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Some o t h e r  b e n e f i t s  of  o v e r a l l  company involvement  i n  and use  o f  

t h e  VE sys tem,which  might  become a b a s i s  f o r  f u t r ~ r e  awards.  

1. H e l m  g e t  c l e a n - c u t  b e t t e r  answers t o  i m p o r t a n t  q u e s t i o n s  wh ich  

c o n t r o l  b o t h  e f f o r t  and d e c i s i o n s .  

2. Extreme " f u n c t i o n T r  t h i n k i n g  f o r  a l l  workinp  on a s i t u a t i o n  s t r i k e s  

t o  W e  h e a r t  o f  t h e  problem and promotes  t F e  r i p h t  s o l u t i o n .  

3.  By p r o v i d i n g  sound f u n c t i o n  a n d  f a c t  based t W n k t n g ,  promotes  

s t r a i a h t  s u p n o r t a b l e  s o l l ~ t i o n s  whit? w i l l  he  l e s s  distorted by em- 

o t  i o n a l  i nvo lve rnmt .  

4. E f f e c t i v e  f u n c t i o n  o r i e n t e d  s e a r c h  tecyniques b r i n g  i n  more o f  

t h e  a v a i l a b l e - h e l p f u l  knowledge o f  r e s o u r c e s  u s a b l e  by t h e  company. 

5 .  Companies w i l l  f i n d  t h a t  t k e  VE s y s t e m  c a u s e s  s u p e r i o r  u s e  of  

c r e a t i v i t y  wh ich  i s  based  upon s u p e r i o r  knowledge,  a ~ d  a n o l i e d  t o  

e x a c t l y  t h e  r i g h t  p roblem,  as t h e  r e s u l t  o f  t h e  s t e p - b y - s t e p  t h i n k -  

i n g  o f  t h e  job p l a n .  


