on-s i te i nterv i ew.

Deve 1ooment of I nstrumentat i on

A 10 item quest i onna i re was deve loped (Append i x A).

The instrument gathered i nformat ion perta i n f ng to percentage

of employees particfpating in the recreation program. use of

corrmun i ty fac i 1 f ties. and background i nformat i on regard f ng

outdoor recreat i on areas if owned by the compan i es respond­

ing to the questionnaire.

A three-part. 25 f tem quest f onna ire was deve loped for

the on-s f te i nterv i ew. The i nterv f ew was d i vi ded into: Part

I, Admi n i strat I on, items 1 through 14, wh f ch gathered f n­

format i on descr I bing emp I oyer and program part f c i pants;

Part I I, Activities. Items 15 through 22. which examfned

activitfes conducted; and Part I I I. Services. items 23

though 25, wh i ch gathered data on the ser v f ces prov i ded

through the program.
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The mail ed quest ionna i re and the on-s i te i nterv f ew were

eva 1uated by three recreat i on profess i ona 1s. The i r sugges­

t ions were incorporated into the rev i s Ions of the rnai 1ed

quest i onna i re and the on-s i t.e i nterv i ew.

Stat f st i ca 1 Treatment of Data

The descr f pt Ive measure of percentage was emp 1oyed to

present the data.



CHAPTER IV

RESULTS AND DISCUSS I ON

Questionnaire Results and Discussion

The questionnaire (Appendix A) was rna I led to 59 ad­

ministrators (Appendix B). It was completed and returned by

36 (61'7.) of' the administrators (Appendix G). Results of the

questionnaire revealed that 15 (42'7.) of' the respondents

spent less than 25'7. of their time planning, organizing

and/or conduct I ng emp 1oyee recreat i on programs (Tablei) •

It was Interesting to note that 27 (75'7.) of the respondents

had a four-year degree. Th is appears to I nd i cate an emp 1oy­

er preFerence for a formally educated administrator.

The questionnaire al so revealed that five (141.) of the

employers had less than 20'70 of their employees participating

I n the recreat i on program. Eight (22'7.) of" the emp I oyers had

between 20'7. and 40'7. of" the i r emp 1oyees part i c i pat i ng I n the

recreation program. Twelve (33'7.) of the employers had be­

tween 40'7. and 60'7. of' the I r emp 1oyees part I c I pat I ng i n the

recreation program. Four (111.) of the employers had between

601. and 80'7. of the I r emp I oyees part I c I pat I ng in the recrea­

tion program. Seven (191.) of the employers had between 80'7.

and 100'7. of' the I r amp 1oyees part f c f pat f ng f n the recreat f on

program (Table 2).

20
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TABLE 1

Percentage of' time i nvo I ved in p I ann i ng, organ f zing and/or

conduct i ng emp I oyee recreat f on programs

(N = 36)

Percentage of' time

less than 25'1.

between 25% and 50%

between 50-;' and 751­

between 75'1. and 1001­

1001.

Number

15

TABLE 2

Percent

42

17

11

22

Percentage of' emp I oyees part i c f pat f ng f n recreat f on program

(N = 36)

Percentage of' emF? I oyees ~ ~

I ess than 201- 14

between 20'. and 40% 22

between 40% and 601. 12 33

between 60-;. and 80% 11

between 80'. and 1001- 19
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Community Faci I ities were used by 28 (781.) of the res­

pondent companies. The top three community Faci I ities used

were city publ ic parks (64~), publ t c golF courses (391.), and

health clubs (25~) (Table 3). The use of community Faci I i­

ties by a major i ty of compan i es suggests the interest by the

employer to use existing pub l t c f'ac t I ities rather than

bui Iding Faci I ities For private use by the employees. The

top three act i v i ties conducted at the commun i ty Fac iIi ties

by the company recreat i on program ( s) were ice hockey (141.).

racquetball (l4~), and swimming (l1~) (Table 4).

A total of 11 (311.) of the 36 responding companies

owned an outdoor recreat i on area ava i I ab I e For emp I oyee use.

Six (5510) of the 11 outdoor recreation areas were between 1

and 10 acres in size. One (9'7.) of the 11 outdoor recreation

areas was between 1 1 and 50 acres. Four (36'1.> or the 1 1

outdoor recreation areas were over 100 acres (Table 5).

The number or year s the outdoor recreat i on areas had

been in existence varied Trom 3 (27~) which had been in

existence 'from 1 to 5 years, 1 (9~) which had been in exis­

tence between 6 and 10 years, and 7 (64"') which had been in

existence over 10 years (Table 6). The majority of the

outdoor recreat i on areas had been in ex i stence For over 10

years. Thi s suggests the last i ng va I ue of the outdoor

recreation area to employer and employee al ike.

Permission was given by 9 (821.) of the 11 responding

compan i es own i ng an outdoor recreat i on area to make an
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TABLE 3

Emp 1oyer use of commun f ty fac f 1 I ties for emp 1oyee recrea­

tion program(s)

(N 28)

Community Faci 1Ity

city publ I c parks

public golf courses

health clubs

high schOOls

bowling alleys

grade schoo I s

ice hockey r f nks

county parks

pub 1 I c recreat I on centers

other(s)

YMCA

churches

YWCA

Number

18

11

6

6

Percent

64

39

25

21

21

14

14

11

11

11



TABLE 4

Emp I oyee recreat I on program (s) conducted at commun i ty

i"aci I ities

(N 28)

24

Activity

ice hockey

racquetba I I

swimming

aerobic classes

broomball

other(s)

weight 1 ii"ting

archery

curling

i"ootball

indoor jogg f ng

outdoor joggi ng

roller skating

table tennis

Percent

14

14

11



TABLE 5

Size of outdoor recreat Ion area

(N = 11)

Size

less than 1

1 to 10 acres

lIto 50 acres

51 to 100 acres

over 100 acres

TABLE 6

55

36

25

Number of years outdoor r-ecr-eet.t on area has been , n

existence

(N 11)

Number of years

1ess than 1 year

1 to 5 years

6 to 10 years

10 years

27

64



On-Site Interview Results and Discussion

TABLE 7

Employee classification by males and females

(N = 9)

~ Percent Percent
males female~

60 40

66 34

70 30

no response no response

56 44

70 30

60 40

. no response no response

70 30

26



TABLE 8

Employee classiFication by bl~e collar - white collar

(N = 9)

27

8

Percent Percent
blue collar white collar

80 20

40 60

65 35

95

22 78

40 60

40 60

no response no respOnse

91



TABLE 9

Average year 1y budget for outdoor recreat f on areas and

programs

(N 9)

~ Budget

$1,000,000

$200,000

$65,000

$600

$200

$24,000

$25,000

8 $230,000

$234,000

28
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TABLE 10

Outdoor recreat i on area fund i ng source (s)

(N = 9)

Funding Source(s):

parent company

parent company

nonappropr fated
& appropr i ated

corporate budget

vend i ng mach f nes

part f c f pant Fee

vend f ng mach i nes recyc 1ed paper
participant fee

company budget

r-eeve 1ed paper I and 1ease
vend i ng mach i nes recyc 1ed cans

store lease

vend i ng mach i nes part f c i pant fee
membership dues
product sa 1es
ticket sales
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TABLE 11

Estimated number of participants in outdoor recreation

programs

(N = 9)

Number of part i c i pant s

75,000

1,250

24,000

480 (men's softba II)
250 (women's softball)

90

1.650

5,000

9.200 picnickers
2.000 campers

662 boat 1aunches
70 conferences

60.000 picnickers
8.000 golf
4.000 softball



TABLE 12

Recreat I on programs organ I zed Into clubs

(N = 9)

employee's club

cross country sk I club
down hill s k f club
snowmobile club
athletic club
motorcyc 1e club
b I eye 1e club

running club
down hi 11 ski club
horseback riding club

modelers' club
rugby club
soccer club
tennl s cl ub
bicycle club
garden club

garden club
tenni s cl ub
golf club
modelers' club

31

8

9

canoe club
orienteering club
cross-country sk I club
boating club

golf club
tennis club



TABLE 13

Recreat i on programs organ i zed f nto 1eagues

(N = 9)

League name

softba 11 league
golf league
tenn i s 1eague
racquetba 1 1 1eague

softba 1 I 1eague
golf league
tenn f s 1eague
footba 11 league
volleyball league

softba I 1 1eague
golf league
tenn f s 1eague
footba 1 1 league
soccer 1eague

softba 11 league
golf league
volleyball league

softba 11 1eague
golf league

softba 11 1eague

softba 11 1eague

softba 11 league
golf league
tenn t s league
footba 1 I league
soccer 1eague
broomba 11 1eague
trap shoot f ng 1eague

softba I 1 1eague
footba 11 1eague

32
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TABLE 14

Activities offered at outdoor recreation areas

(N = 9)

Activities

softba 11, go If, tenn is, racquetba I I ,
swlrrmi ng, Joggi ng, pi cn t c , fl sh I ng

softba I I, go If, tenn is, racquetba I 1 ,
footba I I, vo I 1eyba 1 I, basketba 1 I

softball, golf, tennis, football,
soccer, swimming, horseshoes,
volleyball, sal I lng, charter boat
fish I ng, outdoor concerts, exerc I se
course

softball, volleyball

softball

softba I I, vo I Ievbe I I, horseshoes.
garden I ng, jogg Ing

softball, volleyball, tether ball,
camping

softball, swfmmlng, horseshoes,
volleyball, basketball. boating,
camping, hiking, tennis, cross
country sk f I ng

softball, golf. tennis. football,
bocc I ba I I, archery, astronomy,
ham radio, cross country ski Ing.
vo 11eyba I I, snowmobi1 I ng

33
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TABLE 15

Equ i pment ava i 1ab 1e 'for emo 1ovee use at outdoor recreat f on

(N 9)

rental gol'f clubs
renta 1 go 1'f carts
renta 1 tenn I s racquets

all equipment suppl led

all equipment suppl fed

all equipment suppl fed

gri 11 s
so'ftba 11 equ f pment
horseshoes
vo 1 1eyba 11 equ I pment

playground equ i pment
vo 11eyba 1 1 equ i pment
so'ftba 11 equ i pment

8 sof"tba 1 1 equ f pment
horseshoes
vo 11eyba 1 1 equ i pment
basketball s
cross country sk f s

soFtba 11 s For 1eagues
'footballs
volleyball s
renta 1 golF clubs
renta 1 go 1F cart s
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Services provided at outdoor recreation areas

(N = 9)

locker rooms
showers
towels
hygen I c supp I I es

locker rooms
showers
towels
un I f"orms
hygen I c supp I I es

locker rooms
showers
towels

security
portab 1e restrooms

showers
I ce on weekends

locker rooms
showers
towels
hygen I c supp 1I es
sauna
of f I c l e l s
catering f"or div-

Isional picnics

sr1
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appo I ntment to v lsi t the company-owned outdoor recreat f on

area to gather more deta fled f nf'ormat ion.

All nine of' the responding employers who gave permfs­

s I on to vis it the I r company-owned outdoor recreat i on area

i nterv I ewed. A three-part, 25 quest I on, on-s I te f nter­

v few (Append I x K) was deve loped f'or th f s study. The on-s f te

fntervlew Investigated: (1) administration of' the outdoor

recreat I on area, (2) act I vi ties conducted at the outdoor

recreat f on area, and (3) serv Ices prov f ded at the outdoor

recreat i on area.

Company names were omftted to mafntafn the privacy of'

the source of' the fnf'ormation. Each company's outdoor rec­

reation program was referred to as a sfte number fn thfs

paper.

5 I te Number One

Thfs employer was located fn a city with a population

of 22.970. The city had two Industrial parks. The major

Industries were f'ood processors, paper mills. f'urniture and

re I ated wood products. insurance. pr I nt f ng. prec i s Ion con­

trols for prime movers. needlecraf't. f'ireplaces, auto dis­

tr I but I ng centers. and f'i sh I ng tack t e . Manuf'actur I ng i ndus­

tries employed 14.11. of the people fn the city who were 16

years of age and 0 I der . The med I an fam fly f ncome in 1979

was $19,721. The convnun ity had 7. 3~ c I vf 1 f an labor f'orce

unemp I oyment f n 1981.
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The city had an elected city counc I I and mayor Torm oT

government. The city was incorporated in 1858. A major

attraction to the area was its strategic location along a.

river. The city became the "Gateway to the Pineries" and

the supp I y po i nt Tor the I umber f ng Industry f n the state.

This employer had 120 employees at this employer's

recreation site, 30 of whom worked Tull time in the employee

recreat I on program. I twas revea I ed that 60~ of the em­

ployees were males (Table 7). White collar workers account-

ed Tor 20% of' the employees (Table 8).

The outdoor recreat lon area, wh i ch was purchased In

1982, was orf'ered to the emp I oyees on a vo I untary bas Is.

The emp I oyees were not requ I red to part I c I pate I n the pro-

. grams. The outdoor recreat Ion area operated on a $1,000,000

average yearly budget (Table 9). The primary Tunding source

was the parent company (Tab 1e 10). The outdoor recreat ion

area was governed by the management s t.af f , The Tunds ror

the outdoor recreat i on area were a I located as f o I lows: 30%

personne 1. 40% ma I ntenance, 20% equ I pment, and 10"1. other.

The estimated annual number or participants in the

outdoor recreat Ion programs at site number one was 75,000

(Tab leI 1 ) • Outdoor recreat i on programs were conducted

between f'lve and eight months each year. Time was not set

as I de f'or spec I ric departments to recreate together. The

Tac t l t ties were open to Tami lies oT emp 1oyees and fr i ends

or employees •

".
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The parent company's Emp I oyee' sCI ub was the on 1y

activity that was Formed into a club (Table 12). Activities

organ i zed by the emp 1oyee recreat I on program into 1eagues

I nc I uded softba I 1, go IF, tenn Is, and racquetba 1 1 (Tab Ie 13).

The Invest i gator found that the outdoor recreat Ion programs

varied with the season. An example would be the employee

picnic which had a special program For chi ldren.

The i nterv i ew revea I ed that the Emp I oyee Club Cha I r­

person determI ned what act i v I ties wou I d be oFFered at the

outdoor recreat I on area. Th I s dec I s I on was made by a vote

of the Employee Club oFFicers.

Some of the act I vi ties oFFered at the outdoor recrea­

tion area were soFtball, golF, and tennis (Table 14).

Equ I pment ava i 1ab I e For emp 1oyee use inc 1uded renta 1 go I F

clubs, rental golF carts, and rental tennis racquets (Table

15) •

The i nterv i ew a 1so revea 1ed that the management de­

termined what type of services would be oFFered at the

outdoor recreat I on area. Th I s dec i s i on was based on need

and 1eve 1 of usage.

Serv Ices prov i ded at the outdoor recreat i on area i n­

c 1uded locker rooms, showers, towe 1s , and hygen i c supp 1 I es

(Table 16).

s1
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Site Number Two

This employer was located in a city with a population

of 85.725. The city had two Industrial parks. The com­

munity had the second largest Industrial center in the

state. I ndustr I es here have had an I nternat I ona 1 reputat I on

For craFtsmansh f p , Product.s manufactured I n the city Inc 1u­

ded tractors and Farm equ I ernerre , heavy construct Ion equ I p­

merrc , automobile equ I pment and accessor I es, waxes and po1-

I shes. many types of clean I ng products. 1 I thographed pro­

ducts of all types, electrical motors and appl lances. leath­

er. radiators. cans. machine tools. electrical equipment.

Furniture, luggage. Food. Iron. steel, brass, aluminum. and

rna 1 1eab 1e cast I ngs. ManuFactur I ng I ndustr I es emp 1oyed 46'.

of the peop 1e in the city who were 16 years of age and

older. The med I an Fam I 1Y f ncome In 1979 was $21.828. The

commun i ty had 6. 7"/. c I v l l ian 1abor force unemp 1oyment in

1979.

The city had an elected city counc I 1 and mayor Form of

government. The city's pub 1i c and pr i vate schoo 1 systems

had a nat I ona 1 1Y respected reputat Ion For the i r progress I ve

methods I n both educat I ona 1 techn I ques and Fac IIi ties. The

city had one of the F I nest orthoped t c educat I ona 1 centers In

the country.

This employer had 2,500 employees at this site. three

of whom worked Fu lIt f me f n the emp 1oyee recreat I on program.

I twas revea 1ed that 66"/. of the emp 1oyees were rna 1es (Tab 1e
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7) • WhI te co l l ar workers accounted f"or 60~ of" the emp I oyees

(Table 8).

The outdoor recreat I on area, wh I en was purchased In

1957, was of"Fered to the emp I oyees on a vo l untary bas f s ,

The ernc l oyees were not requ i red to part i c I pate f n the pro­

grams. The outdoor recreat Ion area operated on a $200,000

average yearly budget (Table 9). The primary f"undfng source

was the parent company with addltiona] Funding comfng f"rom

participant Fees (Table 10). The outdoor recreation area

was governed by the Mutua] Benef"it Association of the com­

pany. The company d f d not respond to the quest f on concern­

i ng the a] I ocat I on of Funds f"or the outdoor recreat I on area.

The est I mated annua I number of part i c f pants I n the

outdoor recreation programs at site number two was 1,250

(Table 11). Outdoor recreation programs were conducted

between 9 and 12 months each year. Time was set aside f"or

speclf"ic departments to recreate together. The f"acf I itles

were open to Fam t l I es and Fr i ends of emp I oyees •

Act i vi ties organ I zed into clubs at the outdoor

at I on area were archery, cross country sk ling, down hi I ]

ski ing, snowmobil lng, athletics, motior-cvc l lng, and bicy­

cling (Table 12). Activities organized into leagues at the

outdoor recreat i on area were sof"tba I I, goIf. tenn Is,

f"ootba I I, and vo I I eyba I I (Tab t e 13). The Invest f gator f"ound

that the outdoor recreat Ion programs var i ed with the

The outdoor recreat f on program had a spec f a I
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program wh I ch gave recreat I ona I Instruct ions to emp I oyees'

dependents under 18 years of age.

The Interview revealed that the company's Mutual Bene­

fit Association Recreation Committee determined what activi­

t I es woul d be ofFered at the outdoor recreat Ion area. Thi s

dec i s i on was made by a vote by members of the Mutua I BeneFIt

Association Recreation Committee.

Some of the act I v I ties oFFered at the outdoor recrea­

tion area were softball. golf. and tennis (Table 14). All

equipment necessary to participate in any activity oFFered

at the outdoor recreat i on area was supp I I ed by the emp I oyer

<Table 15).

The I nterv i ew a I so revea I ed that the Mutua I BeneF i t

Association Committee determined what type of services would

be ofFered at the outdoor recreation area. This decision

was made by a vote of the members of the Mutual Benefit

Association Committee.

Serv ices prov i ded at the outdoor recreat i on area were

locker rooms. showers. towe Is. un I forms. and hygen i c sup-

pI ies (Table 16).

Site Number Three

This employer was located in a city with a population

of 38.774. Manufacturing Industries employed 31.41. of the

oeoc lei n the city who were 16 years of age and 0 I der •
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The median Fami Iy income in 1979 was $16.850. The convnun­

fty had 5.3'7. civi I ian labor force unemployment in 1979.

This employer had 20.000 employees at this sfte. 400 of

whom worked Fu lIt i me in the emp 1oyee recreat I on program.

It was revealed that 70'7. of the employees were males (Table

7) • WhI te co 11ar workers accounted for 351. of the emp 1oyees

(Table 8).

The outdoor recreat f on area. wh i en was purchased f n

1916. was oFFered to the emp 1oyees on a vo 1untary bas f s ,

The emp I oyees were not requ f red to part f c i pate f n the pro­

grams. The outdoor recreat f on area operated on a $65.000

average yearly budget (Table 9). The primary 'funding source

was appropr i ated and non-appropr fated 'funds (Tab 1e 10). The

outdoor recreat i on area was governed by the Recreat i on Coun­

c i I and 0 i rector of Recreat f on Serv f ces. The funds 'for the

outdoor recreat f on area were allocated as 'fo 1 lows: 30'1.

personne I. 351. ma I ntenance. 20'1. equ f pment. and 15'1. other.

The estimated annual number of participants in the

outdoor recreation programs at site number three was 24.000

(Table 11). Outdoor recreatfon programs were conducted

between 9 and 12 months each year. Time was set as i de 'for

spec f 'f i c departments to recreate together. The fac iIi ties

were open to Fam ill es and fr f ends of emp 1oyees.

Activities were not organized fnto clubs at this out­

door recreat 10n area (Tab 1e 12). Act i v f t f es organ f zed

into I eagues at th is outdoor recreat i on area inc 1uded
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softball, golf, tennis, football, and soccer (Table 13).

Th is researcher found that the outdoor recreat i on programs

varied with the season. The outdoor recreation program had

spec I a I runn i ng and basketba I I programs for var i ous age

groups.

The f nterv i ew revea 1ed that the Ath I et i c Off f cer deter­

mined what act I vi t f es wou I d be offered at the outdoor recre­

ation area. This decision was based upon a survey and

recommendat Ions by the Recreat f on Comm i ttee.

Some of the act i v it i es offered at the outdoor recrea­

tion area were softball, golf, and tennis (Table 14). All

eou i pment necessary to part I c i pate I n any act i v I ty offered

at the outdoor recreat i on area was supp I I ed by the emp I oyer

<Table 15).

The interview also revealed that the Commanding Officer

determ i ned what type of serv ices wou I d be offered at the

outdoor recreation area. This decision was made by consid­

er i ng recommendat Ions made by the Recreat i on Department and

the Recreation Services Committee.

Serv ices prov i ded at the outdoor recreat i on area I n­

c I uded locker rooms, showers, and towe I s (Tab 1e 16).

Site Number Four

This employer was located in a city with a population

of 30.778. Several national and international companies

were headquartered in the city. The major I ndustr I es were
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research and deve 1opment I aborator I ee , book warehouses. van

I I nes , pub I I sh I ng campan I es , producers oT work gloves. e 1ec­

trlcal parts. screws and bolts. and medical supplies. Manu­

Tactur I ng I ndustr I es emp 1oyed 19~ OT the peop 1e I n the city

who were 16 years oT age and 0 I der. The med I an Tam I 1y

Income In 1979 was $42.297. The community had a 2.4'1. c t v l I­

I an labor Torce unemp 1oyment rate In 1979.

The city had an elected city counc II and mayor Torm oT

government. Commercial and Industrial establishments ac­

counted for 51'1. of the city revenue. The commerc I a 1 and

Industrial sectors provided an estimated 25.000 jobs within

the city.

The city Is known as the speed skating capital of the

world. Olympic and world champions have trained on the

city's indoor Ice rinks.

This employer had 4,000 employees at this site, one oT

whom worked fu lIt I me I n the emp 1oyee recreat I on program.

The company did not respond to the question asking Tor the

number of male and female employees (Table 7). White collar

workers accounted for 95'1. aof the employees (Table 8).

The outdoor recreat I on area, wh I ch was purchased In

1982. was offered to the emp I oyees on a vo I untary bas Is.

The emp I oyees were not requ I red to part I c I pate I n the pro­

grams. The outdoor recreat I on area operated on a $600

average year I y budget (Table 9). The pr I mary fund I ng

source was the corporate budget (Tab 1e 10). The outdoor



recreat i on area had no govern i ng body. The funds for the

outdoor recreation area were allocated as follows: 20%

personne I and 80'/. rna i ntenance.

The estimated annual number of participants In the

outdoor recreat Ion programs at site number four was 480 I n

men's softball and 250 In women's softball (Table 11).

Outdoor recreation programs were conducted between five and

eight months each year. Time was not set aside for specific

departments to recreate together. The facl I itles were open

to fam I I Ies but not to er I ends of emp Ioyees.

Act I v Ities organ I zed Into clubs at the outdoor recre­

ation area were running, down hili ski lng, and horseback

riding (Table 12). Activities organized Into leagues at the

outdoor recreat Ion area Inc Iuded softba I I, go If, and vo I Iey­

ball (Table 13). The Investigator found that the outdoor

recreation programs did not vary with the season. The

outdoor recreat Ion program did not have spec Ia I act I v I ties

The I nterv I ew revea I ed that Interested emp Ioyees deter­

mI ned what act I v I ties wou Id be offered at the outdoor recre-

atlon area. This decision was made by Interested employees

generating participation In a new activity.

Activities offered at the outdoor recreation area were

softball and volleyball (Table 14). Equipment was not sup­

p l led by the employer to the employees (Table 15).
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The i nterv i ew a I so revea I ed that the Operat I ng De­

partment determined what type of services would be oFFered

at the outdoor recreat i on area. Th I s dec i s i on was made by a

group dec is ion.

No serv I ces were prov I ded by the emp I oyer to the em­

ployees at the outdoor recreation area (Table 16).

51 te Number Five

This employer was located in a city with a population

of 55,210. The city is considered a premier research center

in the midwest with research laboratories, corporate head­

quarters, and high technology businesses. The major Indus­

tries were research and development, electrical soFtware,

cerea I, and p l ast I c d i sposa I product s. ManuFactur I ng I ndus­

tries employed 23.1~ of the people in the city 16 years of

age and older. The median Family Income in 1979 was

$36,685. The community had a 1.9~ c I v i I ian labor Force

unemployment rate in 1979.

The city had an elected city counc I I and mayor Form of

government. The city is the 0 I dest in the county. I twas

first settled in 1831 and incorporated In 1857.

Th Is emp I oyer had 1,500 emp loyees at th iss i te, none of

whom were Fu I I time emp I oyees I n the emp I oyee recreat Ion

program. I twas revea I ed that 561. of the emp I oyees were

ma I e s (Tab l e 7). WhI te co I I ar workers accounted For 78~ of

the employees (Table 8).
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The outdoor recreat Ion area, wh I ch was purchased In

1984, was of'fered to the employees on a voluntary basis.

The emp 1ovees were not requ I red to part i c i pate in the pro­

gram. The outdoor recreat I on area operated on a $200 aver­

age yearly budget (Table 9). The primary funding source was

vend I ng mach i ne income (Tab 1e 10). The outdoor recreat I on

area was governed by a CJ ub Board of 0 I rectors. The funds

f'or the outdoor recreat I on area were allocated as f'o 1 lows:

501. equ I pment and 50," othe r ,

The est I mated annua 1 number of' part i c I pants I n the

outdoor recreat f on program at site number f'i ve was 90 (Tab 1e

11). Outdoor recreat I on programs were conducted between one

and four months each year. Time was set aside f'or specif'ic

departments to recreate together. The f'aci 1Ities were open

to fam f I I es of emp 1oyees but not to fr i ends of emp 1oyees.

Act I v I ties organ i zed into clubs at the outdoor recre­

at i on area Inc 1uded mach i ne mode 1 i ng, rugby, soccer. tenn Is,

blcycl lng, and gardening (Table 12). Activities organized

f nto 1eagues at the outdoor recreat Ion area f nc 1uded soft­

ba 1 I and go I f' (Tab 1e 13). The f nvest i gator found that the

outdoor recreat I on programs did not vary with the season.

The outdoor recreat i on program did not have spec i a I act I v­

It I es for var lous age groups.

The i nterv I ew revea 1ed that interested emp 1oyees

determ f ned what act i v it I es wou 1d be offered at the outdoor
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recreation area. This decfsion was made by interested em-

p t ovees generating participation in a new activity.

The on 1y act i vi ty offered at the outdoor recreat ion

area was softball (Table 14). All equipment necessary to

participate in softball was suppl fed by the employer (Table

15) •

The i nterv i ew a I so revea 1ed that the v f ce-pres f dent of

the company determ i ned what type of serv Ices wou 1d be of-

fered at the outdoor recreat I on area. Th I s dec is I on was

made based upon suggestions by employees and upper manage-

ment.

No serv ices were prov I ded by the emp 1oyer to the em-

ployees at the outdoor recreation area (Table 16).

Site Number Six

This employer was located In a city with a population

of 22.970. Manufacturing Industries employed 24.11. of the

peop lei n the city who were 16 years of age and older. The

median fami ly income in 1979 was $26.623. The community had

a 3.2% c t v t I ian labor force unemployment rate in 1979.

This employer had 7.000 employees at this site. five of

whom were emp I oyed fu 11 time in the emp 1oyee recreat i on

program. It was revealed that 70't. of the employees were

males (Table 7). White collar workers accounted for 601.

of the emp I oyees (Tab Ie 8).

­I
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The outdoor recreat i on area, wh i ch was purchased in

1972, was offered to the employees on a voluntary basfs.

The emp I oyees were not requ i red to part i c i pate in the pro­

grams. The outdoor recreation area operated on a $24,000

average yearly budget (Table 9). The prfmary Funding source

was vend i ng mach i ne income with add I tiona I Fund f ng com f ng

from recycled paper and participant Fees (Table 10). The

outdoor recreation area did not have a gov'ernfng body. The

Funds For the outdoor recreat i on area were a I located as

Follows: 60." personnel, 20~ mafntenance, 101. equipment, and

10.,. other.

The est i mated annua I number of part f c f pants in the

outdoor recreation programs at site number six was 1,650

(Tabl e 11). Outdoor recreation programs were conducted

between Five and eight months each year. Tfme was not

set aside for speciFic departments to recreate together.

The p f cn f c area was open to fam f I f es and Fr f ends of

employees.

Act f vi ties organ i zed into clubs at the outdoor recre-

atfon area fncluded gardening, tennis. machine model ing, and

golf (Table 12). The only actfvity organized into a league

at the outdoor recreat i on area was soFtba I I (Tab Ie 13). The

f nvest f gator found that the outdoor recreat f on program d f d

vary with the season. The outdoor recreat i on area did not

have spec i a I act i v f ties For var f ous age groups.
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The i nterv i ew revea I ed that the Emp 1oyee Serv ices Rep-

resentat i ve determ i ned what act i v i ties wou I d be offered at

the outdoor recreat i on area. Th is dec i s i on was based upon

space considerations and faci 1 ities.

Some of the act i vi ties offered at the outdoor

at i on area were softba I I. vo 11 eyba 1 1. and horseshoes (Tab Ie

14). Equipment avai 1able for employee use included gri 11 s ,

softba 11 equ i pment. horseshoes. and vo 11eyba 11 equ f pment

<Table 15).

The f nterv i ew a 1so revea 1ed the Emp 1oyee Serv f ces

Representat i ve determ i ned what type of serv f ces wou 1d be

offered at the outdoor recreat i on area. Th f s dec i 5 f on was

based upon budget and safety factors.

Serv ices prov i ded at the outdoor recreat f on area i n-

cluded security and portable restrooms <Table 16).

Site Number Seven

This employer was located in a city with a population

of 370.951. The community had two industrial sites. The

major i ndustr i es were tape and abrasi ve products. term i na 1

products, environmental systems. communications. retai 1.

data processing equipment. cargo freight. and media. Man-

ufacturing industries employed 17.77. of the people in the

c i ty who were 16 years of age and older. The med ian fam i 1y

income in 1979 was $19.737. The community had a 47. c t v t I ian

I abor force unemp 1oyment .rate in Apr f 1 of 1985.

•1

!
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The city had an elected city counc f 1 and mayor form of

government. Because of a number of lakes with i n the city it

has been n f cknamed the "C f ty of Lakes."

This employer had 1.000 employees at this site. two of

whom worked fulIt f me i n the emp 1oyee recreat i on program.

I twas r evea I ed that 60~ of the emp 1oyees were rna 1es (Tab 1e

7) • Whi te co 11ar workers accounted for 60~ of the emp 1oyees

(Table 8).

The outdoor recreat i on area. wh i ch was purchased in

1973. was offered to the employees on a voluntary basis.

They were not requ i red to part i c I pate I n the programs. The

outdoor recreat f on area operated on a $25.000 average year 1y

budget (Tabl e 9). The primary fundi ng source was the com­

pany budget (TableI 0) • The outdoor recreat i on area was

governed by the Board of 0 i rectors of the Emp 1oyee Park.

The funds for the outdoor recreat i on area were allocated as

follows: 50~ personnel, 25~ maintenance. and 25~ equipment.

The est i mated annua I number of part i c i pants in the

outdoor recreation programs at site number seven was 5,000

(Tab leI 1) • Outdoor recreat I on programs were conducted

between five and eight months each year. Time was set as i de

for spec i f i c departments to recreate together. The fac i 1­

ities were open to fami I ies and friends of employees.

No act i v I ties were organ f zed into clubs at the outdoor

recreation area (Table 12). The only activity that was

organ I zed I nto a I eague was softba 1 1 (Tab Ie 13). The
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invest i gator 'found that the outdoor recreat i on programs

var i ed with the season. The outdoor recreat i on area did not

have spec i a I act i vi ties 'for var i ous age groups.

The interview revealed that the Board o'f Directors

determ I ned what act i v it i es wou I d be o'f'fered at the outdoor

recreat I on area. Th I s dec lsi on was made by a vote by mem­

bers of" the Board of Directors.

Act i vi ties o'f'fered at the outdoor recreat i on area I n­

cluded so'ftbal I, volleyball, tether ball, and camping (Table

14). Equipment avai lable 'for employee use included play­

ground eou i pment, vo I I eyba I I equ I pment, and so'ftba I I equ i p­

ment <Table 15).

The i nterv I ew a I so revea I ed that the management deter­

mined what type of services would be provided at the outdoor

recreat i on area. Th is dec i s i on was based upon proposa I sand

budget cons i derat Ions.

The on I y serv ice prov I ded to the emp I oyees by the

employer at the outdoor recreation area was showers (Table

16) •

5 I te Number Eight

This employer was located in a city with a population

o'f 83,710. The city had two industrial sites. The major

I ndustr i es were computers, electron I c s , transportat ion,

refr i gerators. air cleaners and 'f i I ters, outdoor power

equ i pment, aerospace too ling, and agr i cu I tura I products.
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ManuFacturing Industries employed 22.8'/. of the people In the

city who were 16 years of age and older. The median Family

income in 1979 was $29.571. The community had 4.5'/. civilian

1abor Force unemp I oyment in 1979.

This employer had 20.000 employees at this site. 15 of

whom worked f'u 1 1 t I me I n the emp 1oyee recreat I on program.

The company did not respond to the quest ions ask f ng for the

number of emp 1oyees who were ma 1e. fema 1e. wh I te co11ar

employees. and blue collar employees (Tables 7 and 8).

The outdoor recreat i on area. wh I ch was purchased In

1970. was oFfered to the employees on a voluntary basis.

The emp 1oyees were not requ I red to part I c I pate I n the pro­

grams. The outdoor recreation area operated on a $230.000

average yearly budget (Table 9). The primary Funding sour­

ces were recycled paper and vending machine profits with

additional Funding coming from land lease. recycled cans.

and store lease proFits (Table 10). The outdoor recreation

area was governed by the Board of 0 I rectors of the Emp 1oyee

Recreation Foundation. The Funds For the outdoor recreation

area were allocated as Follows: 25'/. personnel. IS'/. mainten­

ance. 20'/. equipment. and 40'/. other.

The est i mated annua 1 number of part I c I pants at site

number seven was 2.000 campers. 662 boat launches. 9.200

picnickers. and 70 conFerences (Table 11). Outdoor recrea­

t Ion programs were conducted between 9 and 12 months each

year. Time was set aside For speciFic departments to
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recreate together. The Fac t 1 f t f es were open to Fam f 1 t es and

Fr f ends of emp 1oyees •

Act i vi ties organ i zed into clubs at the outdoor recrea­

t Ion area inc I uded canoe I ng, or I enteer i ng, cross country

ski ing, and boating (Table 12). Activities organized into

1eagues at the outdoor recreat Ion area were soFtba 11, go 1F ,

tenn is, Footba 11. soccer, broomba 1 1, and trap shoot i ng

(Tab 1e 13). The f nvest f gator Found that the outdoor recrea­

t i on programs var fed w f th the season. The outdoor recrea-

t f on program had a playground ava flab 1e For use by ch f 1dren.

The i nterv i ew revea 1ed that the Board of 0 f rectors of

the Emp 1oyee Recreat Ion Foundat Ion determf ned what type of

act i v i ties wou 1d be oFFered at the outdoor recreat i on area.

Th f s dec is i on was made by a vote by ment>ers of the Board of

Directors of the Employee Recreatfon Foundation.

Some of the act f v f t f es oFFered at the outdoor recrea­

tion area were soFtball, swfnming, and horseshoes (Table

14) • Equ i pment ava flab 1e For emp 1oyee use i nc 1uded soFtba 1 1

equ i pment, horseshoes, vo I 1eyba I 1 equ i pment, basketba 1 Is,

and cross country skfs (Table 15).

The i nterv i ew a I so revea I ed that the manager of the

employee services network determfned what services would be

oFFered at the outdoor recreatfon area. This decfsion was

based upon emp I oyee f nput and recommendat Ions made to the

Board of 0 I rectors of the Emp 1oyee Recreat i on Foundat f on.
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Serv i ce s prov i ded at the outdoor recreat i on area i n-

eluded showers and ice on weekends (Table 16).

Site Number Nine

This employer was located in a city with a population

of 270.230. The city had seven industrial sites. Manufac-

turing Industries employed 20.87. of the people in the city

who were 16 years of age and 0 I der. The med i an fam i I y

income in 1983 was $23.517. The community had a 5.3~ clvil-

ian labor force employment rate in February of 1984.

The city had an elected city counc I 1 and mayor form of

government. The city was recognized as an All-America City

for 1983 - 84.

This employer had 17.000 employees at this site. 72 of

whom worked fu lIt I me I n the emp 1oyee recreat i on program.

I twas revea I ed that 707. of the emp I oyees were ma I es (Tab 1e

7). White collar workers accounted for 917. of the employees

(Table 8).

The outdoor recreat i on area. wh 1ch was purchased in

1959. was offered to the employees on a voluntary basis.

The emp I ovees were not requ i red to part 1c i pate 1n the pro-

grams. The outdoor recreat Ion area operated on a $234.000

average yearly budget (Table 9). The primary funding source

was vending machine profits with additional funding coming

-
The outdoor recreat i on area wasticket sales (Table 10).

from part i c 1pant fees. membersh I p dues. product sa 1es. and

--iI......._----------------_.



56

governed by the Board of' Directors of' the Emp loyee Club

Foundation. The company did not respond to the question

wh i ch asked where the f'unds f'or the outdoor recreat i on area

were spent.

The est i mated annua I number of' part i c I pantsin the

outdoor recreation programs at site number nine was 60.000

picnickers, 4,000 sof'tball players, and 8,000 golfers (Table

1 1) • Outdoor recreat Ion programs were conducted between 9

and 12 months each year. Time was set aside for specific

departments to recreate together. The f'acilities were open

to f'aml I ies and f'riends of' employees. Family members could

part I c I pate in coup I es ' 1eagues but not compet i t I ve sports

activities. Friends of' employees were allowed on the golf

course on I v-

Act I v i ties organ i zed Into clubs at the outdoor recrea­

tion area included golf and tennis (Table 12). Activities

organ i zed into I eagues at the outdoor recreat I on area I n-

c I uded sof'tba I I and footba I I (Tab l e 13). The invest I gator

f'ound that the outdoor recreation program varied with the

The outdoor recreat Ion program was f'ound to have a

special retirees' golf' league.

The interview revealed that the Employee Club Founda­

tion Board of' Directors determined what activities would be

off'ered at the outdoor recreat i on area. Th is dec is i on was

made by a vote by members of' the Emp loyee Club Foundat I on

Board of' Directors.
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Some of the act I v I ties offered at the outdoor recrea­

tion area included softball. golF. and tennis (Table 14).

Equ i pment ava I I ab I e for emp 1oyee use at the outdoor recrea­

t Ion area I nc I uded softba1 I s f"or leagues. Footba Ll s , vo I I ev­

balls. rental golf clubs. and rental golf" carts (Table 15).

The Interview al so revealed that the club administrator

determined what type of services would be provided at the

outdoor recreat I on area. Th I s dec I s Ion was based upon I n­

terest. demand. and available space.

Serv Ices prov i ded at the outdoor recreat I on area I n-

c I uded locker rooms. showers. towe 1s. hygen I c supp lies.

sauna. ofFicials. and catering f"or divisional picnics (Table

16) •



CHAPTER V

CONCLUSIONS

Summary

Th I s study surveyed se 1ected emp 1oyee recreat Ion pro­

grams conducted outdoors f n the states of 11 1I no Is. MI nne­

sote , and Wisconsin. Data was collected through the use of

a mai led questionnaire (Appendix A) and an on-site interview

(Appendix K).

A ten- I tern, ma lIed quest lonna i re gathered I n'format I on

perta i n I ng to emp I oyee part I c I pat I on, use of commun I ty

'fac I 1 I ties. and background I n'format i on regard i ng outdoor

recreat I on areas I f owned by the compan I es respOnd I ng to the

questionnaire. The 25-ltem. on-site Interview gathered

In'formatlon describing the outdoor recreation area adminis­

trat I on. act i v f ties conducted at the outdoor recreat I on

area, and serv Ices prov I ded through the outdoor recreat I on

area programs.

Conc 1us Ions

Through ana I ys Is of the data co 11ected, the fo 11owl ng

conc I us ions are based upon th I s study o'f M' dwest emp 1oyee

recreat I on programs conducted outdoors:

1 • Emp 1oyees were not requ i red to part I c I pate I n the

outdoor recreation area program(s).

58
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2. All outdoor recreat fon areas stud f ed were found to

be open to fami 1ies of employees.

3. A11 of the outdoor recreat fon areas stud i ed had at

1east one softba 11 1eague.

4. A majority of the outdoor recreation areas were

open to fr i ends of emp 1oyees .

5. A majority of the outdoor recreatfon areas studied

had blocks of time set asfde for departments to recreate

together.

6. A major i ty of the outdoor recreat i on areas had a

govern i ng body.

7. A major Ity of the outdoor recreat i on areas had

employee cl ubs .

8. A majority of the outdoor recreatfon programs var-

ied with the season.

Recommendat Ions for Future Stud i es

1. Conduct a historical study o'f the development of

emp tovee recreat ion programs conducted outdoors.

2. Conduct a simi lar study addressing a different area

of emp 10yee recreat ion.

3 . Study spec if I c prob1ems re 1ated to emp 1oyee recrea-

t i on programs conducted outdoors.

4. Conduct a study perta f n I ng to cost 'factors f nvo 1ved

fn emp 1ovee recreat f on programs conducted outdoors.

5. Conduct a similar study encompassing a greater

number of sites.
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6. Study specific problems related to the maintenance

associated with outdoor recreation areas for employees.

7. Conduct a s i mil ar study address i ng emp 1oyee recrea­

tion programs conducted in a foreign country.

8. Conduct a study to deve 1OP a 0 i rectory of EmpIoyee

Outdoor Recreat i on Programs. 1 i st i n9 agenc i es and/or contact

person.
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APPENDIX A

QUEST lONNA I RE



A SURVEY OF EMPLOYEE RECREATION PROGRAMS

please have quest i onna i re comp I eted by
Administrator of Employee Recreation Program **

Name _

Position, _

Company _

Address _

(city) (state) (zip code)

////////////////////////////////////////////////////////////

1• What percentage of your time i s i nvo I ved in p l ann i ng,
organizing, and/or conducting employee recreation pro­
grams?

I ess than 25'1.
between 25"1. and 50'1.
between 75'1. and 100'1.
100'k

2. Do you have a four year degree?
__ yes

no

3. Please est i mate the percentage of emp I oyees
part i c i pat i ng in the recreat i on program:

1ess than 20.,.
between 20'1. and 40"
between 40" and 60"
between 601. and 80'1.
between 801. and 1DO"/.

64
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(2)

4. Does the company use commun f ty 'fac iii ties 'for f t s
recreat f on program ( s ) '1
__ yes (i 'f yes. p I ease check those commun I ty

'faci I fties used by the company):
__ bowling alleys
__ churches
__ city publ ic parks
__ county parks

grade schoo I s.==: hea I th clubs
high schools.==: f ce hockey rinks

__ pub I f c go I 'f courses
pub I i c recreat f on centers

-- YMCA
YWCA

-- other(s)
__ no~no. SKIP TO question number 6)

5. What act i v I t f es are conducted at commun f ty 'fac f lit f es
by the company recreatfon program(s)'1

aerobi c classes
-- archery
-- broomba I I
-- curling
-- Football
-- I ce hockey
-- indoor jogg i ng
-- outdoor jogging
-- racquetba I I
-- roller skatfng

soccer
-- swimming
-- table tenni s
-- weight liFting
-- other(s)

6. Does the company own an outdoor recreat f on area 'for
emp I ovee use?

yes
-- no (iF no. please SKIP TO question number 10)

7. Please Indicate the size of the outdoor recreation
area:

I ess than 1 acre
1 to 10 acres
lito 50 acres
51 to 100 acres
over 100 acres

•
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(3)

8. How long has the outdoor recreat i on area been in
exi stence?
___ less than 1 year
___ 1 to 5 years

6 to 10 years== over 10 years

9. If possible, could I please make an appointment to
vis i t the outdoor recreat' on area to gather more de­
tailed information?
___ yes (ff yes, contact person is _

no

10. Do you des f re a summary of the resu 1ts?
___ yes

no

Thank you for your cooper-e't t on. Please return the
questionnaire by Apri 1 5, 1985 to:

KEVIN FALKENBERG
DEPARTMENT OF RECREATION AND PARKS
UNI VERS I TY OF WI - LA CROSSE
128 WITTICH HALL
LA CROSSE, WI 54601
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ADMJN I STRA TORS



ILLINOIS

Mr. Joseph Sende 1bach
051 1ndustri es , Inc.
1225 Corporate Blvd.
P.O. Box 60507 - 2018
Aurora, 1L 60507

Mr. David Phi 11 ips
Wheel ing Park District
1000 N. Mi 1waukee Ave.
Wheel ing, lL 60090

Mr. Michael Klein
AGS Computers, Inc.
1301 W. 22nd St.
Oak Brook, 1L 60520

Mr. Mi chae 1 Jordan
American Airl ines
Recreation Association
P.O. Box 66040
Ch i cago, 1L 60666

Mr. Ardelle Moon
Bankers L i f'e & Casualty
4444 W. Lawrence Ave.
Chicago, lL 60630

G. Wieland
Bell Communications Technical
Educat i on Center
6200 Route 53
Li s 1e , I L 60604

Ms. Edna Jones
Chicago Title & Trust Co.
111 W. Washi ngton Blvd.
Ch i cago I L 60602

Ms. Chr i st i ne WaI ker
Consol idated Foods Corp.
3 FIrst National Plaza
Ch i cago, I L 60602

Mr. Mi chael Hi ckman
First Nat i ona 1 Bank of' Ch i cago
2 First National Plaza
Chi cago, 1L 60670

68

Mr. Dav i d Skef'f'i ngton
City of' Lake Forest
220 E. Deerpath
Lake Forest, IL 60045

Ms. Mary Kay Ku 1ka
AAA - Ch f cago Motor Club
66 E. South Water St.
Chicago, IL 60601

Ms. Mary Huber
A 11 state I nsurance Co.
A 11 state Plaza F3
Northbrook, I L 60062

Ms. Rache 1 1e Richmond
Bank of' Amer I ca NT & SA
233 S. Wacker Dr.
Ch I cago, I L 60606

Ms. Cathy Ban few i cz
Beatr f ce Foods Co.
Two N. Lasalle St.
Chicago, IL 60602

Mr. Edward Jana
Cardwe 11 - West f nghouse
333 S. Michigan Ave.
Ch f cago, I L 60604

Mr. Fred King
Chicago Transit Authority
Merchand i se Mart (Rm 7190)
Ch i cago, I L 60654

Ms. Ervistine McFoll ing
Federa 1 Reserve Bank of'
Ch i cago : Emp 1oyee Acct.
230 S. Lasalle St.
Ch I cago, I L 60690

Mr. Robert Ha 1aska
Hea 1th Care Serv I ce Corp.
233 N. Michigan Ave.
Chicago, IL 60601



Ms. Jul I e Campbell
Keebl er Co.
One Hollow Tree Ln.
Elmhurst, IL 60126

Mr. Edward Pacana
McDona I d's Corp.
One McDonald's Plaza
Oak Brook, IL 60520

Ms. Mar I anne Penne 1 I
Time Inc.
541 N. Fairbanks Ct.
Chicago, IL 60611

Mr. Jerome Judziewlcz
A I 1en - Brad I ey Co.
1201 S. Second St.
Milwaukee, WI 53204

Ms. Conn i e Smocyzk
Kimberly - Clark Corp.
Hea I th Serv I ces Center
Neenah, WI 54956
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Ms. Donna Shepherd
Marr i ott's Great Amer i ca
P.O. Box 1776
Gurnee. I L 60031

Ms. Barbara Hu I sey
Standard Oi I Co.
Amoco Research Center
P.O. Box 400
Napervi t ie , IL 60566

Mr. Richard Broadhurst
U.S. Navy
Recreat ion Serv ices Dept.
Great Lakes, IL 60088

WISCONSIN

Mr. James C. Malone
Johnson Wax
1525 Howe St.
Racine. WI 53403

Mr. Jack Jarv is
Kohler Co.
Kohler Memorial Dr.
Kohler. WI 53044

Mr. James Letkiewlcz
Marsha I I & I 1s 1ev Bank, M & I
770 N. Water St.
Mi 1waukee. WI 53202

Ms. Miriam Hammond
St. Joseph's Hosp ita I
5000 W. Chambers St.
Mil waukee, WI: 53210

Mr. Joseph Kop i nsk I
Wisconsin Electric Power Co.
231 W. MI ch i gan St.
Milwaukee, WI 53203

Dr. Rona 1d Cook
Sentry Insurance
Phys i ca I Fitness Center
1800 N. Point Rd.
Stevens Point, WI 54406

Ms. Linda Jackson
Wa1ker Manu'factur I ng
1201 Michigan Blvd.
Racine. WI 53402

Mr. Gera I d Aschenbrenner
Wfscons I n Gas Co.
626 E. Wi scons i nAve.
Hi lwaukee. WI 53201

I
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Ms. DorIs Bauer
AT&T Employee ActIvity Club
Metro Square Bldg.
Suite 262
Mlnneapol is. MN 55101

Ms. Susan McFarlane
Blue Cross/Blue Shield
Employee Club
P.O. Box 43179
St. Paul. MN 55122

Mr. Joseph Hauglle
Control Data Corp.
8100 34th Ave. South
P.O. Box HQS02L
Bloomington, MN 55420

Ms. Lauren Dillard
Federal Reserve Bank
250 Marquette Ave.
MInneapolis. MN 55480

Mr. Ralph Ferrara
General Mills, Inc.
Employee Club
9200 Wayzata Balvd.
MinneapolIs, MN 55440

Ms.OlanneStryzewskl
IDS
3300 IDS Tower
MInneapolis. MN 55402

Ms. Wendy Nelson
Medtronlc
3055 Old Highway 8
Box 1435
MinneapolIs. MN 55440

Ms. Luella J. Hoheisel
Northern States Power Co.
414 Nicollet Mall
Minneapolis. MN 55401

Mr Ronald Farrow
Pepsi Cola Co.
1300[, Cliff Rd.
Minneapolis. MN 55337

Ms. Pamela Struntz
B. Dalton Bookseller
7505 Metros Bldg.
EdIna. MN 55435

Ms. Molly Woodruff
ChampIon International
P.O. Box 43260
St. Paul. MN 55164

Ms. Michelle Beunlng
Data Card Corp.
11I11 BrenRoadWest
P.O. Box 9355
Minnetonka. MN 55343

Mr. Michael Kerns
First NatIonal Bank
332 Minnesota St.
St. Paul. MN 55101

RobertCrunstedt
Honeywell, Inc.
P.O. Box 524
MNI2 - 1110
Minneapolis. MN 55440

Ms. LlndaBleedorn
J.C. Penney
1105 Xenlum Ln.
Plymouth. MN 55441

Ms. Norma Al ick
National Car Rental
7700 France Ave •• South
Edina. MN 55435

Mr. Robert Reed
Northwest AIrlInes
Mlnneapolls/St.Paul
International Airport
St. Paul. MN 55111

Ms. Marge Angell
Pillsbury Co.
Pillsbury Center
MS 1827
MinneapolIs, MN 55402



Mr. Taylor Ask
Republic Airlines. Inc.
7500 Airline Dr.
Minneapolis. HN 55450

Hr. JohnJ. Niehaus
Sperry Univac
3333 Pilot Knob Rd.
Eagan, HN 55164

Hr. Edward Bruno
3M Co.
3M Center- 224-2W
St. Paul. MN 55114

Hr. George Hagemann
Univ. of Hinn. Hospital
420 DelewareSt., S.E.
Minneapolis, MN 55455

Mr. David Carlson
SooLine
235 Soo line Bldg.
lOSS. 5th St.
Hinneapolis. MN 55440

Hs. JoannBJostad
StPaul Dispatch

Pioneer Press
EmployeeClub
55E. 4th St.
St. Paul. MN 55440

Hr. John Haltlner
Whirlpool Corp.
B50ArcadeSt.
P.O. Box 43380
St. Paul. MN 55164





UnlversltyofWlsconsln-LaCrosse
Department of Recreation and Parks
12BWlttlchHaii
LaCrosse, WI 54601

I am contacting you with regard to a study 1 am con­
ductlngonemplOyeerecreatlonprograms.

As the area of employee services and recreatfonhas
grown,aneedhasdevelopedtoprovldearecordofemployee
recreation progams as well as Insight and fdeasforfuture
programs. In order to achieve these goals I am asking for
your assistance In providIng the Information Indicated on
the enclosed questionnaire. Your Input In this project will

~~~~:~:sv:~~a~~~r~~~~~~~tI on 1n the area of emp loyee

Individual and company names WILL NOT be used Indirect
connection with the data gathered. Individual and company

~:~:~e~~~\~p~~:rd~~a:he appendi" of the study. with NO

I woUld apprecIate your taking a fewmfnutes to answer
the questionnaire. Please mall It back no later than April
5.19B51ntheenclosedself-addressedstampedenvelope.

ear I 1~~~n~o~~~ni~~c~~ur part I c 1pat 1on and response at your

~~~~~a~:1~:~~:;~nt
Department of Recreatfon and Parks

::;~~~~n~r~~~~~s:~~
D

•
Thesis CommIttee Chairperson
Department of RecreatIon and Parks



QUESTIONNAIRE FOLLOW-UP LETTER



University of Wisconsin-La Crosse
Department of Recreation and Parks
126 Wittich Hall
LaCrosse. WI 54601

YOUR ASSISTANCE IS NEEDEDI The questionnaire I mal led
to you In late Harch may have been misplaced so I have
enclosed another copy for your convenience.

If you are hesitant about completing a questionnaire
asking for Individual and company names. let me address that
Issue briefly. Individual and company names WILL NOT be
used In direct connection with the data gathered.
Individual and companyhames will appear In the appendix of
the study. with NO reference to the data.

A HIGH RESPONSE RATE IS ESSENTJAL TO THE SUCCESS Of
THIS STUDY. YOUR participation can make the difference.
With It many long hours of work will have been well spent.

I would appreciate your taking a few minutes to answer
the questionnaire if you have not already done so. Please
mail It back no later than April 19. 1965 In the enclosed
self addressed stamped envelope.

If you desire a summary of the results please Indicate
so at the end of the questionnaire.

Thank you for your participation and response at your
earliest convenience.

Kevlnfalkenberg
Graduate Assistant
Department of Recreation and Parks

Patrick Trokan. Ph.D.
Assistant Professor
Thesis Committee Chairperson
Department of Recreation and Parks



QUESTJONNAIRE THANK YOU LETTER



University of Wisconsin-La Crosse
Department of Recreat Ion and Parks
128 Wittich Hall
La Crosse. WI 54601

THANK YOU for comp I et I ng the SURVEY OF EHPLOYEE RECREA­
TION PROGRAMS I mailed to you. Your participation in this
study I s great I y apprec I ated.

In your response you Indicated that you would like to
receive a summary of the results. The enclosed summary
details the findings of this study.

Again. THANK YOU for your Interest and participation In
this research. .

Kevin Falkenberg
Graduate Ass i stant
Department of Recreation and Parks



QUESTI ONNA I RE RESULTS



//////////////////////////////////////////////////////III/II

I. Percentage of' tIme Involved In planning. organlzl ng.
and/or conduct I ng emp I oyee recreat Ion programs:
_15_(42'7.)_ less than 251.
_6_(1710)_ between 251. and 501.
_4_(111.)_ between 501. and 751.
_3_(8'7.)_ between 7510 and 10010
_8_(221.)_ 1001.

2. Respondents with a f'our year degree:
_27_(751.)_ yes
_9_(251o)_no

3. Estimated percentage of' employees participating
I n the recreat I on program:
_5_( 141.)_ less than 2010
_8_(22'7.)_ between 2010 and 40'7.
_12_(33'7.)_ between 4010 and 6010
_4_( 1 1'7.)_ between 601. and 8010
_7_(19'7.)_ between 80'7. and 1001.

4. CO/I¥>8ny use of' cOllWllUnlty f'acilities f'or Its
recreation program(s):
_28_(78'7.)_yes (If' yes. please check those conrnunlty

f'acilities used by the company):
_18_(6410)_ city public parks
_11_(39'7.)_ publIc golf' courses
_7_(25'7.)_ health clubs
_6_(21'7.1_ high schools
_6_(21'7.)_ bowling alleys
_4_(14'7.)_ grade schools
_4_( 14'7.1_ Ice hockey rinks
_3_(1110)_ county parks
_3_( 11'7.)_ public recreation centers
_3_(111.)_ other(s)

2 (71.) YI1CA
=1=(41.)=- churches
_1_(4'7.)_ YWCA

_8_(221.)_no (If' no. SKIP TO questIon number 6)



(2)

Act I v I ties conducted at convnun I ty ~ac I I I ties
by the company recreation program(s>:
_4_( 14~>_ ice hockey
_4_( 14~>_ racquetball
_3_( 11'7.)_ swimming
_2_(7'7.)_ aerobic classes
_2_ (7~)_ broomba I I
_2_(7'1.)_ other(s)
_2_(7.,.)_ soccer
_2_(7'1.)_ weight II~ting

1 ( 47,) archery
=1=(4~)= curl ing
_1_(4.,.)_ ~ootball

_1_(4'1.)_ Indoor jogging
_1_(4'7.>_ outdoor jogging
_1_(41.)_ roller skating
_1_(4~)_ table tennis

Outdoor recreat I on area owned by company Tor e
use:
_11_(31'7.)_ yes
_25_(69'7.)_ no (i~ no, please SKIP TO question

Size of' outdoor recreat i on area:
o (0'7.) I ess than 1 acre

=6=:<55'7.)= 1 to 10 acres
_1_(91.)_ 11 to 50 acres

o (07,) 51 to 100 acres
=4=:<361.>= over 100 acres

8. Number of' years the outdoor recreat I on area ha
In existence:

o (01.) I ess than 1 year
=3=:<27'7.)= 1 to 5 years
_1_(91.)_ 6 to 10 years
_7_(647,)_ over 10 years

Permission given to make an appointment to vi!
company owned outdoor recreat Ion area to gathe
deta i led i n~ormat I on :
_9_(821.)_ yes
_2_( 18'7.)_ no

10. Respondents desiring a sunvnary of' the results:
_24_(671.)_ yes
_12_(33'7.>_ no



QUESTIONNAIRE RESPONDENTS



I1r. Joseph senoe 1bach
OSI Industries. Inc.
1225 Corporate Blvd.
P.O. Box 60507 - 2018
Aurora. IL 60507

I1s • Mary Kay Ku' ka
AAA - Ch i cago Motor Club
66 E. South Water St.
Chicago. IL 60601

Ms. Rache lie Richmond
Bank of" Amer I ca NT&SA
233 S. Wacker Or.
Ch I cago. I L 60606

G. Wieland
Bell COllVllunlcattons Technical
Educat I on Center
6200 Route 53
LIsle. IL 60532

Mr. Michael Hickman
first National Bank of" Chicago
2 first National Plaza
Chicago. IL 60670

Ms. Julie Campbell
Keebler Co.
One Hollow Tree Ln.
Elmhurst. IL 60126

I1s. Barbara J. Hu 1sev
Standard 0 i I Co.
Amoco Research Center
P.O. Box 400
Napervi 11e. II 60566

I1r. Jerome Judz I ew I cz
Allen - Bradley Co.
1201 S. Second St.
Hilwaukee. WI 53204

Mr. David Skef"f"lngton
City of" Lake forest
222 E. Deerpath
Lake forest. IL 60045

Ms. l1ary Huber
Allstate Insurance Co.
A 11 state Plaza f3
Northbrook. IL 60062

Ms. Cathy Ban I ew I cz
Beatrice foods Co.
Two N. Lasalle St.
Ch I cago. I L 60602

Mr. Edward Jana
Cardwe I I - West I nghouse
332 S. Michigan Ave.
Chicago, IL 60604

Mr. Robert Halaska
Hea I th Care Serv I ce Corp.
233 N. Michigan Ave.
Chicago, IL 60601

Ms. Donna Shepherd
Harriott's Great America
P.O. Box 1776
Gurnee. I L 60031

Hr. RI chard Broadhurst
U.S. Navy
Recreat Ion Serv I ces Dept.
Bldg. 160 Naval Base
Great Lakes. IL 60088

Hr. James C. Malone
Johnson Wax
1525 Howe St.
Racine, WI 53404



Ms. Connie Smocyzk
Kimberly - Clark Corp.
Hea I th Serv I ces Center
2100 Wlchester
Neenah. WI 54956

Dr. Rona I d Cook
Sentry Insurance
Phys I ca I Fitness Center
1600 North Point Rd.
Stevens Po I rrt , WI 54406

Mr. Joseph Kopinski
WIsconsin Electric Power Co.
231 W. Michigan St.
Milwaukee. WI 53203

Ms. Doris Bauer
AT&T Employee Activity Club
Metro Square Bldg.
Suite 262
Minneapolis. MN 55101

Ms. Lauren Dillard
Federa I Reserve Bank
250 Marquette Ave.
Mlnneapol Is. MN 55460

Mr. Ralph Ferrara
General Mills. Inc.
Employee Club
9200 Wayzata Blvd.
Minneapolis. MN 55440

Ms. Norma Allck
Nat I ona I Car Renta 1
7700 France Ave •• South
Edina. MN 55401

Mr. Robert Reed
Northwest Or I ent A I r 1 I nes
Minneapolis/St. Paul
I nternat I ona 1 A I rport
St. Paul. MN 55111

Mr. James Letklewlcz
Marshall & Ilsley Bank. M&I
777 N. Water St.
Milwaukee. WI 53210

Ms. Miriam Hammond
St. Joseph's Hosp I ta I
5000 W. Chambers St.
Milwaukee. WI 53210

Mr. Gera 1d Aschenbrenner
Wisconsin Gas Co.
626 E. Wisconsin Ave.
Milwaukee. WI 53201

Mr. Joseph Hauglle
Control Data Corp.
6100 - 34th Ave. SOuth
P.O. Box HQS02L
Bloomington. MN 55420

Mr. MI chae I Kerns
First National Bank
332 Minnesota St.
St. Paul. MN 55101

Ms. 0 lane Stryzewsk I
IDS
P.O. 60x 524
MN 12 - 1110
MI nneapo 1 Is. MN 55440

Ms. Luella Hoheisel
Northern States Power Co.
414 Nicollet Mall
Minneapolis. MN 55401

Ms. Marge Angell
Pili sbury Co.
Pill sbury Center
MS 1627
Minneapolis. MN 55402



Hr. David Carlson
500 Line

~~~ ;~5~~n~t~ld9'
Mlnneapelfs,MN 55440

Mr. Edward Bruno
3M Co.
3MCenter-224-2W
5t.Paul.MN 55114

Mr. John Niehaus

;j;;r~,y~t~~Ob Rd.
Eagan,MN55164

Mr. George Hagemann

~~~v De~:w:~~nSt~o~~~~a 1
MInneapolIs, MN 55455



ON-SITE INTERVIEW REQUEST fOR"



ON-SITE INTERVIEW REQUEST FOR"

Office Location & Number _

I will be In the ,...--_...,.---
If possible, could I

please meet with you on at _
to gather more detailed Information regarding the outdoor
recreation area. If this Is NOTa favorable time for you to
meet with me please list more favorable tlme(s) below

1st choice _
2nd choice _
3rdcholce _

Thank you for your Interest and cooperatton. Please
mall this form back by April 30, 1985 In the enclosed self
addressed stamped envelope along with a company map
detailing the best route to your location to.

KEVIN FALKENBERG
DEPART"ENTOFRECREATIONANDPARKS
UNIVERSITY OF WI -LACROSSE
LACROSSE,Wl54601



ON-SITE INTERVIEW REQUEST fORH COVER LETTER



r

Inyourresponseyoutndlcatedthatanoutdoorrecrea­
tlonarea owned by the company ts available for employee
use. Youalsotndlcatedthat tt wouldbeposstble for me to
mekeanappointmentwlth you to vtslt the outdoor recreatton
areatogathermoredetatledtnformatton.

laterp~~:~eA~~7~ I ~~~ i~:5v: ~ t i~: t ~~c~~~:da~~ 1~a~~d~;S~:~k no
stamped envelope along with a company map detailtng the best
routetoyourlocatton.

KevtnFalkenberg
Graduate Asststant
Department of Recreatton end Parks



OUTLlNEOFDETAILEDINFORHATIONREQUEsTED

DURING THEON-SITE INTERVIEW



OUTLINE OF DETAILED INFORMATION REQUESTED

DURING THE ON-SITE INTERVIEW

A. Background Information

- 'h ~:~~~ees: blue collar. white collar, male,

- funding source(s): primary, additional

- governing body of program

- # ~~~~~~t~~r year outdoor recreat' on programs

- special activities Tor various age groups

_ activities and equipment offered to the
emp 1oyee at the outdoor recreat I on area





ON-5) TE ) NTERV I EW

Background ) nf"ormat I on

How many employees work at this slte? _

How many f"ull time employees work In the employee
recreation program? _

What percentage of" emp I oyees are I n the eo I low I ng
categor I es?
__ " blue collar workers
__ " white collar workers
__ " males
__ " f"emales

I s the emp I oyee recreat I on program
__ required?
__ vo 1untary?

When was the outdoor recreation area purchased?
(year)' _

What I s the average year I y budget f"or the outdoor
recreation area and Its programs? _

How I s the outdoor recreat I on area and I ts programs
f"unded?
primary source,_..,- _
additional sour-ce t s ) _

Does the outdoor recreation area have a governing
body?
__ yes (I f" yes. what I s the name of" the govern I ng

body1) _



9. Allocation of funds (approximate percentage of the
annual budget for the outdoor recreation area),
_,"personnel
_'/.maintenanceoffacflitles
_'/.equipment
_,"other

Please estimate the annual number of participants In
the outdoor recreation program(s)' _

How many months per year are outdoor recreation
programs conducted?
__ 1 to 4 months
__ 5 to 8 months
__ 9 to 12 months

Are there blocks of time set aside for spec t f t c
departments to recreate together?
__ yes

Are the fac; lltles open to fern I I ies of the employees?
__ yes

Are the fac; 1it; es open to fr Iends of the emp Ioyees?
__ yes (if yes, please define "frlends")'__

~~~oa~~u~:?the outdoor recreation programs organized

__ yes (if yes, please list the programs(s), _

Are any of the outdoor recreation programs organized
Into leagues?
__ yes (if yes, please list the programs(s),_



~~a~~~?outdoor recreat Ion programs vary with the

_yes

Does the outdoor recreat I on area have spec I a 1
activities Tor various age groups?
_ yes (IT yes, please specITY)' _

Who determines what type of activities will be
oTTered at the outdoor recreation area?
(Posltlon). _

How Is this decIsion made? _

~~:~?act I v I ties are oTTered at the outdoor recreat Ion

Who determ I nes what type of serv Ices wi 1 1 be prov I ded
at the outdoor recreation area?
(Position). _

How Is this decision made? _

~~:~? servIces are provided at the outdoor recreation

_ ~~~:~:Cr~~~lles
showers
towels

_uniforms

other(~~:_rl_po_o_l _



APPENDIX L

ON-SITE INTERVIEW OATES



DateoFOn-Sftelnterview



ON-SITE INTERVIEW THANK YOU LETTER



University of Wisconsin - La Crosse
Department of Recreat I on and Parks
128 Wittich Hall
La Crosse. W) 54601

Thank you for meeting with me and Supplying all of the
valuable data for my study. YOUR participation Is GREATLY
apprec I ated.

) enjoyed talking with you about the employee recrea­
t I on program at your site. The Qua I I ty of the program and
Its staff made the visit very enjoyable.

The enclosed summary of results details the Information
gathered at each site ) v 1st ted. ) n front of each answer Is
a number. The number represents the name of one of the sites
) visited. Your site number Is • Your site number
I s the same for each answer of every Quest t on.

Company names have been omitted In the summary of
results to maintain privacy of the source of the
I nformat i on. THANKS AGA) N for your part I c i pat I on.

Sincerely.

Kevt n Fa I kenberg
Graduate Ass I stant
Department of Recreat I on and Parks



ON-SITE INTERVIEW RESULTS



ON-S 1TE 1NTERV 1EW RESULTS

(N = 9)

IIIIIIIIII 111111111111111111111//11111/11///1///1///1//111/1

Background I nformat i on

Number of employees that work at this site:

#1) 120
#4) 4.000
#7) 7.000

#2) 2.500
#5) 1.500
#8) 20.000

#3) 20.000
#6) 7.000
#9) 17.000

Number of full-time employees that work in
the employee recreation program:

#1) 30
#4) I
#7) 2

#2) 3
#5) 0
#8) 15

#3) 400
#6) 5
#9) 72

Percentage of employees in the following
categor i es :

#1) 80'1. blue collar
20'1. white collar
60'1. male
40'1. female

#3) 65.,. blue collar
35'1. white collar
70'1. male
30'1. female

#5) 22'1. blue collar
78'1. White collar
56'1. male
44'1. female

#7) 40'1. blue collar
60'1. white collar
60'1. male
40'1. female

#2) 40'1. blue collar
60'1. white collar
66'1. mal e
34'1. female

#4) 5'1. blue collar
95'1. white collar
no response. m
no response. f

#6) 40'1. blue collar
60'1. white collar
70'1. male
30'1. female

#8) no response. b/c
no response. w/c
no response. m
no response. f



(2)

Outdoor recreation area funding source(s):

The outdoor recreat Ion area was purchased In:

#3) $65.000
#6) $24.000
#9) $234.000

#3) 1916
#6) 1972
#9) 1959

#3) vo I untary
#6) voluntary
#9) vo I untary

#2) $200.000
#5) $200
#8) $230.000

#2) 1957
#5) 1984
#8) 1970

#2) vo I untary
#5) vo I untary
#8) vo I untary

#1) PRIMARY: #2) PRIMARY:
Parent Company Parent Company

#1) $1.000.000
#4) $600
#7) $25.000

#3) PRIMARY: #4) PRIMARY:
Non-appropr i ated Corporate Budget
Appropr I ated

ADDITIONAL: ADDITIONAL:
None Part i c I pant Fee

ADDI TI ONAl : ADDIT IONAl :
None None

#5) PRIMARY: #6) PRIMARY:
Vend I ng Mach I nes Vend I ng Mach I nes

#9) 9% blue collar
91% white collar
70% male
30% fernal e

ADDIT 1ONAl : ADDI TI ONAl :
None Reeve I ed Paper

Participant Fee

The average year I y budget for the outdoor
recreat I on area and its programs is:

#1) 1982
#4) 1982
#7) 1973

#1) voluntary
#4) vo I untary
#7) vol untary

Employee recreation program Is:



#9) PRIMARY:
Vend I ng Mach I nes

Govern I ng body of the outdoor recreat I on
area:

A I I ocat Ion of funds (approx I mate percentage
of the annua 1 budget for the outdoor recrea­
tion area):

ADD IT IONAL :
Land Lease
Recyc 1ed Cans
Store Lease

#8) PRIMARY:
Recyc I ed Paper
VendIng Machines

#4) 20'; Personnel
80'; Ha I ntenance

0'; Equipment
0'; Other

#2) No Response
No Response
No Response
No Response

(3)

ADDITIONAL:
None

#3) 30'; Personne I
35'; l1a I ntenance
201. Equipment
15,; Other

#1) 30'; Personnel
40'; Ma I ntenance
20'; Equ I pment
101. Other

# I ) Management Staff
#2) Mutua I Benef I t Assoc I at Ion
#3) Recreat Ion Counc I I and 0 I rector of Rec-

reation Services
#4) None
#5) Club Board of 0 I rectors
#6) None
#7) Board of DIrectors of Employee Park
#8) Board of Directors of Employee Recrea-

t I on Foundat I on
#9) Board of Directors of Employee Club

Foundation

ADDIT I ONAL :
PartIcIpant Fee
MembershIp Dues
Product Sa I es
TIcket Sales

#7) PRIMARY:
Company Budget



(4)

#5) 01. Personne I
01. Ma I ntenance

50'10 EcruIpment
50"1. Other

#7) 50'10 Personne I
251. Ma I ntenance
251. Equ i pment

0"1. Other

#6) 60'10 Personnel
20'10 Maintenance
10'10 Equ i pment
10'10 Other

#8) 25"1. Personnel
15'1. Maintenance
201. Equipment
407. Other

#9) No Response
No Response
No RespOnse
No RespOnse

Partlclpat ion

Estimated annual number of partIcIpants In
the outdoor recreat Ion program ( s ) :

#1) 75.000

#3) 24,000

#5) 90

#7) 5.000

#2) 1.250

#4) 480 m softba 11
250 w softba 1 I

#6) 1,650

#8) 2.000 campers
662 boat launches
9.200 picnIckers
70 conferences

#9) 60,000 picnickers
4,000 softba I I
8.000 golF

Number of months per year outdoor recreat I on
programs are conducted:

#1) 5 to 8 months #2) 9 to 12 months
#3) 9 to 12 months #4) 5 to 8 months
#5) 1 to 4 months #6) 5 to 8 months
#7) 5 to 8 months #8) 9 to 12 months

#9) 9 to 12 months
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(5)

12. Are there blocks of time set as I de For spec­
iFic departments to recreate together?

#1) no
#4) no
#7) yes

#2) yes
#5) yes
#8) yes

#3) yes
#6) no
#9) yes

13. Are the Faci 1Ities open to Fami I ies of the
employees?

#1) yes

#3) yes

#5) yes

#7) yes

#2) yes

#4) yes

#6) yes - picnics
no - softba 1 1

#8) yes

#9) yes - coup 1es league
no - compet It I ve sports

14. Are Facl 1 Ities open to Friends of employees?
(IF yes. deFinition of "Friends" follows
answer)

#1 ) yes - #2) yes -
invited guest i nv i ted guest

#3) yes - #4)
invited guest

#5) #6) yes - invited
guest In plcni c
area only

#7) yes - #8) yes -
i nv i ted guest invited guest

#9) yes - I nv I ted guest
on go 1F course on I y
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I I. ACTIVITIES

15. Are any of the outdoor recreat i on programs
organ i zed into clubs? ( i f yes, 1 i st i ng of
clubs fo 1 lows answer)

#1) yes, employee's club

#2) yes, archery club, cross country ski
club, down hi I 1 sk i cl ub , snowmobil e
club, athletic club, motorcycle
club, bicycle club

#3)

#4) yes, running club, down hi II ski club,
horseback rid i ng club

#5) yes. modelers club, rugby club, soccer
club, tenn i scI uo , b i eve 1e club,
garden club

#6) yes. garden club, tennis club, model­
ers' club, golf club

#7)

#8) yes. canoe club. orienteering club. cross
country ski club. boating club

#9) yes. golf club. tennis club

16. Are any of the outdoor recreat i on programs
organ i zed into leagues?

#1) yes. softball league. golf league. tennis
1eague, racQuetba I I league

#2) yes, softba I I 1eague • go I f league. tenn i s
league. footba I 1 1eague. vo I 1evba I I
league

#3) yes, softba I 1 1eague. go I f league. tenn i s
1eague, footba I 1 1eague, soccer
league

#4) yes, softball league. golf league. volley­
ball league

#5) yes, softba 1 1 league. go 1f' league
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(7)

#6) yes. sortba I I league

#7) yes. softball league

#8) yes. sortba I I league. go I r league. tenn i s
league. rootba I I league. soccer
league. broomba I I league. trap
shoot i ng league

#9) yes. sortba I I league. rootba I I league

17. Do the outdoor recreat ion programs vary with
the season?

#1) yes
#4) no
#7) yes

#2) yes
#5) no
#8) yes

#3) yes
#6) yes
#9) yes

18. Does the outdoor recreat i on program have
spec i a I act i v j ties ror var i ous age groups?
( i ryes. the program ( s ) are listed arter
the answer)

#1) yes. special program ror chi Idren at
employee picnic

#2) yes. instruct ions Tor dependents under
18 years old

#3) yes, runn i ng and basketba I I Tor var i ous
age groups

#4)

#5)

#6)

#7)

#8) yes, playground for chi Idren

#9) yes, retirees' golr league
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19. Who determines what type or activities wi 11
be orfered at the outdoor recreation area?

# 1) Emp1oyee Club Cha i rperson

#2) Mutua 1 Bener i t Assoc i at i on Recreat i on
Committee

#3) Athletic Ofricer

#4) Interested Emp 1ovee (s)

#5) Interested Emp 1ovee (s )

'6) Emp1oyee Serv ices Representat i ve

#7) Board of 01 rectors

'8) Board or 01 rectors of the Employee
Recreat ion Foundat 10n

#9) Emp 1oyee Club Foundat 1on Board or D1rec­
tors

20. How the dec I s 1on 1s made (regard I ng the type
or act i v 1ties orfered at the outdoor recre­
ation area):

, 1) vote by Emp 1oyee Club Orf i cers

'2) vote by Mutual Benerit Assoclatlon Recre­
at 10n Conrn i ttee

#3) survey and reconrnendat Ions by Recreat i on
Council

#4) interested emp 1oyee ( s ) generate part 1c­
Ipation

'5) interested emp 1oyee (s) generate part i c­
ipation

#6) space cons i derat1ons and fac 11 1t 1es

#7) vote by Board of D I rectors

'8) vote by Board or D 1rectors of the
Ernp1ovee Recreat 1on Foundat 1on
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#9) vote by Employee Club Foundation 80ard
of 0 i rectors

21 • Act i vi ties offered at the outdoor recreat i on
area:

#1) softball. golf. tennis. racquetball.
swimming. Jogging. picnic. fi shing

#2) softba 1 1. goIf. tenn is. racquetba I 1 •
footba 1 1. vo I 1eyba 1 i , basketba 1 )

#3) so'ftball. golf. tennis. football. soccer.
horseshoes. vo l 1evba 11. sa i ) f ng, charter
boat 'f i shng. outdoor concerts. exerc i se
course, swimming

#4) so'ftba 1 l , vo l l eyba) )

#5) so'ftba))

#6) softba) 1. vol t evbe l 1, horseshoes. garden­
i ng. Joggi ng

#7) so'ftba) 1, vol )eyball, tether ba) 1. camp­
ing

#8) softba) 1. swimming. horseshoes, vo l ley­
be l l , basketbal). boating, camping, hik­
i ng. tenn is. cross country sk i i ng

#9) so'ftball, golf. tennis, 'football, bocci­
ball. archery. astronomY, ham radio.
cross country sk i i ng, vo l 1eyba) l , snow­
mobil ing

22. Equ i pment ava i ) ab) e for emp 1oyee use at the
outdoor recreat i on area:

#1) rental golf clubs. rental golf" carts,
rental tenni s racquets

#2) all equipment suppl ied

#3) all equipment suppl ied

#4)
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#5) all equipment suppl ied

#6) grills, sortball equipment, horseshoes,
vo 1 1evoe 1 1 equ i pment

#7) playground equ i pment, vo 1 1eyba 1 1 equ i p­
ment, sortba 11 equ i pment

#8) sortba 1 1 equ i pment, horseshoes, vo 1 1ey­
ba 1 1 equ i pment, basketba 11 s , cross
country skis

#9) sortba 1 I s f'or 1eagues, rootba l l s , vo 1 I ey­
balls, rental golr clubs, rental golr
carts

I I I. SERVICES

23. Who determines what type or services wi 11 be
prov i ded at the outdoor recreat i on area?

#1) Management

#2) Mutual Benerit Association Committee

#3) Command i ng Orr i cer

#4) Operat i ng Department

#5) Vice-Pres i dent

#6) Emp 1oyee Serv Ices Representat i ve

#7) Management

#8) Manager or Emp 1oyee Serv ices Network

#9) Club Adm in i strator

24. How the dec I s I on is made (regard i ng the type
of serv Ices provi ded at the outdoor recrea­
tion area):

# 1) based on need and I eve 1 or usage

#2) vote by Mutua 1 Bener f t AssoC i at i on Com­
mittee
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#3) reconvnendat ions by Recreat i on Department
and Recreat i on Serv ices Commi ttee

#4) group decision

#5) emp I oyees make suggest ions and upper
management makes dec i s ion

#6) budget and sarety ractors

#7) proposa Is. budget cons i derat ions

#8) emp 1oyee input. then recommendat i on made
to the Foundation Board or Directors

#9) interest. demand. ava i lab' e space

25. Serv ices prov i ded at the outdoor recreat i on
area:

# 1) reeker- rooms. showers. towe' s. hygen i c
suppl ies

#2) locker r-ooms , showers. towe 1s. un i rorms.
hygen i c supp 1 i es

#3) locker rooms, showers. towels

#4)

#5)

#6) security. portable restrooms

#7) showers

#8) showers. ice on weekends

#9) locker rooms. showers. towe 1s. hygen i c
supp lies, sauna. orr i cia Is, cater i ng
ror divisional picnics

----­I


