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ABSTRACT 

Bucher, Mark T. Employabi l i ty  and F u t u r e  Job S a t i s f a c t i o n  of 1978 and 
1979 Col lege  Business  Admin is t ra t ion  Graduates i n  t h e  Coopera t ive  
Educat ion I n t e r n s h i p  Program a t  t h e  U n i v e r s i t y  o f  Wisconsin - 
La Crosse .  Thes i s :  Mastex o f  Sc ience  i n  Educat ion - Col lege  Stu- 
d e n t  P e r s o n n e l ,  1983. 

The purpose  of t h i s  s t u d y  was t o  determine whether  o r  n o t  p a r t i c i -  

p a t i o n  by 1978 and 1979 Col lege o f  Business  s t u d e n t s  i n  t h e  Coopera t ive  

Educat ion and I n t e r n s h i p  Program a t  t h e  U n i v e r s i t y  o f  Wisconsin - 

La Crosse  i n c r e a s e d  t h e i r  e m p l o y a b i l i t y  and r e s u l t e d  i n  h i g h e r  f u t u r e  

job  s a t i s f a c t i o n .  

The i n s t r u m e n t  used t o  g a t h e r  t h e  d a t a  was t h e  American Col lege  

T e s t i n g  Alumni Survey (1979). Of t h e  p o p u l a t i o n  s t u d i e d ,  a  t o t a l  r e t u r n  

r a t e  o f  43.38 p e r c e n t  of t h e  t e s t  i n s t r u m e n t  was ach ieved .  Th is  con- 

s i s t e d  of 68 g r a d u a t e s  who d i d  n o t  p a r t i c i p a t e  i n  t h e  Coopera t ive  Educa- 

t i o n  and I n t e r n s h i p  Program and 17  g r a d u a t e s  who d i d  p a r t i c i p a t e .  

Nul l  hypo theses ,  e s t a b l i s h e d  i n  n i n e  a r e a s  of e m p l o y a b i l i t y  and job  

s a t i s f a c t i o n ,  s t a t e d  t h a t  t h e r e  would be no s i g n i f i c a n t  d i f f e r e n c e  

between t h e  two groups w i t h  r e g a r d  t o  h i g h e r  s t a r t i n g  s a l a r y ;  t i m e  

r e q u i r e d  t o  o b t a i n  f i r s t  j o b ;  f e e l i n g s  o f  underemployment; and i n d i c a -  

t i o n s  o f  job  s a t i s f a c t i o n  i n v o l v i n g  c h a l l e n g e ,  l o c a t i o n ,  s a l a r y ,  bene- 

f i t s ,  advancement p o t e n t i a l ,  working c o n d i t i o n s ,  and c a r e e r  p o t e n t i a l .  

The responses  of bo th  groups t o  t h e s e  i t e m s  were t a b u l a t e d  and 

compared f o r  s i g n i f i c a n t  d i f f e r e n c e  u s i n g  t h e  ch i - square  t e s t  w i t h  a .05 



d e c i s i o n  c r i t e r i o n .  An a n a l y s i s  o f  t h e  d a t a  determined no s i g n i f i c a n t  

d i f f e r e n c e s  on any of t h e  n i n e  e f f e c t s  s t u d i e d .  T h e r e f o r e ,  a l l  n i n e  

n u l l  hypo theses  were accep ted .  



CHAPTER 1 

INTRODUCTION 

I n s t i t u t i o n s  of h igher  educat ion have r e a l i z e d  t h a t  t h e  s o c i a l  r o l e  
- 

of post-secondary educat ion demands more than simply academic contr ibu-  

t i o n s .  P re s su res  of t echn ica l  and p ro fe s s iona l  requirements along wi th  

complex s o c i a l  problems a r e  r equ i r ing  more knowledgeable and soph i s t i ca -  

t e d  graduates .  Because of t hese  condi t ions ,  co l l eges  and u n i v e r s i t i e s  

throughout t h e  United S t a t e s  have implemented a  p lan  of educat ion which 

h incorpora tes  e x p e r i e n t i a l  o f f  -campus l ea rn ing .  Such programs a r e  c a l l e d  

by var ious  names; e . g . ,  i n t e r n s h i p s ,  work exper iences ,  e t c . ,  bu t  a l l  

e n t a i l  a  l e a r n i n g  process  t h a t  is  based upon a  s t r o n g  i n t e r a c t i o n  

between co l l eges  and t h e  world of work. 

Background 

In  recogni t ion  of t h i s  need, t h e  Univers i ty  of Wisconsin - 

La Crosse ( h e r e a f t e r  r e f e r r e d  t o  a s  UW - La Crosse) implemented i t s  

Cooperative Education and In t e rnsh ip  Program i n  t h e  f a l l  semester  of 

1975 wi th  t h e  a i d  of an admin i s t r a t i ve  grant  from t h e  Off ice  of  Educa- 

t i o n  under T i t l e  IV-D of t h e  Higher Education Act of 1965,as amended. 

Grant monies were rece ived  aga in  i n  1976 and 1977, a l s o  under 

T i t l e  IV-D, and i n  1976 and 1980 under T i t l e  V I I I  o f  t h e  same Act, t o  

encourage program expansion and employer development. The Cooperative 

Education and In t e rnsh ip  P 

h y s i c a l l y  and a  



Ass i s t an t  Vice Chancellor f o r  Academic Serv ices ,  and coord ina tes  t h e  

opera t ion  of each of t h e  two s e p a r a t e  programs, cooperat ive educat ion 

and i n t e r n s h i p .  

Cooperative education i s  a  n a t i o n a l  program i n  which over  900 uni- 

v e r s i t i e s  and co l l eges  now p a r t i c i p a t e .  The program is a  more forma- 

l i z e d  system of i n t e g r a t i n g  classroom theory wi th  p r a c t i c a l  f i e l d  

a s s  i gnmen t s . 
Cooperative educat ion i s  implemented under two d i f f e r e n t  p lans ,  the  

a l t e r n a t i n g  and t h e  p a r a l l e l ,  both of which a r e  o f f e red  a t  UW - 

La Crosse. Under t h e  a l t e r n a t i n g  p l an ,  t h e  s tuden t s  a l t e r n a t e  between a  

minimum of two f i e l d  assignments wi th  an in t e rven ing  per iod  of s tudy.  

Under t h e  p a r a l l e l  p lan ,  s tuden t s  spend p a r t  of t h e i r  schedule a t  a 

f i e l d  assignment i n  add i t i on  t o  a t t end ing  c l a s s e s .  A l l  coopera t ive  

f i e l d  assignments a r e  paid.  

The f i e l d  assignments and p r i n c i p l e s  of t h e  i n t e r n s h i p  program a r e  

very s i m i l a r  t o  t hose  of t h e  C.E.I.P. i n  t h a t  they  a r e  both off-campus 

e x p e r i e n t i a l  l e a r n i n g  programs f o r  which academic c r e d i t  i s  awarded. 

Students  who p a r t i c i p a t e  i n  t he  i n t e r n s h i p  program a r e  u sua l ly  placed 

f o r  only one academic se s s ion ,  e i t h e r  a  semester  o r  summer s e s s i o n ,  i n  a  

f u l l  o r  par t- t ime f i e l d  assignment,  but  n o t  a l l  i n t e r m h i p s  a r e  paid. 

A l l  s t u d e n t s  who have completed s i x t y  semester  c r e d i t  hours ( Junior  

l e v e l  and above) maintaining a  2.25 cumulative grade po in t  average 

(A = 4.0)  a r e  e l i g i b l e  t o  p a r t i c i p a t e  i n  e i t h e r  program, wi th  t h e  excep- 

t i o n  of t hose  majors which spec i fy  a d d i t i o n a l  p r e r e q u i s i t e s .  Students 

may r ece ive  1-15 genera l  e l e c t i v e  c r e d i t s  towards graduat ion requi re -  



with  advance approval  and completion of departmental p r e r e q u i s i t e s ,  a  

s p e c i f i c  numberof t h e s e  c r e d i t s  can be appl ied  f o r  c r e d i t  i n  i nd iv idua l  

major and/or minor a reas .  Students  a r e  formally en ro l l ed  and pay s t an -  1 ~ 
dard t u i t i o n  r a t e s  f o r  any c r e d i t s  earned through t h e i r  f i e l d  assign-  I 

ments . 
The main o b j e c t i v e s  of t h e  C.E.I.P. a t  t h e  UW - La Crosse a r e  a s  

fol lows : 

1. To o f f e r  s tuden t s  a  more r e l evan t  educat ion 
2. To a s s i s t  s tuden t s  wi th  c a r e e r  exp lo ra t ion  i n  an 

e f f o r t  t o  enhance f u t u r e  job s a t i s f a c t i o n  
3 .  To provide s tuden t s  wi th  a  h e a d s t a r t  i n  employer 

con tac t s ,  s a l a r y ,  and post-graduation employment 
4. To a i d  s tuden t s  i n  developing t h e i r  p rofess iona l -  

i s m ,  matur i ty ,  and s k i l l  i n  human r e l a t i o n s .  

A l l  p o t e n t i a l  p a r t i c i p a n t s  meet wi th  a  Program Coordinator t o  d i s -  

cuss  ca ree r  goa ls ,  op t ions ,  and classroom p repa ra t ion  before  applying 

f o r  a  f i e l d  assignment. Every e f f o r t  i s  made t o  l i n k  t h e  a p p l i c a n t ' s  

ca ree r  goa ls  wi th  a  r e l evan t  f i e l d  assignment t o  i nc rease  t h e  e f f e c t i v e -  

ness  of t h e  experience i n  meeting t h e  program goals  a s  s t a t e d  above. 

It is t h e  r e s p o n s i b i l i t y  of t h e  s t u d e n t s  t o  s ecu re  an academic 

advisor  i n  t h e i r  major o r  minor department who monitors t h e  q u a l i t y  of 

t h e i r  assignments through monthly r e p o r t s  completed by t h e  s t u d e n t s  and 

eva lua t ions  of t h e  s tuden t s  completed by on-the-job supe rv i so r s .  It is  

a l s o  the  r e s p o n s i b i l i t y  of t h e  academic adv i so r  t o  a s s i g n  a  grade f o r  

t h e  assignment. Usually t h e  s t u d e n t s '  grades a r e  based upon t h e  mon- 

t h l y  r epo r t s  and supe rv i so r s '  eva lua t ions .  A paper may a l s o  be requi red  

by t h e  adv i so r ,  which accounts f o r  a  po r t ion  of t h e  s tuden t s '  grades.  

The amount of weight given t o  t h e  paper is  a t  t h e  adv i so r ' s  d i s c r e t i o n .  



Importance of Study 

The purpose of t h i s  s tudy was t o  determine whether o r  no t  p a r t i c i -  

pa t ion  by College of Business Administrat ion s tuden t s  i n  t h e  C.E.I.P. 

a t  UW - La Crosse increased  t h e i r  employabi l i ty  and r e s u l t e d  i n  h igher  

fueure  job s a t i s f a c t i o n .  

It was f e l t  t h a t  documentation of  t h e s e  e f f e c t s  was needed f o r  

s e v e r a l  reasons ,  most important ly a s  an a i d  i n  suppor t ing  o r  r e j e c t i n g  

t h e  b e n e f i t  claims made by t h e  C.E.I.P. a t  t h e  UW - La Crosse, and by 

o t h e r  i n s t i t u t i o n s '  e x p e r i e n t i a l  l e a r n i n g  programs. There i s  some pre- 

vious research  d a t a  showing p o s i t i v e  b e n e f i t  t o  s tuden t s  who.have par- 

t i c i p a t e d  i n  such programs. I f  t h e  d a t a  i n  t h i s  s tudy  cor robora te  
\ 

those  f ind ings ,  i t  w i l l  add credence t o  t h e  b e n e f i t  claims made on 

behal f  of t h e  C.E.I.P. a t  UW - La Crosse, and of e x p e r i e n t i a l  l e a r n i n g  

programs i n  genera l .  

.Information derived may a i d  i n  determining whether goals  and 

ob jec t ives  of t h e  C.E.I.P. a t  t h e  UW.- La Crosse a r e  being achieved,  

which could in f luence  f u t u r e  program planning. More s p e c i f i c a l l y ,  posi-  

t i v e  e f f e c t s  may inc rease  p a r t i c i p a t i o n  by s tuden t s  and f o s t e r  s t r o n g e r  

support  from f a c u l t y  and adminis t ra t ion .  Program eva lua t ion  and outcome 

information from previous graduates  may be  important cons idera t ions  t o  

prospec t ive  s tuden t s .  I f  such information is  included i n  u n i v e r s i t y  

recrui tment  l i t e r a t u r e ,  i t  may a i d  consumer-oriented s tuden t s  i n  

dec id ing  whether o r  no t  t o  "buy" t h e  i n s t i t u t i o n .  

Statement of t h e  Problem 

A head start i n  t h e  job market and f u t u r e  job s a t i s f a c t i o n  through 

f i t s  emphasized t 



p a t e  i n  e x p e r i e n t i a l  l earn ing .  The UW - La Crosse, a s  w e l l  a s  o t h e r  

involved u n i v e r s i t i e s  and co l l eges ,  has always made claim of such 

advantages f o r  t h e i r  s tuden t s ,  however, t h e r e  i s  l i t t l e  s c i e n t i f i c  

documentation t o  v e r i f y  t h e s e  claims. Two previous s t u d i e s  have 

explored t h e s e  professed b e n e f i t s  a s  they apply t o  s p e c i f i c  sample 

groups a t  UW - La Crosse (Stanek, 1980; Cash, 1982),  bu t  t h e r e  remains a  

need f o r  f u r t h e r  research  involv ing  o t h e r  s u b j e c t  populat ions.  

Related L i t e r a t u r e  

From t h e i r  incept ion ,  e x p e r i e n t i a l  l ea rn ing  programs have been 

committed t o  t h e  b e l i e f  t h a t  p r a c t i c a l  experience i n  combination with 

'L 
t h e  academic s tudy  can provide a  very r e l evan t  component t o  educat ion.  

The review of r e l a t e d  l i t e r a t u r e  was conducted t o  determine t h e  scope 

of research  t h a t  has been done dea l ing  wi th  t h i s  premise. The review 

was purposely l i m i t e d  t o  s t u d i e s  on employabi l i ty ,  inc luding  research  

r e l a t e d  t o  c a r e e r  a n a l y s i s ,  and s t u d i e s  concerned with t h e  job s a t i s -  
I 
I 

I 

fact ion '  of s tuden t s  who p a r t i c i p a t e d  i n  e x p e r i e n t i a l  educat ion.  

One of t h e  e a r l i e s t  s tud ie s ,  done was conducted by Wilson and Lyons 

(1961) a s  p a r t  of a n a t i o n a l  s tudy  sponsored by t h e  Ford Foundation. 

The s tudy  compared t h e  employment experiences of coopera t ive  educat ion 

(co-op) s tuden t s  and non-cooperative educat ion (non-co-op) s t u d e n t s  from 

s e v e r a l  i n s t i t u t i o n s  of h igher  educat ion.  Of s p e c i f i c  concern were t h e  

respondents '  f e e l i n g s  regarding co l l ege  prepara t ion  f o r  employment, 

s a t i s f a c t i o n  i n  t h e  job s e t t i n g ,  and s a l a r y .  The f ind ings  of t h e  s tudy  %, 

supported t h e  c la im t h a t  s tuden t s  do gain numerous b e n e f i t s  regard ing  

i n i t i a l  employabi l i ty  from p a r t i c i p a t i n g  i n  a  co-op experience,  however, 



a f f e c t  t h e  s tuden t  a f t e r  graduation. 

Le l i ev re  (1961), of t he  Univers i ty  of Cinc inna t i ,  conducted an 

ex tens ive  survey of Universi ty  of C inc inna t i  s tuden t s  who p a r t i c i p a t e d  

i n  co-op dur ing  t h e  years  1950 through 1959. Following a r e  t h e  impor- 

t a n t  conclusions concerning t h e  relevance of a co-op experience i n  

regards t o  c a r e e r  choice and employabi l i ty:  

1. One hundred and twenty-two (93.1%) respondents 
s t a t e d  t h a t  t h e i r  cooperat ive educat ion experience aided 
i n  t e s t i n g  and a p t i t u d e  f o r  t h e i r  chosen f i e l d .  

2. Ninety-eight (74.8%) s t a t e d  t h a t  t h e i r  coopera t ive  
educat ion experience permit ted them t o  advance i n t o  posi-  
t i o n s  of more r e s p o n s i b i l i t y  and pay. 

3. Ninety-four (71.8%) s t a t e d  t h a t  t h e i r  coopera t ive  
educat ion experience was an a i d  i n  seeking  employment upon 
graduat ion.  

4. F i f ty - th ree  (40.5%) s t a t e d  t h a t  they secured posi-  
t i o n s  wi th  t h e i r  cooperat ive educat ion employer a f t e r  
graduat ion (p. 150).  

Gore (1972) a l s o  s tud ied  non-co-op graduates  a s  compared t o  co-op 

graduates  a t  t h e  Univers i ty  of C inc inna t i ,  during t h e  years  1964 through 

1969. The r e s u l t a n t  data-showed no monetary advantage a t  t h e  s t a r t i n g  

s a l a r y . p o s i t i o n s  between t h e  two groups, however, suppor t ive  d a t a  were 

found i n d i c a t i n g  t h a t  a s  t ime passed,  co-op graduates  had an advantage 

over  non-co-op graduates  i n  terms of both monthly s a l a r y  and increased  

job r e s p o n s i b i l i t y .  

Yenesco (1971) compared two groups of engineering s t u d e n t s  from 

var ious  schools .  Although no s i g n i f i c a n t  d i f f e r ences  appeared between 

t h e  co-op and non-co-op engineering graduates  i n  regard t o  job s a t i s f a c -  

t i o n  (e.g. ,  job con ten t ,  s a l a r y ,  and c a r e e r  o b j e c t i v e s ) ,  co-op graduates  ,* 

were found t o  be 

immediately employable i n  product ive assignments a t  a h ighe r  



Mitchel l  (1968) conducted a comparative s tudy of graduates  f i v e  

yea r s  a f t e r  t h e i r  graduat ion i n  o rde r  t o  determine t h e  c a r e e r  progress  , 

of s tuden t s  who had p a r t i c i p a t e d  i n  a co-op program a t  t h e  Univers i ty  of 

Cinc inna t i .  The au thor  found t h a t  t h e  average co-op graduate  was 

s l i g h t l y  more s a t i s f i e d  with t h e  progress  of h i s / h e r  c a r e e r  than t h e  

average non-co-op graduate.  Also, i n  regards t o  s a l a r y ,  t h e  average 

co-op graduate  earned approximately $1,500 per  year  more than t h e  

average non-co-op graduate.  

Epting (1975) conducted a s tudy  on Miss i s s ipp i  S t a t e  Universi ty  

co-op graduates  from 1970 through 1974. The s tudy  was performed wi th in  

t h e  Univers i ty  and compared co-op graduates  of Mis s i s s ipp i  S t a t e  Univer- 
\ 

s i t y  t o  non-co-op graduates  of t h e  same school.  Epting concluded: 

The comparison of coopera t ive  educat ion graduates  s t a r t i n g  
s a l a r i e s  t o  those  of non-cooperative educat ion graduates  i n d i -  
c a t e s  t h a t  i n  almost every case t h e  cooperat ive educat ion 
graduates  received h igher  s t a r t i n g  s a l a r y .  Mis s i s s ipp i  S t a t e  
Univers i ty  coopera t ive  educat ion graduates  earned from 17%-22% 
higher  s t a r t i n g  s a l a r i e s  upon e n t e r i n g  permanent employment 
bhan d id  t h e  r egu la r  four-year graduate  (p. 106).  

It should be  noted t h a t  Ept ing added a d isc la imer ,  s t a t i n g  t h a t  t h e  

f i g u r e s  obta ined  might be b iased  by t h e  heavy concent ra t ion  of engineer- 

i n g  graduates  i n  t h e  populat ion of t h e  s tudy.  

Brown (1976) compared alumni a t  var ious  i n s t i t u t i o n s  of h ighe r  

. 
educat ion i n  o rde r  t o  examine t h e  c la im t h a t  e x p e r i e n t i a l  l e a r n i n g  pro- 

grams c o n t r i b u t e  t o  s tuden t s '  c a r e e r  development. The s u b j e c t s  were a 

c ros s  s e c t i o n  sampling of alumni one, f i v e ,  and t e n  years  a f t e r  t h e i r  

graduat ion from col lege .  Resul ts  of t h e  s tudy supported previous 

research  i n d i c a t i n g  h igher  s t a r t i n g  s a l a r i e s  f o r  s tuden t s  t h a t  had o f f -  



The major i ty  of t h e  alumni surveyed, both co-op and non-co-op s tu -  

den t s ,  found t h e i r  f i r s t  job wi th in  s i x  months a f t e r  graduat ion.  In  

add i t i on ,  approximately 85 percent  of t he  t o t a l  alumni sampled ind ica t ed  

e i t h e r  f u l l  o r  p a r t i a l  s a t i s f a c t i o n  wi th  t h e i r  f i r s t  f u l l  t ime job. 

Therefore,  p a r t i c i p a t i o n  i n  a  co-op d id  no t  have a  s i g n i f i c a n t  e f f e c t  

on alumni f e e l i n g s  of s a t i s f a c t i o n  regard ing  t h e i r  f i r s t  jobs ;  however, 

t h e  s tudy d id  show t h a t  a  h igher  percentage of t h e  co-op alumni sample 

(76.3%) obta ined  t h e i r  f i r s t  job wi th in  s i x  months a f t e r  graduat ion than 

t h e  non-co-op alumni sample (69.4%). 

Over three- four ths  of  t h e  t o t a l  alumni sample expressed a t  l e a s t  

some s a t i s f a c t i o n  with t h e i r  cu r r en t  jobs,  though a  subsample of busi-  

ness  graduates  was t h e  only major a r e a  of s tudy where co-op s tuden t s  

(55.7%) ind ica t ed  they were more s a t i s f i e d  with t h e i r  jobs than  non- 

co-op 's tudents  (39.0%). Co-op business  graduates  a l s o  rece ived  a  

g r e a t e r  number of r a i s e s  and promotions according t o  t h e  s tudy.  

The f i n a l  s t u d i e s  t o  be included i n  t h i s  review were dcne a t  UW - 

La Crosse i n  an e f f o r t  t o  a s s e s s  t h e  e f f ec t iveness  of t h e  C.E.I.P. 

Stanek (1980) surveyed and compared computer s c i ence  co-op graduates  and 

computer s c i ence  graduates  t h a t  d id  n o t  p a r t i c i p a t e  i n  t h e  program. The 

da t a  were analyzed t o  determine i f  any s i g n i f i c a n t  d i f f e r e n c e  ex i s t ed  
, 

between t h e  groups i n  s t a r t i n g  s a l a r y ;  t ime requi red  t o  o b t a i n  f i r s t  

job;  and job s a t i s f a c t i o n  i n  regards  t o  cha l lenge ,  l o c a t i o n ,  s a l a r y /  

b e n e f i t s ,  advancement, working cond i t i ons ,  and c a r e e r  p o t e n t i a l .  No 

s i g n i f i c a n t  d i f f e r e n c e  was found i n  any category wi th  t h e  except ion of 
\ 

ca ree r  p o t e n t i a l ,  however, t h e  au thor  suggested i n  h e r  conclusions t h a t  



A work by Cash (1982) was s i m i l a r  t o  Stanek's bu t  d e a l t  wi th  man- 

agement and marketing s tuden t s .  Cash s tud ied  t h e  same e f f e c t s  a s  Stanek 

d id ,  with t h e  add i t i on  of a  category concerning f e e l i n g s  of underemploy- 

ment. Analysis of t h e  da t a  showed no s i g n i f i c a n t  d i f f e r ence  on items 

p e r t a i n i n g  t o  s t a r t i n g  s a l a r y ,  job cha l lenge ,  job l o c a t i o n ,  o r  advance- 

ment p o t e n t i a l .  Using a  .10 dec is ion  c r i t e r i o n ,  Cash d id  f i n d  s i g n i f i -  

can t  d i f f e r ences  i n  responses between t h e  non-co-op and co-op groups on 

t h e  items p e r t a i n i n g  t o  t ime requi red  t o  ob ta in  f i r s t  job;  sa la ry lbene-  

f i t s ;  working condi t ions ;  and c a r e e r  p o t e n t i a l ,  sugges t ing  t h a t  a  co-op 

experience had a  p o s i t i v e  e f f e c t  r e l a t i v e  t o  t hese  a r eas .  

In  summary, a l l  t h e  l i t e r a t u r e  reviewed concluded t h a t  var ious  
'\ 

b e n e f i t s  a r e  der ived by t h e  s tuden t  p a r t i c i p a t i n g  i n  an e x p e r i e n t i a l  

educat ion program. The major i ty  of support  focused on t h e  a reas  of ease  

i n  f i nd ing  employment and s a l a r y .  However, more research  is needed 

r e l a t i n g  t o  ca ree r  prepara t ion  and t h e  f u t u r e  job s a t i s f a c t i o n  of s tu -  

dents  p a r t i c i p a t i n g  i n  such programs, with emphasis on how t h e  s tuden t s  

themselves perce ive  any b e n e f i t s  accrued. 

Hypothesis 

The research  hypothesis  (HI) of t h e  s tudy  w a s  t h a t  t h e r e  were no 

e f f e c t s  on College of Business Administrat ion s tuden t s  who p a r t i c i p a t e d  

i n  t he  C.E.I.P. a t  t h e  UW - La Crosse. The e f f e c t s  s t u d i e d  were whether 

College of Business Administrat ion s t u d e n t s  who p a r t i c i p a t e d  i n  t he  pro- 

gram earned h igher  s t a r t i n g  s a l a r i e s ;  secured a  job i n  l e s s  t ime;  had 

l e s s  f e e l i n g s  of underemployment; and ind ica t ed  h igher  job s a t i s f a c t i o n  

i n  regard t o  cha l lenge ,  l o c a t i o n ,  s a l a r y  and b e n e f i t s ,  advancement 

p o t e n t i a l ,  working condi t ions ,  and c a r e e r  p o t e n t i a l  than d id  College of 



Business s tuden t s  who d id  no t  p a r t i c i p a t e .  The research  hypothesis  was 

d iv ided  i n t o  t h e  fol lowing n ine  s e p a r a t e  n u l l  hypotheses f o r  t h e  purpose 

of s t a t i s t i c a l  ana lys i s :  

I. There w i l l  be no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op 
group and t h e  non-co-op group wi th  regard t o  annual s a l a r y  
on t h e i r  f i r s t  fu l l - t ime  job a f t e r  graduat ion.  

11. There w i l l  be  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op 
group and t h e  non-co-op group wi th  regard t o  t h e  t ime 
requi red  t o  ob ta in  t h e i r  f i r s t  fu l l - t ime  job a f t e r  gradua- 
t i o n .  

111. There w i l l  be  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op 
group and t h e  non-co-op group with regard  t o  i nd iv idua l  
f e e l i n g s  of underemployment. 

I V .  There w i l l  be no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op 
group and t h e  non-co-op group wi th  regard t o  personal  
s a t i s f a c t i o n  i n  t h e  cha l lenge  of t h e i r  p re sen t  job. 

V. There w i l l  be  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op 
group and the  non-co-op group wi th  regard  t o  personal  
s a t i s f a c t i o n  i n  t h e  l o c a t i o n  of t h e i r  p resent  job. 

V I .  There w i l l  be  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op 
group and t h e  non-co-op group wi th  regard t o  personal  
s a t i s f a c t i o n  i n  t h e  s a l a r y  and b e n e f i t s  of t h e i r  p resent  
job. 

V I I .  There w i l l  be  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op 
group and t h e  non-coiop group wi th  regard  t o  personal  
s a t i s f a c t i o n  i n  t h e  advancement p o t e n t i a l  of t h e i r  p resent  
job. 

V I I I .  There w i l l  be  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op 
group and the  non-co-op group wi th  regard t o  personal  
s a t i s f a c t i o n  i n  t h e  working condi t ions  of t h e i r  p resent  
job. 

I X .  There w i l l  b e  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op 
group and t h e  non-co-op group wi th  regard t o  personal  
s a t i s f a c t i o n  i n  t h e  c a r e e r  p o t e n t i a l  of t h e i r  p re sen t  
job. 

Each n u l l  hypothesis  (Ho) was sub jec t ed  t o  a  chi-square t e s t  of 

response d i f f e r e n c e  t o  determine i f  a  s i g n i f i c a n t  d i f f e r e n c e  e x i s t e d  a t  
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group. For t h e  purpose of t h i s  s tudy ,  the  co-op experience was t h e  

independent v a r i a b l e  (X) whi le  t h e  responses given by t h e  co-op and non- 

co-op groups were t h e  dependent v a r i a b l e s .  

Def in i t i on  of Terms 

Expe r i en t i a l  Education - l e a r n i n g  a c t i v i t i e s  o u t s i d e  t h e  normal 

classroom environment involving a c t i v i t i e s  which a r e  meaningful and r e a l  

and f o r  which academic c r e d i t  i s  awarded 

College of Business Administrat ion s tuden t  - any s t u d e n t ,  a s  iden- 

t i f i e d  by t h e  Univers i ty  of Wisconsin - La Crosse Reg i s t r a r ' s  Off ice ,  a s  

majoring i n  t h e  program a reas  of Management, Marketing, o r  Accountancy 

Cooperative educat ion (co-op) s tuden t  - a s tuden t  who p a r t i c i p a t e d  

i n  a s t r u c t u r e d  cooperat ive educat ion program, usua l ly  d iscussed  a s  a  

sub jec t  i n  an e x p e r i e n t i a l  group 

Non-cooperative educat ion (non-co-op) s tudent  - a s tuden t  who did 

not  b a r t i c i p a t e  i n  a  s t r u c t u r e d  coopera t ive  educat ion program, usua l ly  

discussed a s  a s u b j e c t  i n  a  con t ro l  group. 



CHAPTER 11 

METHOD 

This  s t u d y  was conducted t o  p r o v i d e  d a t a  a s  t o  whether  p a r t i c i p a -  

t i o n  i n  t h e  C.E.I.P. at t h e  UW - La Crosse  had a  s i g n i f i c a n t  p o s i t i v e  

e f f e c t  on 1978 and 1979 Col lege  o f  Business  Admin is t ra t ion  g radua tes  i n  

r e g a r d s  t o  e m p l o y a b i l i t y  and f u t u r e  j o b  s a t i s f a c t i o n  when compared t o  

1978 and 1979 Col lege  of Business  A d m i n i s t r a t i o n  g r a d u a t e s  t h a t  d i d  n o t  

p a r t i c i p a t e  i n  t h e  program. 

Sample 

S u b j e c t s  f o r  t h e  s t u d y  were 1978 and 1979 UW - La Crosse  Col lege of 

Business  A d m i n i s t r a t i o n  g radua tes .  The 85 s u b j e c t s  were t h e  t o t a l  popu- 

l a t i o n  o f  1978 and 1979 Col lege of Business  Admin is t ra t ion  g r a d u a t e s ,  a s  

i d e n t i f i e d  by t h e  UW - La Crosse  R e g i s t r a r ' s  O f f i c e .  The y e a r s  1978 and 

1979 were chosen by t h e  r e s e a r c h e r  as t h i s  t i m e  p e r i o d  c o i n c i d e s  wi th  

t h e  two p r e v i o u s  s t u d i e s  done a t  t h e  U n i v e r s i t y  by Stanek (1980) and 

Cash (1982). 

The c o n t r o l  group and t h e  e x p e r i m e n t a l  group were b o t h  i n t a c t  

groups ,  as t h e  s t u d y  was e x  p o s t  f a c t o .  The c o n t r o l  group c o n s i s t e d  of 

68 g r a d u a t e s  t h a t  d i d  n o t  p a r t i c i p a t e  i n  a  co-op program. This  repre -  

s e n t s  approximately  80% of  t h e  e n t i r e  sample p o p u l a t i o n .  The remaining 

1 7  s u b j e c t s ,  o r  20% of  t h e  sample,  composed t h e  exper imenta l  group-- 

t h o s e  t h a t  d i d  p a r t i c i p a t e  i n  a co-op program. The l a t t e r  pe rcen tage  
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p a r t i c i p a t i o n  by b u s i n e s s  s t u d e n t s  d u r i n g  t h e  t i m e  p e r i o d  s t u d i e d .  

I n  a d d i t i o n ,  t h e  aforement ioned sample group was f u r t h e r  broken 

down i n t o  two o t h e r  i n d i v i d u a l  sample p o p u l a t i o n s ,  i n  hopes o f  p r o v i d i n g  

a b r o a d e r  b a s e  o f  d a t a  a n a l y s i s .  Management and market ing s t u d e n t s  from 

t h e  o r i g i n a l  sample p o p u l a t i o n  were  combined t o  form one o f  t h e  addi-  

t i o n a l  s t u d y  samples.  The c o n t r o l  group f o r  t h i s  c o n s i s t e d  o f  58 sub- 

j e c t s  t h a t  d i d  n o t  p a r t i c i p a t e  i n  t h e  C.E. L.P. The exper imenta l  group, 

t h o s e  management/marketing s t u d e n t s  t h a t  d i d  p a r t i c i p a t e  i n  t h e  program, 

t o t a l e d  12 s u b j e c t s .  As w i t h  t h e  t o t a l  sample of a l l  Col lege  o f  Busi- 

n e s s  A d m i n i s t r a t i o n  g radua tes  s t u d i e d ,  t h e  number of exper imenta l  group 

s u b j e c t s  i n  t h i s  p o p u l a t i o n  w a s  a l s o  approximately  20%. 

The second d i f f e r e n t  p o p u l a t i o n  t o  b e  i n c l u d e d  i n  t h e  s t u d y  was 

comprised o f  Accountancy majors ,  a l s o  e x t r a c t e d  from t h e  o r i g i n a l  Col- 

l e g e  of Business  Admin is t ra t ion  g r a d u a t e  sample. The c o n t r o l  group 

t o t a l e d  t e n  s u b j e c t s .  The e x p e r i m e n t a l  group c o n s i s t e d  o f  f i v e  s u b j e c t s ,  

o r  41.66% o f  t h e  t o t a l  o f  t h i s  p a r t i c u l a r  sample. Again, t h e  c o n t r o l  

group r e p r e s e n t s  t h o s e  s u b j e c t s  t h a t  d i d  n o t  p a r t i c i p a t e  i n  a  co-op pro- 

gram, and t h e  exper iementalgroup r e p r e s e n t s  t h o s e  s t u d e n t s  t h a t  d i d  par-  

t i c i p a t e .  

I n s t r u m e n t a t i o n  

The i n s t r u m e n t  used t o  g a t h e r  d a t a  about  t h e  sample was t h e  

American Col lege  T e s t i n g  Alumni Survey- (1979) .  Th i s  i n s t r u m e n t  was 

des igned  t o  h e l p  i n s t i t u t i o n s  o f  h i g h e r  l e a r n i n g  c o l l e c t  d e s c r i p t i v e  

a lumni  d a t a ,  e v a l u a t e  s e r v i c e s  and programs, and moni tor  changes i n  t h e  

needs o f  g r a d u a t e s  o f  t h e  i n s t i t u t i o n s .  
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Sect ion I conta ins  demographic i tems which a r e  provided a s  an a i d  

i n  b e t t e r  eva lua t ing  s tudent  responses t o  i tems i n  t h e  remainder of t h e  

instrument .  These items a l s o  conta in  da t a  u se fu l  i n  determining t h e  

geographic l o c a t i o n ,  cu r r en t  a c t i v i t i e s ,  and p lans  of recent  alumni. 

Sect ion I1 conta ins  a  number of ques t ions  r e l a t e d  t o  t h e  cont inuing 

educat ion of Univers i ty  alumni. 

Sect ion I11 reques ts  alumni information regard ing  t h e  q u a l i t y  of 

educat ion they  rece ived ,  and t h e  e f f e c t  co l l ege  had on t h e i r  personal  

development, providing a  b a s i s  f o r  i n s t i t u t i o n a l  eva lua t ion .  1 

Sect ion I V  conta ins  ques t ions  p e r t a i n i n g  t o  t h e  employment h i s t o r y  

of alumni. Items i n  t h e  s e c t i o n  d e a l  wi th  employment s t a t u s ,  problems 

i n  ob ta in ing  employment, job s a t i s f a c t i o n ,  s a l a r y ,  and t h e  va lue  of job 

p repa ra t ion  rece ived  a t  co l lege .  

Sect ion V conta ins  t h i r t y  o p t i o n a l  i tems which may be used t o  

explore s p e c i f i c  a r eas  of i n t e r e s t .  

Sect ion V I  reques ts  t h e  cu r r en t  mai l ing  address  of t h e  alumnus; a  

bus iness  address ,  i f  any; and an a d d i t i o n a l  address  where mai l  could be 

forwarded i f  necessary.  

Sect ion V I I  is  an op t iona l  s e c t i o n  t h a t  respordents  can use t o  pro- 

v ide  any a d d i t i o n a l  comments o r  sugges t ions  concerning t h e  i n s t i t u t i o n s  

at tended.  1 
I 

'! 
For purposes of t h i s  s tudy ,  only p a r t s  of s e c t i o n s  I, I V ,  and V 

were u t i l i z e d .  In  s e c t i o n  1, t h e  i tems denoting yea r  of graduat ion and 

academic major were used t o  e s t a b l i s h  t h e  sub jec t  universe.  Sect ion I V  

provided a l l  of t h e  d a t a  r e l a t i n g  t o  t h e  post-col lege employment h i s t o r y  

of t h e  respondents.  Items used d e a l t  wi th  t h e  annual s a l a r y  i n  t h e  



f i r s t  job  h e l d  a f t e r  g r a d u a t i o n ;  e a s e  i n  f i n d i n g  employment; any 

f e e l i n g s  of underemployment; and s a t i s f a c t i o n  r e g a r d i n g  j o b  c h a l l e n g e ,  

l o c a t i o n ,  s a l a r y / b e n e f i t s ,  advancement p o t e n t i a l ,  working c o n d i t i o n s ,  

and c a r e e r  p o t e n t i a l .  An i t e m  i n  s e c t i o n  V was used t o  de te rmine  par-  

t i c i p a t i o n  i n  t h e  C.E. I .P .  a t  t h e  U n i v e r s i t y .  

Procedure  

The Career S e r v i c e s  O f f i c e  a t  UW - La Crosse a d m i n i s t e r e d  t h e  

Alumni Survey. The i n f o r m a t i o n  o b t a i n e d  was used t o  e s t a b l i s h  a  d a t a  

b a s e  on alumni i n  o r d e r  t o  assist t h e  a d m i n i s t r a t i o n  and i n d i v i d u a l  aca- 

demic depar tments  i n  b e t t e r  unders tand ing  t h e  outcomes o f  t h e  educa- 

t i o n a l  e x p e r i e n c e  o f  s t u d e n t s  a t  t h e  i n s t i t u t i o n .  

A s y s t e m a t i c  c o l l e c t i o n  o f  t h e  d a t a  began Curing t h e  summer o f  1980 

w i t h  t h e  s u r v e y  o f  g radua tes  from 1973 through 1979. Names o f  t h e  

g radua tes  and t h e i r  a d d r e s s e s  were o b t a i n e d  from UW - La Crosse  Alumni 

O f f i c e .  Each g r a d u a t e  w a s  a s s i g n e d  a  number which was stamped on t h e  

answer s h e e t  f o r  accuracy  i n  de te rmin ing  t h o s e  need ing  follow-up 

mai l ings .  

To a s s i s t  i n  c u r r i c u l u m  review,  depar tment  c h a i r p e r s o n s  were  given 

t h e  o p p o r t u n i t y  t o  a s k  up t o  twenty-f ive  a d d i t i o n a l  q u e s t i o n s  o f  t h e i r  

g r a d u a t e s .  I n  a d d i t i o n ,  f i v e  q u e s t i o n s  were  s u p p l i e d  by t h e  Career  Ser-  

v i c e s  O f f i c e  t o  determine t h e  e x t e n t  and e f f e c t i v e n e s s  o f  t h e i r  involve-  

ment w i t h  each g radua te .  

The s u r v e y ;  a l i s t  of c o l l e g e  majors  and o c c u p a t i o n a l  c h o i c e s ;  a  

cover  l e t t e r  by t h e  a p p l i c a b l e  depar tment  c h a i r p e r s o n ;  and a  p o s t a g e  

p a i d  r e t u r n  enve lope ,  were mai led f o u r t h  c l a s s  t o  t h e  g radua tes  on 

J u l y  11, 1980. 



A second m a i l i n g  was done on August 21,  1980. This  m a i l i n g  was 

s e n t  o u t  f i r s t  c l a s s  s o  t h a t  i t  would be  forwarded, and i n c l u d e d  a pos t -  

c a r d  r e q u e s t i n g  t h e  s t u d e n t s '  c u r r e n t  address .  To t h o s e  remaining 

g r a d u a t e s  t h a t  had y e t  t o  r e t u r n  t h e i r  s u r v e y s ,  a t h i r d  m a i l i n g  was s e n t  

on September 21, 1980. Th is  packe t  con ta ined  a l l  o f  t h e  m a t e r i a l s  

i n c l u d e d  i n  t h e  f i r s t  ma i l ing .  I n  a l l  i n s t a n c e s  where a d d r e s s  changes 

were r e c e i v e d  f o l l o w i n g  t h e  second m a i l i n g ,  t h e  s u r v e y s  were forwarded. 

According t o  f i g u r e s  compiled by t h e  Career S e r v i c e s  O f f i c e ,  t h e r e  

was a 42.32% r e s p o n s e  r a t e  t o  t h e  s u r v e y  by Col lege of Business  Admini- 

s t r a t i o n  g r a d u a t e s .  Of t h e  p o p u l a t i o n  addressed  by t h i s  s t u d y ,  t h e r e  

was a 43.38% r e s p o n s e  rate. This  can b e  broken down i n d i v i d u a l l y  t o  a  

43.18% response  r a t e  by management/marketing g r a d u a t e s ,  and a 44.09% 

response  r a t e  by Accountancy g r a d u a t e s .  

The Career  S e r v i c e s  O f f i c e  c o n t i n u e s  t o  a d m i n i s t e r  t h e  Alumni Sur- 

vey,  add ing  t o  t h e  e x i s t i n g  d a t a  b a s e .  C u r r e n t l y ,  g radua tes  from 1910 

through 1972 are b e i n g  surveyed.  T h e r e a f t e r ,  g r a d u a t e s  a r e  t o  b e  s u r -  

veyed t h r e e  y e a r s  a f t e r  g radua t ion .  

Research Design 

The d e s i g n  used i n  t h e  s t u d y  was t h e  Campbell and S t a n l e y  Design 

Number Three.  The responses  o f  t h e  groups were t a b u l a t e d  and compared 

f o r  s i g n i f i c a n t  d i f f e r e n c e  u s i n g  t h e  chi-square  t e s t  w i t h  a .05 d e c i s i o n  

c r i t e r i o n .  The s t u d y ,  however, was e x - p o s t  f a c t o .  

S t a t i s t i c a l  Tes t  

The n u l l  h y p o t h e s i s  o f  t h e  s t u d y  was t h a t  t h e r e  were no e f f e c t s  on 
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C.E.I.P. a t  UW - La Crosse. The e f f e c t s  s tud ied  were whether o r  no t  

s tuden t s  who p a r t i c i p a t e d  i n  t h e  program earned h ighe r  s t a r t i n g  s a l a -  

r i e s ;  secured t h e i r  f i r s t  job i n  l e s s  t ime;  experienced l e s s  f e e l i n g s  of 

underemployment; and ind ica t ed  h igher  job s a t i s f a c t i o n  i n  regard t o  

cha l lenge ,  l o c a t i o n ,  s a l a r y / b e n e f i t s ,  advancement p o t e n t i a l ,  and ca ree r  

p o t e n t i a l ,  when compared t o  those  s t u d e n t s  t h a t  d id  n o t  p a r t i c i p a t e .  

To accomplish t h i s ,  chi-squares were ca l cu la t ed  f o r  each of t h e  

i tems. In  accordance with t h e  n u l l  hypotheses,  t h e  d a t a  were examined 1 
t o  determine whether s i g n i f i c a n t  d i f f e r ences  e x i s t e d  a t  t h e  .05 l e v e l  

between responses of t h e  con t ro l  group and t h e  experimental  group. 

The response c e l l s  i n  most i tems on t h e  survey instrument  were 

I 
col lapsed  t o  i nc rease  c e l l  frequency, thereby enhancing t h e  d a t a  u t i l i -  

I 

za t ion  process .  The response c e l l s  concerning t h e  annual s a l a r y  i tem 1 
11 

were co l lapsed  from twelve ca t egor i e s  t o  four  because of r e l a t i v e l y  few 1 
responses on t h e  extremes. The c e l l s  concerning f i r s t  job at ta inment  

were reduced from s i x  ca t egor i e s  t o  t h r e e  f o r  t h e  same reason. The 

underemployment i tem involved a s imple yes-no response and was t h e r e f o r e  

no t  a l t e r e d .  The i tems concerned wi th  var ious  a spec t s  of job s a t i s f a c -  

t i o n  were reduced from f i v e  ca t egor i e s  t o  thrGe by combining "very s a t -  

i s f i e d "  wi th  " s a t i s f i e d "  f o r  a p o s i t i v e  c e l l ,  and combining "neut ra l"  

wi th  "very d i s s a t i s f i e d t t  and " d i s s a t i s f i e d "  f o r  a nega t ive  c e l l .  The 

p o s i t i v e  c e l l  was l abe l ed  "sat isf ied: '  and t h e  negat ive  c e l l  was labe led  

"not s a t i s f i e d "  f o r  purposes of t h i s  s tudy.  



CHAPTER I11 

RESULTS 

I n  a n a l y z i n g  t h e  d a t a  c o l l e c t e d ,  c r o s s  t a b u l a t i o n s  were run  which 

compared t h e  17  Col lege o f  Business  Admin is t ra t ion  s t u d e n t s  who p a r t i c i -  

p a t e d  i n  t h e  C.E.I.P. a t  UW - La Crosse  t o  t h e  68 Col lege o f  Business 

Admin is t ra t ion  s t u d e n t s  who d i d  n o t  p a r t i c i p a t e .  I n  a d d i t i o n ,  t h i s  sub- 

j e c t  p o p u l a t i o n  was f u r t h e r  broken down t o  l o o k  a t  b o t h  management/mar- 

k e t i n g  s t u d e n t s  and accountancy s t u d e n t s ,  which t o g e t h e r  composed t h e  

t o t a l  p o p u l a t i o n ,  i n  hopes of p r o v i d i n g  a  b roader  base  f o r  d a t a  analy-  

sis. The ch i - square  s t a t i s t i c  was used t o  de te rmine  i f  s i g n i f i c a n t  d i f -  

f e r e n c e s  e x i s t e d  between t h e  co-op and non-co-op groups a t  t h e  .05 l e v e l  

o f  s i g n i f i c a n c e .  

The n u l l  h y p o t h e s i s  t h a t  t h e r e  were no e f f e c t s  on Col lege  o f  Busi- 

n e s s  A d m i n i s t r a t i o n  s t u d e n t s  who p a r t i c i p a t e d  i n  t h e  C.E.I.P. a t  UW - 

La Crosse  was accep ted  f o r  a l l  n i n e  o f  t h e  i t ems  s t u d i e d .  The i t ems  

d e a l t  w i t h  e a r n i n g  h i g h e r  s t a r t i n g  s a l a r i e s ;  o b t a i n i n g  t h e  f i r s t  j o b  i n  

l e s s  t i m e ;  e x p e r i e n c i n g  l e s s  f e e l i n g s  o f  underemployment; and i n d i c a t i n g  

h i g h e r  j o b  s a t i s f a c t i o n  i n  r e g a r d  t o  c h a l l e n g e ,  l o c a t i o n ,  s a l a r y l b e n e -  

f i t s ,  advancement p o t e n t i a l ,  working c o n d i t i o n s ,  and c a r e e r  p o t e n t i a l .  

I n  t h i s  c h a p t e r  t h e  r e s u l t s  o f  t h e  s t u d y  a r e  i l l u s t r a t e d  i n  Tables  

I - I X .  Each o f  t h e  n i n e  i t ems  and how t h e y  p e r t a i n  t o  t h e  s u b j e c t  popu- 

l a t i o n s  s t u d i e d  a r e  p r e s e n t e d  i n d i v i d u a l l y  through t h e  use  of t h e  t ab les .  

The main f i g u r e s  p r e s e n t e d  r e p r e s e n t  t h e  r e s u l t s  o f  t h e  t o t a l  p o p u l a t i o n  

of s u b j e c t s  s t u d i e d ,  t h e  Col lege of Business  Admin is t ra t ion  s t u d e n t s ;  



t h e  f i g u r e s  i n  p a r e n t h e s e s  r e p r e s e n t  t h e  i n d i v i d u a l  r e s u l t s  o f  manage- 

ment lmarket ing s t u d e n t s  and accountancy s t u d e n t s  i n  t h a t  o r d e r .  Discus- 

s i o n  o f  t h e  r e s u l t s  fo l lows  t h e  t a b l e  s e c t i o n .  

2 
As shown i n  Table  1 t h e  ch i - square  v a l u e  ( X  ) was 2.60271 w i t h  

t h r e e  degrees  of freedom ( d f )  and a 0.4570 l e v e l  o f  s i g n i f i c a n c e  (p )  . 
Although n o t  s t a t i s t i c a l l y  s i g n i f i c a n t ,  t h e  h i g h e s t  pe rcen tage  o f  

responses  f e l l  i n  t h e  s a l a r y  range  o f  " l e s s  t h a n  $8,999" and "$9,000 t o  

$11,999" i n  both  t h e  co-op and non-co-op groups.  There were no s u b j e c t s  

i n  t h e  co-op group who ea rned  more t h a n  $15,000 p e r  y e a r .  Four members 

o f  t h e  non-co-op group, however, r e p o r t e d  e a r n i n g  more t h a n  $15,000 

annually,. The t a b l e  a l s o  shows f requency and p e r c e n t a g e  f i g u r e s  and 

s t a t i s t i c a l  d a t a  f o r  t h e  subsamples o f  managementlmarketing and accoun- 

t ancy  s t u d e n t s .  

TABLE I 

INITIAL SALARY 

I t e m  1. What was your  annual  s a l a r y l i n c o m e  i n  t h e  f i r s t  job you h e l d  

s i n c e  g r a d u a t i o n ?  

Co-op Group ( s  ) Non-co-op Group ( s )  
Frequency P e r c e n t  Frequency P e r c e n t  

Less t h a n  $ 8,999 9(8 /1 )  10.6(11.4/6 .7)  35 (3312) 41.2 (47.1113.1) 

$9,000 t o  $11,999 7 (314) 8 .2  (4.3126.7) 19(14 /5)  22.4(20.0/33.3) 

$12,000 t o  $14,999 1 ( 1 / 3 )  1 .2 (1 .4 /0 .0 )  1 0 ( 7 / 3 )  11.8(10.0/20.0)  

$15,000 and more 0 ( 0 / 0 )  0 .0(0 .0/0 .0)  4 ( 4 / 0 )  4 .7(5 .7/0 .0)  

Chi-square = 2.60271 (1.11408/2.00000) 

Degrees of freedom = 3.0 (3.012.0) 

S i g n i f i c a n c e  = 0.4570 (0.773710.3679) 



The d a t a  i n  Table I1 ind ica t ed  t h a t  t h e  co r r ec t ed  chi-square va lue  

was 2.31357 wi th  one degree of freedom and a  l e v e l  of s i g n i f i c a n c e  of 

0.1283. The h ighes t  percentage i n  number of responses from both groups 

was i n  t h e  category of "p r io r  t o  l eav ing  school ."  Forty members of t h e  

non-co-op group, o r  47.1%, responded they had obta ined  t h e i r  f i r s t  f u l l -  

t i m e  job p r i o r  t o  l eav ing  c o l l e g e ,  wh i l e  14 o r  16.5% of t h e  non-co-op ..- 

group members i n d i c a t e d  t h e  same. None of t h e  respondents took more 

than one month t o  s ecu re  i n i t i a l  employment. The t a b l e  a l s o  shows f r e -  

quency and percentage da t a  f o r  t h e  two subsamples, however, s t a t i s t i c a l  

d a t a  were unava i lab le  f o r  t h e  groups a s  t h e  major i ty  of t h e  v a l i d  c e l l s  

had an expected c e l l  frequency of less than 5.0. 
\ 

TABLE I1 

TIME REQUIRED TO SECURE INITIAL EMPLOYEMENT 

I t e m  2. How long d i d  i t  t ake  you t o  s ecu re  your f i r s t  f u l l - t ime  job 

a f t e r  l e av ing  t h e  Univers i ty?  

Co-op Group ( s )  Non-co-op Group ( s  ) 
Frequency Percent  Frequency Percent  - 

P r i o r  t o  l eav ing  
school  14(10/4) 16.5(14.3/26.7) 40(33/7) 47.1(47.1/46.7) 

Less than one month 3(2/1) 3.5(2.9/6.7) 28(25/3) 32.9(35.7/20.0) 

M o r e t h a n o n e m o n t h  0(0/0)  0 .0(0.0/0.0)  O(O.0) O.O(O.O/O.O) 

Corrected chi-square = 2.31357 (1 .92322 /S ta t i s t i c a l  d a t a  unava i lab le  a s  
major i ty  of t h e  v a l i d  c e l l s  had an expected c e l l  frequency of l e s s  
than 5.0.)  

Degrees of  freedom = 1.0 (1.0) 

S ign i f i cance  - 0.1283 (0.1655) 



2 1  

Thble I11 shows a c o r r e c t e d  ch i - square  v a l u e  of 3.22481 w i t h  one 

degree  of freedom and a s i g n i f i c a n c e  e q u a l  t o  0.1283. The m a j o r i t y  of 

t h e  s u b j e c t s  i n  b o t h  groups i n d i c a t e d  no f e e l i n g s  o f  underemployment, 

however, o n l y  4.7% of  t h e  co-op group f e l t  underemployed a s  compared t o  

41.2% o f  t h e  non-co-op group. The t a b l e  a l s o  shows f requency and per-  

c e n t a g e  d a t a  f o r  t h e  subsample g roups ,  however, s t a t i s t i c a l  d a t a  were 

u n a v a i l a b l e  due t o  an expected c e l l  f requency o f  less t h a n  5.0 i n  t h e  

m a j o r i t y  o f  v a l i d  c e l l s .  

TABLE I11 

FEELINGS OF UNDEREMPLOYMENT 

I t e m  3. Do you f e e l  you a r e  c u r r e n t l y  underemployed? 

Co-op Group ( s )  Non-co-op Group ( s )  
Frequency Percen t  Frequency P e r c e n t  

Y e s  4 ( 4 / 0 )  4 .7(5 .7/0 .0)  35 (3213) 41.2 (45.7120 .O) 

Cor rec ted  ch i - square  = 3.22481 ( 1 . l 2 4 8 l I S t a t i s t i c a l  d a t a  u n a v a i l a b l e  as 
m a j o r i t y  of t h e  v a l i d  c e l l s  had an expec ted  c e l l  f requency o f  l e s s  
t h a n  5.0.) 

Degrees of freedom = 1 .0  (1.0) 

S i g n i f i c a n c e  = 0.0387 (0.2889) 



A s  p resen ted  i n  Table I V ,  t h e  co r r ec t ed  chi-square va lue  was 

0.00000 wi th  one degree of freedom and s i g n i f i c a n c e  equa l  t o  1.0000. 

The major i ty  of  t h e  s u b j e c t s  i n  both groups responded t h a t  they were 

s a t i s f i e d  w i th  t h e  cha l lenge  i n  t h e i r  c u r r e n t  jobs.  Four co-op group 

members, o r  4.7%, expressed d i s s a t i s f a c t i o n  i n  regard  t o  cha l lenge ,  

whi le  14 members, o r  16.5% of t h e  non-co-op group were d i s s a t i s f i e d .  

The t a b l e  a l s o  provides  frequency and percentage information f o r  t h e  

subsample groups. S t a t i s t i c a l  d a t a  f o r  t h e s e  groups was unava i lab le  due 

t o  an expected c e l l  frequency of less than 5.0. 

TABLE I V  

SATISFACTION WITH CWLLENGE 

I t e m  4. I n d i c a t e  your s a t i s f a c t i o n  wi th  cha l lenge  on your p re sen t  job. 

Co-op Group ( s )  Non-co-op Group ( s )  
Frequency Percent  Frequency Percent  

Sat i s  f i e d  13(8/5)  15.3(11/4/33.3) 54(45/9) 63.5(64.3/60.0) 

Not s a t i s f i e d  4(4/0)  4.7(5.7/0.0) 14 (13/1) 16.5 (18.6/ 6.7) 

Corrected chi-square = 0.00000 (O . l8764 /S ta t i s t i c c l  d a t a  unava i lab le  a s  
major i ty  of t h e  p a l i d  c e l l s  had an expected c e l l  frequency of l e s s  
than 5.0.)  

Degree of freedom = 1.0 (1.0) 



I d egree  o f  freedom and a s i g n i f i c a n c e  e q u a l  t o  0.5717. S i x t e e n  co-op 

group members, o r  18.8%, i n d i c a t e d  s a t i s f a c t i o n  r e g a r d i n g  j o b  l o c a t i o n ,  

w h i l e  58  members, o r  68.2% of  t h e  non-co-op members expressed  t h e i r  

s a t i s f a c t i o n .  Only one member o f  t h e  co-op group, o r  1 .2%,  was d i s -  

s a t i s f i e d  w i t h  j o b  l o c a t i o n  a s  compared t o  t e n  members o f  t h e  non-co-op 

group, o r  11.8%. The t a b l e  a l s o  p r o v i d e s  f requency and p e r c e n t a g e  f i g -  

u r e s  f o r  t h e  subsample groups ,  however, s t a t i s t i c a l  d a t a  were unava i l -  

a b l e  due t o  an  expec ted  c e l l  f requency o f  l e s s  t h a n  5.0.  

TABLE V 

SATISFACTION WITH LOCATION 

I tem 5 .  I n d i c a t e  your  s a t i s f a c t i o n  w i t h  l o c a t i o n  of your  p r e s e n t  job.  

Co-op Group ( s  ) Non-co-op Group(s) 
Frequency P e r c e n t  Frequency P e r c e n t  

S a t i s f i e d  16(11 /5)  18.8(15.7/33.3)  58(49/9)  68.2(70.0/60.0)  

Not s a t i s f i e d  1 (  1 / 0 1  1 . 2 (  1 .41 0 .0 )  lO(  911) 11.8(12.9/  6 .7 )  

Cor rec ted  ch i - square  = 0.31979 ( O . O 3 7 7 2 / S t a t i s t i c a l  d a t a  u n a v a i l a b l e  a s  
m a j o r i t y  o f  t h e  v a l i d  c e l l s  had an  expec ted  c e l l  f requency o f  l e s s  
t h a n  5.0.) 

Degrees o f  freedom - 1 .0  (1.0) 

S i g n i f i c a n c e  = 0.5717 (0.8460) 



Table  V I  p r e s e n t s  a c o r r e c t e d  chi-square  v a l u e  o f  0.45078 w i t h  

one degree  o f  freedom and s i g n i f i c a n c e  e q u a l  t o  0.5020. F i f t e e n  mem- 

b e r s  o f  t h e  co-op, o r  17.6%, i n d i c a t e d  s a t i s f a c t i o n  concern ing  s a l a r y /  

b e n e f i t s ,  compared t o  48 members, o r  56.5% of  t h e  non-co-op responden ts .  

Only two co-op s u b j e c t s ,  o r  2 .4%,  e x p r e s s e d  d i s s a t i s f a c t i o n  i n v o l v i n g  

t h i s  i t e m ,  w h i l e  20 members, o r  23.5% of t h e  non-co-op group d i d .  The 
* 

t a b l e  a l s o  g i v e s  f requency and p e r c e n t a g e  f i g u r e s  f o r  t h e  subsample 

groups ,  however, s t a t i s t i c a l  d a t a  were u n a v a i l a b l e  due t o  an expected 

c e l l  fpequency of l e s s  t h a n  5 .0 .  

TABLE V I  

SATISFACTION WITH SALARY AND BENEFITS 

I t e m  6. I n d i c a t e  your  s a t i s f a c t i o n  w i t h  s a l a r y  and b e n e f i t s  i n  your  

c u r r e n t  job .  

Co-op Group ( s )  Non-co-op Group ( s )  
Frequency P e r c e n t  Frequency P e r c e n t  

Sa t  is f i e d  15 (10/5) 17.6(14.3/33.3)  48(38/8)  56.5 (54.3153.3) 

Not s a t i s f i e d  2 (210) 2 . 4 (  2.91 0 .0)  20(20/2)  23.5(28.6/13.3)  

Cor rec ted  chi-square  = 0.45078 ( 0 . 0 0 4 7 9 / ~ t a t i s t i c a l  d a t a  u n a v i l a b l e  as 
m a j o r i t y  o f  t h e  v a l i d  c e l l s  had an  expec ted  c e l l  f requency of l e s s  
t h a n  5.3.)  

Degrees o f  freedom = 1 . 0  (1.0) 

S i g n i f i c a n c e  = 0.5020 (0.9448) 



> A s  shown i n  Table V I I ,  t h e  co r r ec t ed  chi-square va lue  was 0.45078 

with one degree of freedom and s i g n i f i c a n c e  equal  t o  0.5020. Fourteen 

of t h e  co-op group members, o r  16.5%, ind ica t ed  s a t i s f a c t i o n  wi th  t h e  

advancement p o t e n t i a l  of t h e i r  cu r r en t  jobs while 48 members, o r  56.5%, 

of t h e  non-co-op group ind ica t ed  t h e  same. Three members of t h e  co-op 

group, o r  3.5%, expressed d i s s a t i s f a c t i o n  regarding t h i s  i t em as  com- 
A 

pared t o  20, o r  23.5%,of  t h e  non-co-op group. The t a b l e  a l s o  gives f r e -  

quency and percentage information concerning t h e  subsample groups, how- 

eve r ,  s t a t i s t i c a l  d a t a  were unav i l ab l e  due t o  an expected c e l l  frequency 

I of l e s s  than  5.0.  

TABLE V I I  

SATISFACTION WITH ADVANCEMENT POTENTIAL 

Item 7. I n d i c a t e  your s a t i s f a c t i o n  wi th  advancement p o t e n t i a l  i n  your 

cu r r en t  job. 

Co-op Group ( s )  Non-co-op Group ( s )  
Frequency Percent  Frequency Percent  

S a t i s f i e d  14 (9 15 16.5(12.9/33/3) 48(40/8) 56.5 (57.1153.3) 

Not s a t i s f i e d  3(3/0) 3 .5(  4.31 0.0)  20(18/2) 23.5(25.7/20.0) 

Corrected chi-square = 0.45078 (O.O0479/Stat is t ical  da t a  unavai lab le  a s  
major i ty  of t he  v a l i d  c e l l s  had an expected c e l l  frequency of l e s s  
than 5.0 .) 

Degrees of freedom = 1.0 (1.0) 

S igni f icance  - 0.5020 (0.9448) 



i Table  V I I I  shows a c o r r e c t e d  ch i - square  v a l u e  o f  0.00000 w i t h  one 

degree  o f  freedom and s i g n i f i c a n c e  e q u a l  t o  1.0000. S i x t e e n  members of 

t h e  co-op group, o r  18.8%,  expressed  s a t i s f a c t i o n  w i t h  t h e i r  p r e s e n t  

working c o n d i t i o n s  w h i l e  62 o r  72.9% o f  t h e  non-co-op group expressed  

t h e i r  s a t i s f a c t i o n .  Only one co-op group member, o r  1 .2%,  i n d i c a t e d  
* 

d i s s a t i s f a c t i o n  concerning t h i s  i t e m  a s  compared t o  s i x  members, o r  7.1% 

of  t h e  non-co-op group. The t a b l e  a l s o  p r e s e n t s  f requency and percen- 

t a g e  d a t a  f o r  t h e  subsample groups ,  however, s t a t i s t i c s  cou ld  n o t  be  

computed because  d a t a  c o n s i s t e d  o f  o n l y  one column o r  row. 

TABLE V I I I  

\ SATISFACTION WITH WORKING CONDITIONS 

I tem 8. I n d i c a t e  your  s a t i s f a c t i o n  w i t h  working c o n d i t i o n s  i n  your 

c u r r e n t  job .  

Co-op Group ( s )  Non-co-op Group ( s )  
Frequency P e r c e n t  Frequency P e r c e n t  

I S a t i s f i e d  16 (1115) 18.8(15.7/33.3)  62(52/10)  72.9 (74.3166.71 

Not s a t i s f i e d  1 (  1 /01  l . 2 (  1 . 4 /  0 . 0 )  6 (  6 /0  ) 7.L( 8.6/ 0.0) 

Cor rec ted  ch i - square  = 0.00000 ( 0 . 0 0 0 0 / ~ t a t i s t i c s  could  n o t  b e  computed 
because  d a t a  c o n s i s t e d  o f  o n l y  one column o r  row.) 

Degrees o f  freedom = 1.0  (1.0) 

I S i g n i f i c a n c e  = 1.0000 (1.0000) 



3 On Table  I X  is  shown a c o r r e c t e d  chi-square  v a l u e  o f  0.10216 w i t h  

one degree  o f  freedom and s i g n i f i c a n c e  e q u a l  t o  0.7492. Four teen  mem- 

b e r s  of 16.5% o f  t h e  co-op group r e p o r t e d  s a t i s f a c t i o n  r e g a r d i n g  t h e  

c a r e e r  p o t e n t i a l  o f  t h e i r  c u r r e n t  j o b s ,  w h i l e  5 1  members, o r  60 .0%,0f  

t h e  non-co-op group i n d i c a t e d  t h e  same. Three members of t h e  co-op 

, group,  o r  3.5%, expressed  d i s s a t i s f a c t i o n  concerning t h i s  i t e m  as com- 

pared  t o  17  members, o r  20.0% of  t h e  non-co-op group. The t a b l e  a l s o  

g i v e s  f requency  and percen tage  i n f o r m a t i o n  f o r  t h e  subsample groups ,  

however, s t a t i s t i c a l d a t a  were u n a v a i l a b l e  due t o  an  expec ted  c e l l  f r e -  

quency o f  l e s s  t h a n  5 .0 .  
/ 

l TABLE I X  

SATISFACTION WITH CAREER POTENTIAL 

I t e m  9. I n d i c a t e  your  s a t i s f a c t i o n  w i t h  c a r e e r  p o t e n t i a l  i n  your  

c u r r e n t  job.  

Co-op Group ( s )  Non-co-op Group ( s )  
Frequency P e r c e n t  Frequency P e r c e n t  

S a t  i s  f i e d  14 (915) 16.5(12/9/33.3)  51(42 /9)  60.0 (60.0160.0) 

Not s a t i s f i e d  3 (3 /0 )  3 .5 (  4 - 3 1  0 . 0 )  17(16 /1)  20.0(22.9/  6 .7 )  

Cor rec ted  ch i - square  = 0.10216 ( 0 . 0 0 0 0 0 / S t a t i s t i c a l  d a t a  u n a v a i l a b l e  a s  
m a j o r i t y  o f  t h e  v a l i d  c e l l s  had an expec ted  c e l l  f requency o f  less 
t h a n  5.0.)  

Degrees o f  freedom = 1 . 0  (1.0) 

S i g n i f i c a n c e  - 0.7492 (1.0000) 



> 

Discuss ion  

The s u b j e c t s  i n  I tem 1 were asked  what t h e i r  annual  sa la ry / income 

was i n  t h e  f i r s t  job they  h e l d  a f t e r  g radua t ion .  S t a t i s t i c a l  a n a l y s i s  

showed t h a t  t h e r e  was no s i g n i f i c a n t  d i f f e r e n c e  i n  t h e  responses  o f  s t u -  

d e n t s  who p a r t i c i p a t e d  i n  t h e  C.E.I.P. compared t o  t h o s e  s t u d e n t s  who 

r d i d  n o t  p a r t i c i p a t e .  The n u l l  h y p o t h e s i s  t h a t  t h e r e  w i l l  b e  no s i g n i f i -  

c a n t  d i f f e r e n c e  between t h e  co-op group and t h e  non-co-op group wi th  

r e g a r d  t o  annua l  s a l a r y  on t h e i r  f i r s t  f u l l - t i m e  j o b  a f t e r  g radua t ion  

was t h e r e f o r e  accep ted .  A r e l a t i v e l y  h i g h e r  p e r c e n t a g e  of s u b j e c t s  i n  

t h e  non-co-op group made h i g h e r  s a l a r i e s  i n  comparis ion t o  t h e  co-op 

group. Th is  was r e p r e s e n t e d  by 14 non-co-op group members e a r n i n g  

$12,000 o r  more as opposed t o  o n l y  one s u b j e c t  i n  t h e  co-op group. 

Also ,  t h e  f o u r  responden ts  e a r n i n g  o v e r  $15,000 were a l l  members of t h e  

non-co-op group. 

These r e s u l t s  a r e  i n  disagreement  w i t h  t h e  f i n d i n g s  o f  s e v e r a l  

s t u d i e s  mentioned e a r l i e r  i n  Chapter  11. E p t i n g  (1975) s t a t e d  t h a t  

g radua tes  from t h e  Col lege of Business  a t  M i s s i s s i p p i  S t a t e  U n i v e r s i t y  

hav ing  co-op e x p e r i e n c e  ea rned  from f o u r  t o  f o u r t e e n  p e r c e n t  more i n  

s t a r t i n g  s a l a r y  t h a n  t h o s e  s t u d e n t s  e n t e r i n g  t h e  job  market wi thou t  

co-op exper ience .  One of Brown's (1976) r e s u l t s  a l s o  i n d i c a t e d  t h a t  

p a r t i c i p a t i o n  i n  a co-op program l e a d  t o  h i g h e r  s t a r t i n g  s a l a r i e s ,  a t  

l e a s t  f o r  e n g i n e e r i n g  and b u s i n e s s  s t u d e n t s .  F i n a l l y ,  M i t c h e l l  (1968) 

i n d i c a t e d  t h a t  t h e  average  co-op g r a d u a t e  e a r n e d  approximately  $1,500 

more a n n u a l l y  t h a n  t h e  average  g r a d u a t e  t h a t  d i d  n o t  p a r t i c i p a t e  i n  a 

co-op program. 

The f i n d i n g s  i n  t h i s  s t u d y  r e g a r d i n g  t h i s  i t e m  were suppor ted  by 



t h e  conclusions of t h r e e  o t h e r  works mentioned i n  Chapter 11. Gore's 

> 
(1972) s tudy  involv ing  management and marketing graduates  between 1964 

and 1969 ind ica t ed  no advantage i n  s a l a r i e s  among those  s tuden t s  who 

p a r t i c i p a t e d  i n  co-op and those  t h a t  d id  no t .  Stanek (1980) and Cash 

(1982) a l s o  found no p o s i t i v e  r e l a t i o n s h i p  between a  co-op experience 

and s t a r t i n g  s a l a r y  i n  t h e  populat ions they s tud ied .  

r The s u b j e c t s  i n  Item 2  were reques ted  t o  r e p o r t  how long i t  took 

them t o  o b t a i n  t h e i r  f i r s t  fu l l - t ime  jobs a f t e r  co l l ege  graduat ion.  The 

n u l l  hypothesis  t h a t  t h e r e  w i l l  be no s i g n i f i c a n t  d i f f e r ence  between t h e  

co-op group and t h e  non-co-op group wi th  regard t o  t h e  t ime requi red  t o  

o b t a i n  t h e i r  f i r s t  fu l l - t ime job a f t e r  graduat ion was accepted a s  t h e r e  
1 

was no s i g n i f i c a n t  d i f f e r ence  i n  t h e  responses of t h e  groups. A l i k e  

percer  t a g e  of both non-co-op and co-op group members found employment 

soon a f t e r  graduat ion with a l l  respondents s ecu r ing  i n i t i a l  employment 

w i th in  one month. 

These r e s u l t s  c o n f l i c t  with t h e  f ind ings  of Le l i ev re  (1961) who 

repor ted  t h a t  40% of co-op graduates  remained wi th  t h e i r  f i e l d  employers 

upon graduat ion and t h a t  t h i s  a s s i m i l a t i o n  by employers lessened  t h e  

amount of time requi red  t o  ob ta in  employment and was a t t r i b u t a b l e  t o  t h e  

co-op experience.  Cash (1982) a l s o  found t h a t  a  co-op experience had a  

ca sua l  e f f e c t  on job at ta inment .  In  h i s  s tudy ,  100% of t h e  co-op group 

secured fu l l - t ime  employment w i th in  one month, while  only 67% of t h e  

non-co-op group secured employment i n  t h a t  time. Stanek (1980) found no 

s i g n i f i c a n t  d i f f e r e n c e  between computer s c i ence  graduates  who p a r t i c i -  

pated i n  co-op and those  who d id  n o t  i n  regard t o  employment. Stanek 

pointed o u t ,  however, t h a t  t h e  r e s u l t s  might have been a f f e c t e d  by the  



h i g h  demand f o r  t h i s  p o p u l a t i o n  a t  t h e  t i m e  of h e r  s t u d y .  Th is  was t h e  

> 
e x t e n t  o f  l i t e r a t u r e  i n  Chapter I1 d e a l i n g  w i t h  t h i s  a r e a .  

The s u b j e c t s  i n  I t em 3 were asked t o  s t a t e  whether  o r  n o t  they 

exper ienced  f e e l i n g s  of underemployment. This  q u e s t i o n  a l lowed t h e  

o p p o r t u n i t y  f o r . o n l y  a p o s i t i v e  o r  n e g a t i v e  response .  Without t h e  pos- 

s i b i l i t y  of a n e u t r a l  answer,  s u b j e c t s  were f o r c e d  t o  more c a r e f u l l y  

e v a l u a t e  t h e i r  f e e l i n g s  and respond a c c o r d i n g l y .  The n u l l  h y p o t h e s i s  

i t h a t  t h e r e  w i l l  be  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op group and 

t h e  non-co-op group w i t h  r e g a r d  t o  i n d i v i d u a l  f e e l i n g s  of underemploy- 

ment was a c c e p t e d  a s  t h e r e  was no s i g n i f i c a n t  d i f f e r e n c e  i n  t h e  way t h e  

groups responded. As may be s e e n  i n  Table 111, however, a h i g h e r  per-  

! 
c e n t a g e  o f  non-co-op group members exper ienced  f e e l i n g s  of underemploy- 

ment t h a n  d i d  co-op group members. 

Cash's  (1982) r e s u l t s  showed t h a t  no s u b j e c t s  i n  h i s  co-op group 

f e l t  underemployed, w h i l e  members o f  t h e  non-co-op group were a lmost  

even ly  d i v i d e d  i n  t h e i r  r esponses .  Stanek (1980) ,  however, a g a i n  found 

no c a u s a l  e f f e c t  r e g a r d i n g  t h i s  i t e m  and p a r t i c i p a t i o n  i n  a co-op pro- 

gram. 

Although none of t h e  o t h e r  s t u d i e s  mentioned i n  Chapter I1 used t h e  

e x a c t  c a t e g o r y  o f  underemployment a s  a s t a t e m e n t  of job  s a t i s f a c t i o n  o r  

d i s s a t i s f a c t i o n ,  s e v e r a l  f i n d i n g s  from t h e  s t u d i e s  l e n t  weight  t o  t h e  

r e s u l t s  g iven i n  Cash's  (1982) work. Wilson and Lyons (1961) concluded 

t h a t  a co-op exper ience  provided f o r  a more r e l e v a n t  c a r e e r  cho ice  and 

l e d  t o  e a r l y  job  s a t i s f a c t i o n  and upward c a r e e r  m o b i l i t y .  L e l i e v r e  

(1961) s t a t e d  t h a t  approximately  75% of co-op responden ts  f e l t  t h a t  t h e  

e x p e r i e n c e  enab led  them t o  advance i n t o  p o s i t i o n s  o f  g r e a t e r  



, r e s p o n s i b i l i t y  which would seem t o  correspond w i t h  reduced f e e l i n g s  o f  

underemployment. M i t c h e l l  (1968) concluded t h a t  t h e  average  co-op 

g r a d u a t e  was a t  l e a s t  s l i g h t l y  more s a t i s f i e d  w i t h  t h e  p r o g r e s s  of h i s /  

h e r  c a r e e r  t h a n  g radua tes  w i t h  no co-op exper ience .  F i n a l l y ,  Brown 

(1976) ,  i n  h i s  s t u d y  o f  a lumni ,  found t h e  b u s i n e s s  g r a d u a t e s  t h a t  had 

p a r t i c i p a t e d  i n  a co-op program c o n s i s t e n t l y  showed p o s i t i v e  r e s u l t s  i n  
P 

t h e  a r e a  o f  j o b  s a t i s f a c t i o n .  

The s u b j e c t s  were asked t o  i n d i c a t e  t h e i r  s a t i s f a c t i o n  w i t h  regard  

t o  c h a l l e n g e  o f  t h e i r  p r e s e n t  jobs  i n  I tem 4 .  The n u l l  h y p o t h e s i s  t h a t  

t h e r e  w i l l  b e  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op group and t h e  

non-co-op group w i t h  r e g a r d  t o  p e r s o n a l  s a t i s f a c t i o n  i n  t h e  c h a l l e n g e  of 

t h e i r  p r e s e n t  job  was accep ted  a s  t h e r e  was no s i g n i f i c a n t  d i f f e r e n c e  i n  

t h e  way t h e  groups responded. As is  evidenced i n  Tab le  I V ,  however, t h e  

m a j o r i t y  o f  s u b j e c t s  i n  bo th  groups responded t h a t  t h e y  were s a t i s f i e d  

w i t h  t h e  c h a l l e n g e  i n  t h e i r  c u r r e n t  jobs .  

The s u b j e c t s  were asked i n  I t e m  5 t o  respond a s  t o  how t h e y  viewed 

t h e i r  p r e s e n t  job  i n  r e g a r d  t o  l o c a t i o n .  S t a t i s t i c a l  a n a l y s i s  a g a i n  

showed no s i g n i f i c a n t  d i f f e r e n c e  among t h e  groups.  T h e r e f o r e ,  t h e  n u l l  

h y p o t h e s i s  t h a t  t h e r e  w i l l  be no s i g n i f i c a n t  d i f f e r e n c e  between t h e  

co-op group and t h e  non-co-op group w i t h  r e g a r d  t o  p e r s o n a l  s a t i s f a c t i o n  

, i n  t h e  l o c a t i o n  of t h e i r  p r e s e n t  j o b  was a l s o  accep ted .  As i n  I tem 4 ,  

t h e  m a j o r i t y  o f  a l l  s u b j e c t s  i n d i c a t e d  s a t i s f a c t i o n  concern ing  t h e  

e f f e c t  s t u d i e d .  

The n u l l  h y p o t h e s i s  t h a t  t h e r e  w i l l  b e  no s i g n i f i c a n t  d i f f e r e n c e  

between t h e  co-op group and t h e  non-co-op group w i t h  r e g a r d  t o  p e r s o n a l  

s a t i s f a c t i o n  i n  t h e  s a l a r y  and b e n e f i t s  o f  t h e i r  p r e s e n t  job was 



a c c e p t e d  f o r  I tem 6  s i n c e  no s i g n i f i c a n t  d i f f e r e n c e  was shown as t o  how 

t h e  groups answered w i t h  r e g a r d  t o  s a l a r y  and b e n e f i t s  i n  t h e i r  c u r r e n t  

job.  A h i g h e r  pe rcen tage  o f  non-co-op group members, however, expressed  

d i s s a t i s f a c t i o n  w i t h  t h e i r  s a l a r i e s  t h a n  d i d  members o f  t h e  co-op 

groups .  These r e c u l t s  added c redence  t o  t h e  f i n d i n g s  o f  s t u d i e s  c i t e d  

p r e v i o u s l y ,  i n d i c a t i n g  co-op g r a d u a t e s  r e c e i v e d  h i g h e r  pay t h a n  o t h e r  

g r a d u a t e s .  

The s u b j e c t s  i n  I t em 7  were r e q u e s t e d  t o  i n d i c a t e  t h e i r  s a t i s f a c -  

t i o n  i n  t h e i r  c u r r e n t  jobs  w i t h  r e g a r d  t o  advancement p o t e n t i a l .  Sta-  

t i s t i c a l l y ,  t h e r e  w a s  no s i g n i f i c a n t  d i f f e r e n c e  i n  t h e  way t h e  d i f f e r e n t  

groups responded,  t h u s  t h e  n u l l  h y p o t h e s i s  t h a t  t h e r e  w i l l  b e  no s i g n i -  

f i c a n t  d i f f e r e n c e  between t h e  co-op group and t h e  non-co-op group w i t h  

r e g a r d  t o  p e r s o n a l  s a t i s f a c t i o n  i n  t h e  advancement p o t e n t i a l  o f  t h e i r  

p r e s e n t  j o b  was accep ted .  An examinat ion o f  t h e  p e r c e n t a g e  d a t a  w i t h i n  

Table  V I I  g i v e s  some s u p p o r t  t o  two s t u d i e s  p r e v i o u s l y  c i t e d .  Data from 

Gore (1972) i n d i c a t d d  t h a t  co-op g r a d u a t e s  began t h e i r  working c a r e e r s  

i n  s l i g h t l y  more r e s p o n s i b l e  p o s i t i o n s  and t h a t  t h e  l e v e l  of r e s p o n s i -  

b i l i t y  i n c r e a s e d  a t  a f a s t e r  r a t e  t h a n  f o r  g radua tes  l a c k i n g  a  co-op 

exper ience .  I n  a s i m i l a r  v e i n ,  Brown (1976) r e p o r t e d  t h a t  b u s i n e s s  s t u -  

d e n t s  t h a t  had p a r t i c i p a t e d  i n  a co-op program had more f r e q u e n t  and 

r e g u l a r  o p p o r t u n i t i e s  f o r  c a r e e r  advancement t h a n  d i d  t h o s e  b u s i n e s s  

g r a d u a t e s  w i t h o u t  any co-op exper ience .  

S a t i s f a c t i o n  w i t h  working c o n d i t i o n s  was t h e  t o p i c  of I t em 8. No 

s t a t i s t i c a l  s i g n i f i c a n c e  was found between t h e  groups.  I n  g e n e r a l ,  t h e  

m a j o r i t y  o f  t h e  s u b j e c t s  i n  b o t h  t h e  non-co-op and co-op groups i n d i -  

c a t e d  s a t i s f a c t i o n  i n  r e g a r d  t o  t h i s  i t em.  The n u l l  h y p o t h e s i s  t h a t  



t h e r e  w i l l  be  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op group and t h e  

non-co-op group w i t h  r e g a r d  t o  p e r s o n a l  s a t i s f a c t i o n  i n  t h e  working con- 

d i t i o n s  o f  t h e i r  p r e s e n t  job  was aga inaccep ted .  

The f i n a l  i t e m  of t h e  s t u d y  asked  t h e  s u b j e c t s  t o  i n d i c a t e  t h e i r  

s a t i s f a c t i o n  w i t h  c a r e e r  p o t e n t i a l  on t h e i r  c u r r e n t  jobs .  Although a  

r 
s m a l l e r  p e r c e n t a g e  of t h e  co-op group r e p o r t e d  d i s s a t i s f a c t i o n  i n  regard  

t o  c a r e e r  p o t e n t i a l  than  d i d  t h e  c o n t r o l  group, t h e  n u l l  h y p o t h e s i s  t h a t  

t h e r e  w i l l  b e  no s i g n i f i c a n t  d i f f e r e n c e  between t h e  co-op group and t h e  

non-co-op group w i t h  r e g a r d  t o  p e r s o n a l  s a t i s f a c t i o n  i n  t h e  c a r e e r  

p o t e n t i a l  o f  t h e i r  p r e s e n t  job  w a s  a l s o  a c c e p t e d  concern ing  t h i s  i tem.  

The Stanek (1980) and Cash (1982) s t u d i e s  t e s t e d  t h e  same e f f e c t s  
'. 

a s  t h i s  s t u d y  d i d ,  a l though  w i t h  d i f f e r e n t  r e s u l t s .  Both s t u d i e s  found 

t h e r e  were  p o s i t i v e  e f f e c t s  on t h e  r e s p e c t i v e  members who p a r t i c i p a t e d  

i n  t h e  C.E.I.P. a t  UW - La Crosse  i n  r e g a r d  t o  t h e  c a r e e r  p o t e n t i a l  

i t e m .  S e v e r a l  p rev ious  s t u d i e s  c i t e d  earlier a l s o  t ended  t o  s u p p o r t  a  

p o s i t i v e  r e l a t i o n s h i p  between co-op p a r t i c i p a t i o n  and s a t i s f a c t i o n  i n  

c a r e e r  p o t e n t i a l ,  a l b e i t  i n d i r e c t l y .  

I n  summation, a l though  t h e  co-op group f a r e d  b e t t e r  percentage-wise  

t h a n  t h e  non-co-op group d i d  on some of t h e  i t e m s  s t u d i e d ,  an  a n a l y s i s  

o f  t h e  d a t a  determined no s i g n i f i c a n t  s t a t i s t i c a l  d i f f e r e n c e  on any of 

t h e  n i n e  e f f e c t s  s t u d i e d .  There fore ,  a l l  n i n e  n u l l  hypo theses  were 

accep ted .  

L i m i t a t i o n s  

This  s t u d y  was conducted s p e c i f i c a l l y  w i t h  Col lege  o f  Business  

A d m i n i s t r a t i o n  s t u d e n t s  who gradua ted  i n  1978 and 1979 and t h e  C.E.I.P. 

a t  UW - La Crosse.  E x p e r i e n t i a l  l e a r n i n g  programs vary  among c o l l e g e s  



and u n i v e r s i t i e s  i n  r e g a r d  t o  r e q u i r e m e n t s ,  p o l i c i e s ,  and p rocedures ;  

t h e r e f o r e ,  r e s u l t s  o f  t h i s  s t u d y  do n o t  n e c e s s a r i l y  h o l d  t r u e  f o r  o t h e r  

c o l l e g e s  o r  o t h e r  major programs of  s t u d y  a t  UW - La Crosse .  

O r i g i n a l l y ,  t h i s  s t u d y  was t o  i n c l u e e  t h e  economic and f i n a n c e  

program a r e a s  which are a p a r t  of t h e  Col lege  of Business  Administra-  

t i o n ;  however, due t o  an i n s u f f i c i e n t  number of s u b j e c t s  and incomplete  

responses  t o  t h e  test i n s t r u m e n t ,  t h e s e  p o t e n t i a l  s u b j e c t s  had t o  be  

o m i t t e d .  I n  a d d i t i o n ,  a11 responden ts  who d i d  n o t  f u l l y  a d d r e s s  t h e  

i t e m s  t o  b e  s t u d i e d  on t h e  t e s t  i n s t r u m e n t  were a l s o  d e l e t e d  from t h e  

' sample p o p u l a t i o n .  

Two major  program a r e a s  comprised t h e  t o t a l  p o p u l a t i o n .  These were 

management/marketing s t u d e n t s  and accountancy s t u d e n t s .  An a t t empt  was 

made t o  l o o k  a t  t h e s e  two groups i n d i v i d u a l l y ,  as w e l l  as t h e  t o t a l  

p o p u l a t i o n  t h a t  t h e y  t o g e t h e r  formed. The group c o n s i s t i n g  of accoun- 

t a n c y  s t u d e n t s  was r e l a t i v e l y  s m a l l ,  and s u b s e q u e n t l y ,  a c c u r a t e  s t a t i s -  

t i c a l  d a t a  concern ing  t h i s  subsample was a f f e c t e d .  

The r e s u l t s  were f u r t h e r  l i m i t e d  by t h e  v a l i d i t y  and r e l i a b i l i t y  of 

t h e  t e s t  i n s t r u m e n t .  F i n a l l y ,  t h e  s t u d y  was a l s o  l i m i t e d  by t h e  f a c t  

t h a t  it  was ex p o s t  f a c t o .  



SUMMARY 

f 

This  s t u d y  was under taken t o  a s s e s s  t h e  e f f e c t i v e n e s s  o f  t h e  

C.E.I.P. a t  UW - La Crosse  w i t h  1978 and 1979 Col lege of Business  

Admin is t ra t ion  s t u d e n t s .  S e l e c t e d  items from t h e  American Col lege 

T e s t i n g  Alumni Survey were used t o  t e s t  proposed b e n e f i t s  o f  co-op par-  

t i c i p a t i o n  r e l a t i n g  t o  e m p l o y a b i l i t y  and f u t u r e  job  s a t i s f a c t i o n .  Nine 

n u l l  hypo theses  were e s t a b l i s h e d  t h a t  s t a t e d  t h e r e  would be  no s i g n i f i -  

c a n t  d i f f e r e n c e  between t h e  co-op and non-co-op groups i n  r e g a r d  t o  

h i g h e r  s t a r t i n g  s a l a r y ;  t ime r e q u i r e d  t o  o b t a i n  f i r s t  j o b ;  f e e l i n g s  of 

underemployment; and c u r r e n t  j o b  s a t i s f a c t i o n  concern ing  c h a l l e n g e ,  

l o c a t i o n ,  s a l a r y l b e n e f i t s ,  advancement p o t e n t i a l ,  working c o n d i t i o n s ,  

and c a r e e r  p o t e n t i a l .  

The responses  of t h e  groups t o  t h e  t e s t  ins t rument  were compared 

f o r  s i g n i f i c a n t  d i f f e r e n c e  u s i n g  t h e  chi-square  s t a t i s t i c a l  tes t ,  w i t h  a  

.05 d e c i s i o n  c r i t e r i o n .  The r e s u l t s  i n d i c a t e d  no s i g n i f i c a n t  d i f f e r e n c e  

f o r  any o f  t h e  n i n e  e f f e c t s  s t u d i e d ;  t h e r e f o r e ,  a l l  n i n e  n u l l  hypotheses  

were accep ted .  

Conclus i o n s  

The main conc lus ion  a r r i v e d  a t  by t h i s  s t u d y  was t h a t  t h e r e  were no 

p o s i t i v e  e f f e c t s ,  based on t h e  s t a t i s t i c a l  f i n d i n g s  o f  s i g n i f i c a n c e ,  on 

e m p l o y a b i l i t y ,  and f u t u r e  job s a t i s f a c t i o n  of 1978 and 1979 Col lege of 

Business  Admin is t ra t ion  s t u d e n t s  i n  i n i t i a l  s a l a r y ;  t i m e  r e q u i r e d  t o  

f i n d  f i r s t  j o b ;  f e e l i n g s  of underemployment; and job  s a t i s f a c t i o n  i n  
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r e g a r d  t o  c h a l l e n g e ,  l o c a t i o n ,  s a l a r y / b e n e f i t s ,  advancement p o t e n t i a l ,  

working c o n d i t i o n s ,  and c a r e e r  p o t e n t i a l .  

Although no s i g n i f i c a n t  s t a t i s t i c a l  d i f f e r e n c e  w a s  found i n  t h e s e  

a r e a s ,  a n c i l l a r y  conc lus ions  can b e  drawn based on f i n d i n g s  o f  p rev ious  
f 

s t u d i e s c i t e d ,  and percen tage  d a t a  comparison o f  some of t h e  e f f e c t s  of 

t h i s  s t u d y :  

1. Fewer co-op g radua tes  (4 .7%) exper ienced  f e e l i n g  of 

underemployment t h a n  d i d  non-co-op g radua tes  (41.2%). 

2. Fewer co-op g radua tes  (4.7%) i n d i c a t e d  d i s s a t i s f a c t i o n  

concerning c u r r e n t  job  c h a l l e n g e  t h a n  d i d  non-co-op 

g radua tes  (16.5%). 

3. Fewer co-op g radua tes  (1.2%) expressed  d i s s a t i s f a c t i o n  w i t h  

j o b  l o c a t i o n  than  d i d  non-co-op g radua tes  (11.3%). 

4. Fewer co-op g radua tes  (2.4%) were d i s s a t i s f i e d  i n  r e g a r d  t o  

s a l a r y / b e n e f i t s  t h a n  were non-co-op g radua tes  (23.5%). 

5. Fewer co-op g radua tes  (3.5%) were d i s s a t i s f i e d  w i t h  t h e  

advancement p o t e n t i a l  of t h e i r  c u r r e n t  jobs  t h a n  were non- 

co-op g r a d u a t e s  (23.5%) . 
6.  Fewer co-op g radua tes  (1.2%) were d i s s a t i s f i e d  w i t h  t h e  

working c o n d i t i o n s  o f  t h e i r  jobs  t h a n  were non-co-op gradu- 

a t e s  (7.1%). 

7. Fewer co-op g radua tes  (3.5%) were d i s s a t i s f i e d  w i t h  t h e  

c a r e e r  p o t e n t i a l  of t h e i r  c u r r e n t  jobs  t h a n  non-co-op gradu- 

a t e s  (20.0%). 

It s h o u l d  be  n o t e d  t h a t  t h i s  s t u d y  was conducted s p e c i f i c a l l y  on 

Col lege o f  Business  Admin is t ra t ion  s t u d e n t s  and t h e  C.E.I.P. a t  UW - 



La Crosse.  Conclusions o f  t h i s  s t u d y  a r e  n o t  n e c e s s a r i l y  a p p l i c a b l e  f o r  

o t h e r  c o l l e g e s  o r  u n i v e r s i t i e s  o r  f o r  any o t h e r  major programs of  s t u d y .  

Recommendat i o n s  
.r 

This  s t u d y  d e a l t  w i t h  o n l y  a  p o r t i o n  of t h e  b e n e f i t s  o f  exper ien-  

t i a l  off-campus l e a r n i n g  a s  t h e y  a p p l i e d  t o  a  s p e c i f i c  sample popula- 

, t i o n .  The C.E.I.P. a t  UW - La Crosse  is a v a i l a b l e  t o  s t u d e n t s  i n  a l l  

major programs of s t u d y .  As of  t h i s  w r i t i n g ,  o n l y  College o f  Business  

Admin is t ra t ion  and computer s c i e n c e  s t u d e n t s  have been s t u d i e d .  The 

r e s e a r c h e r  recommends t h a t  s i m i l a r  s t u d i e s  t e s t i n g  t h e  e f f e c t s  of t h e  

C.E. I .P .  on s t u d e n t s  b e  done f o r  o t h e r  program a r e a s ,  such as t h e  

\ l i b e r a l  ar ts ,  and t h a t  s t u d i e s  on a l l  groups be  updated on a  r e g u l a r  

b a s i s .  I n  a d d i t i o n ,  t h e r e  a r e  numerous o t h e r  b e n e f i t s  which might be  

cons idered  f o r  f u t u r e  s t u d i e s ,  i n c l u d i n g  bu t  n o t  l i m i t e d  t o ,  t h e  e x t e n t  

o f  f i n a n c i a l  b e n e f i t s  accrued w h i l e  i n  c o l l e g e  i f  t h e  co-op e x p e r i e n c e  

is pa id .  These b e n e f i t s  i n c l u d e  m o t i v a t i o n  and i n t e r e s t  l e v e l  i n  t h e  

c lassroom as a r e s u l t  of p r a c t i c a l  a p p l i c a t i o n  o f  t h e o r y  and develop- 

ment o f  p r o f e s s i o n a l i s m  and human r e l a t i o n  s k i l l s  as a  r e s u l t  o f  such  an 

exper ience .  More s p e c i f i c  recommendations r e l a t i n g  t o  t h e s e  areas 

fo l low:  

1. Continued r e g u l a r  a d m i n i s t r a t i o n  of t h e  American Alumni T e s t i n g  

Survey (1979) t o  a l l  g r a d u a t e s  o f  t h e  C.E.I.P. a s  c u r r e n t l y  

proposed by t h e  UW - La Crosse  Career S e r v i c e s  O f f i c e  ( p a r t i c i -  

p a n t s  would be  surveyed t h r e e  y e a r s  a f t e r  g r a d u a t i o n ) .  

2 .  Development of a d d i t i o n a l  su rvey  i n s t r u m e n t s ,  such a s  a s h o r t  

(15-20 i t em)  q u e s t i o n n a i r e ,  s p e c i f i c a l l y  des igned  t o  g a t h e r  

d a t a  on c u r r e n t  job  s t a t u s  and c a r e e r  s a t i s f a c t i o n  o f  UW - 



La Crosse  g radua tes  from a l l  academic majors .  I n  add i -  

t i o n ,  l i m i t e d  response  c a t e g o r i e s  (2-4) and no p r o v i s i o n  

f o r  n e u t r a l  responses  a r e  s u g g e s t e d  f o r  t h i s  i n s t r u m e n t .  
I 

3.  Sampling o f  a l l  g r a d u a t i n g  c l a s s e s  shou ld  be  done b e f o r e  

and a f t e r  C.E.I.P. p a r t i c i p a t i o n  i n  o r d e r  t o  i d e n t i f y  any 

changes w i t h i n  t h e  group due t o  t ime. 

4. Comparison between t h e  v a r i o u s  p a r t i c i p a t i n g  majors  shou ld  

b e  done t o  i d e n t i f y , t h e  p o s s i b l e  e f f e c t  d i f f e r e n c e s  o f  a 

co-op exper ience  among d i f f e r e n t  groups.  
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APPENDICES 



The Survey 

Items used in this study were taken from the American College 
, 

Alumni Survey (1979). A copy of this instrument may be obtained by 

writing to: American College Testing, P. 0. Box 168, Iowa City, 

Iowa 52240. 



LA CROSSE. W I S C O N S I N  54601  (608) 785-8000 

Dear UW-L Graduate: 

We need your assistance. We would 1 i ke to  have your evaluation of your 
W-L education and how i t  has related to  your job positions since grad- 
uation. To gain th i s  information, we are  asking tha t  you complete the 
enclosed survey and return i t  t o  us by Friday, July 18, 1980. 

Your responses to  the survey will be used in several ways. The School of 
Business Actministra tion will  consider your responses as we undertake our 
curriculum review. The Career Services Office will use the resul ts  in 
helping current and future students plan t h e i r  careers and to  identify 
alumni who are  in  need of career assistance. 

' We would appreci-ate your putting your name on the survey i f  we can be of 
service to  you o r  i f  you would be will ing to  a s s i s t  our students and 
faculty.  Please a n s G r  a11 questions on-the green ACT form and return 
i t  i n  the enclosed envelope addressed to  the Career Services Office. 
Complete confident ial i ty  of your responses i s  guaranteed by law, and any 
infomat.ion disseminated w i  11 be done so only as s t a t i s t i c a l  data. 

Thank you very much f o r  your assistance! We look forward to  hearing from 
you. 

Sincerely, 

h iL .&b -  e* 
William Perkett 
Dean 
School of Business Administration 

WP :pins 
Enclosures 



LIST OF COLLEGE MAJORS AND OCCUPATIONAL CHOICES 
since we cou ld  n o t  1 ! s t  a l l  p o s s i b l e  occupat ions and programs o f  study, you may n o t  be a b l e  t o  f i n d  an exac t  d e s c r i p t i o n  
of t h e  one t h a t  a p p l i e s  t o  you. I f  you had more than one major, p l ease  check t h e  one which bes t  rep resen ts  you r  occupa t i ona l  
path. I f  you a r e  unab le  t o  f i n d  an exact  occupat iona l  d e s c r i p t i o n  wh ich a p p l i e s  t o  you, p lease  s e l e c t  a genera l  area, 
such as 140 (Business and Commerce) o r  240 (Hea l th  Pro fess ions) .  

iif t h e r e  i s  no appropriate category,  p l ease  check 370 (o the r ) .  

1100 Undecided 

100 AGRICULTURE, genera l  
101 A a r i c u l t u r a l  Business 
102 ~ ~ r i c u l t u r a l  Economics 
103 A g r i c u l t u r a l  and Farm Management 

( f a rm ing  and ranch ing )  
104 A g r i c u l t u r e ,  Fores t ry ,  and 

W i l d l i f e  Technologies 
105 Agronomy ( f i e l d  c rops and c r o p  

management ) 
106 Animal Science (husbandry) 
107 F ish ,  Game and W i l d l i f e  Management 
108 Food Science and Technology 
109 F o r e s t r y  
110 H o r t i c u l  ture/Ornamental  

H o r t i c u l t u r e  
111 Na tu ra l  Resources Management 

( s o i l  conse rva t i on )  

180 EDUCATION, genera l  
181 E a r l y  Chi ldhood Educat ion 
182 A r t  Educat ion 
183 Business. Commerce. and 

~ i s t r i  b u t i v e    ducat ion 
184 Educat iona l  A d m i n i s t r a t i o n  
185 Elementary Educat ion 
186 Phys ica l  Education-Handicapped 
187 I n d u s t r i a l  A r t s ,  Voca t i ona l /  

Techn ica l  Educat ion 
188 Music Educat ion 
189 Phys ica l  Educat ion 
190 Post-secondary Education, 

genera l  
191 Spec ia l  Educat ion 
192 School Hea l t h  Educat ion 
193 D r i v e r s '  Educat ion  
194 Counsel i n g  

201 A r t  
120 ARCHITECTURE, genera l  202 B io logy  
121 -A rch i t ec tu re  Technology 203 Chemistry 

:122 C i t y ,  Community, and Regional  204 Computer Science 
Pl ann-l na 205 E n q l i s h  

123 ~ n v . l r o n i e n t a 1  Design, genera l  206 ~ r e n c h  
)I24 I n t e r i o r  Design 207 General Science 
,125 Landscape A r c h i t e c t u r e  208 Geography 
I 209 H i s t o r v  
;I30 BIOLOGICAL SCIENCES, genera l  
,131 b i  01 ogy 
132 B iochemis t rv  
$33 Botany 
a134 E C O ~ O ~ Y  
1/35 M i c r o b i o l o g y  
j136 Zoology 

140 BUSINESS AND COMMERCE, genera l  
I41 Account ing  

144 Business Management and 

ass Communications 

omputer Programnii ng 
n format ion  Systems and Sciences 
ystems A n a l y s i s  
a ta  Processing Technology 
omputer Operat ing  
a ta  Systems Repai r  

210  ath he ma tics 
211 Mus ic - ins t rumenta l  
212 Music-vocal  
213 Physics 
214 Soc ia l  S tud ies  
215 Soc io logy 
216 Spanish 
217 Speech 

250 Nurs ing ( l i c e n s e d  p r a c t i c a l  nurse)  
251 Occupat ional  Therapy 
252 Optometry 
253 Pharmacy 
254 Phys i ca l  Therapy 
255 P u b l i c  H e a l t h  
256 Therapeut ic  Rec rea t i on  
257 X-ray Technology 
258 Medical  Phys ics  
259 Nuc lear  Medic ine Technology 

260 HOME ECONOMICS, genera l  
261 n o t h i n g  and T e x t i l e s  
262 Consumer Economics and Home Management 
263 Fami l y  Re la t i ons  and C h i l d  ~ e v e l o p m e n t  
264 Foods and N u t r i t i o n  ( i n c l u d i n g  D i e t e t i c s )  
265 I n s t i t u t i o n a l  Management 

270 LETTERS (humani t ies) ,  genera l  
271 C lass i cs  
272 Comparative L i t e r a t u r e  
273 Crea t i ve  W r i t i n g  
274 Eng l ish ,  genera l  
275 L i n g u i s t i c s  
276 L i t e r a t u r e ,  E n g l i s h  
277 Ph i losophy 
278 R e l i g i o n  and Theology 
279 Speech, Debate, Fo rens i c  Science 

280 MATHEMATICS, genera l  
281 App l ied  Mathematics 
282 S t a t i s t i c s  (mathematical  and t h e o r e t i c a l  : 
285 PHYSICAL SCIENCE, genera l  
286 Astronomy 
287 Chemistry 
288 Ea r th  Sciences 

220 FINE AND APPLIED ARTS, genera1 289 Geology 
221 App l ied  Design (ceramics,  weav- 290 Oceanography 

ing,  commercial a r t )  291 Phys ics  
222 A r t  ( p a i n t i n g ,  drawing, 

scu lp tu re )  300 COMMUNITY SERVICE, genera l  
223 A r t  H i s t o r y  and App rec ia t i on  301 Cr im ina l  J u s t i c e  and Law Enforcement 
224 Dance (po l  i c e  science, c o r r e c t i o n s ,  e t c )  
225 Dramatic A r t s  ( t h e a t e r  a r t s )  302 Parks and Rec rea t i on  Management 
226 Music ( l i b e r a l  a r t s )  303 P u b l i c  A d m i n i s t r a t i o n  
227 Music (performing, composi t ion,  304 Soc ia l  Work 

t h e o r y  ) 305 M i l i t a r y  
228 Music H i s t o r y  and App rec ia t i on  306 Community Hea l t h  Educat ion  
229 Photography/Cinematography 307 Recreat ion  Leadership 

230 FOREGIN LANGUAGES, genera l  310 SOCIAL SCIENCES. genera l  
231 French 31 1 Anthropology 
232 German 312 Area Stud ies  (American c i v i l i z a t i o n ,  
233 I t a l i a n  American s tud ies ,  e tc . )  
234 L a t i n  313 Economics 
235 Spanish 314 E thn i c  Stud ies  (As ian s tud ies ,  B lack  
236 Russian s tud ies ,  Chicano s tud ies ,  e t c .  ) 

315 Geography 
240 HEALTH PROFESSIONS, genera l  316 H i s t o r y  
241 D e n t i s t r y  317 I n t e r n a t i o n a l  Re la t i ons  
242 Denta l  A s s i s t a n t  318 Law (pre- law)  
243 Dental  Hygiene 319 P o l i t i c a l  Science 
244 Dental  Lab Technology 320 Psychology 
245 Environmental Hea l t h  Technologies 
246 Medicine, genera l  321 Soci 01 ogy 
247 Media l  A s s i s t a n t  o r  Medical  

O f f i c e  A s s i s t a n t  330 TRADE. INDUSTRIAL. TECHNICAL, genera l  
248 Medical  Technology 331 A g r i c u l t u r a l  Mechanics & Technology 
249 Nurs ing ( r e g i s t e r e d )  332 A i r  Cond i t i on ing ,  R e f r i g e r a t i o n ,  and 

Heat ing  ~ e c h n o l o g y  
SEE BACK 
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33 Aeronautical and Aviat ion Technology 
34 Appliance Repair 
35 Automobile Body Repair 
36 Automobile Mechanics 
37 Business Machine Maintenance 
38 Carpentry and Construct ion 
39 Draft ing/Engineering Graphics 
40 E l e c t r i c i t y  and Elect ron ics 
41 Engineering Technology-Aeronautical 
42 Engineering Technology-Automotive 
43 Engineering Technology-Civil 
44 ~ n ~ i n e e r i n ~  Technology-Industr ial /  

Manufacturing 
45 Engineering Techno1 ogy-Mechan ica1 
46 Graphic Ar ts  ( p r i n t i n g ,  t ypese t t ing )  
147 Heavy Equipment Operating 
148 Dry Cleaning, Laundry, and Cloth ing 

Technology 
i49 I n d u s t r i a l  A r ts  
i50 Leatherworking (shoe repa i r ,  etc. ) 
151 Machinework ( t o o l  and die, etc.)  
152 Masonry (b r i ck ,  cement, stone, etc.) 
353 Metalworking 
354 Plumbing and P i p e f i t t i n g  
355 Radio/TV Repair 
356 Small Engine Repair 
357 Uphols ter ing 
358 Watch Repair and Other Instrument I Maintdnance and Repair 
1359 Welding 
560 Woodworking (cabinetmaking, m i l lwork )  

370 OTHER - Please ind ica te  major/occupation 
%-f%imment area on quest ionnaire 

I 



MAJOR: Business 

~IE WOULD APPRECIATE YOUR COMPLETING THESE ADDITIONAL QUESTIONS, VERY IMPORT!,flT: PLEASE USE "SECTION 
I/ - OPTION~L QUESTIONS" ON GREEN FORM TO MARK YOUR RESPONSES, - 
I*  IF YOU ARE UNEMPLOYED OR EMPLOYED AND DISSATISFIED,  WOULD YOU L I K E  ASSISTANCE FROM THE UW-L 

CAREER SERVICES OFFICE? If you indicate yes, you will receive a letter from the Career Services Office 
describing services available to you. 
a. Yes b. No c. Not applicable 

2, WHICH OF THE FOLLOWING BEST DESCRIBES THE TYPE WORK YOU PERFORM? 
a. High-level professional or managerial which has independent responsibility and policy making. 
b. Tehching 
C. Mid-level professional or managerial with policy interpretation responsibilities. 
d. Semi-professional, para-professional , or small business involving appl ication of pol icy 
e. Skilled trade 
f. Semi-skilled trade 

a. Yes b. No c. Not applicable 

WOULD YOU BE WILLING TO SHARE YOUR WORK EXPERIENCE AND EXPERTISE WITH OUR CURRENT STUDENTS OR 

FACULTY I N  A MUTUALLY AGREED UPON SETTING AND F U N C T ~ O N ?  

a. Yes b. No c. Not applicable 

DID YOU PARTICIPATE IN THE UNIVERSITY COOPERATIVE EDUCATION-INTERNSHIP PROGRAM (COORDINATED 

THRsVGH 'THE COOPERATIVE ~ U C A T I O N / ~ N T E R N S H I  P OFFICE) WHILE A STUDENT? 

a. Yes b. No c. Not certain 

a. Always wanted to be in the area f. Just drifted into the area 
b. Found I did well in the area g. An instructor influenced me 
c. A classmate or classnlates influenced me h. My parents influenced me 
d. I disliked what I was in i. Other 
e. Good income prospects 

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly disagree 

I HAVE FOUND THAT THE GENERAL UNIVERSITY REQUIREMENTS (BASIC STUDIES) OUTSIDE OF THE BUSINESS 

PROGRAM HAVE BEEN USEFUL TO ME I N  MY JOB-RELATED A C T I V I T I E S :  

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly disagree 

a. English c. Mathematics e. Psychology g. Other 
b. History d. Computer Science f. Sociology 

OF THE BUSINESS-RELATED COURSES WHICH YOU TOOK OUTSIDE YOUR MAJOR FIELD, WHICH HAVE YOU FOUND 

MOST USEFUL IN YOUR WORK? 

a. Accounting b. Management c. Economics d. Marketing e. Finance 

a. Poor b. Fair c. Average d. Good e. Excellent 

IN GENERAL, 1 FOUND THE UW-LA CROSSE SCHOOL OF BUSINESS ADMINISTRATION FACULTY INTERESTED I N  

HELPING STUDENTS : 

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly disagree 

IN GENERAL, I FOUND FACULTY ADVISEMENT CONCERNING MY PROGRAM OF STUDY TO RE GOOD: 

a. Strongly agree b. Agree c. Neutral e. Disagree e. Strongly disagree 
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4 IN GENERAL, I FOUND FACULTY ADVI SEMENT CONCERNING EMPLOYMENT OPPORTUNITIES TO BE GOOD: 

a. Strongly agree b. Agree c. Neutral d. Disagree e.  Strongly disagree 

15, IN MY OPINION, LIBRARY F A C I L I T I E S  WITHIN MY MAJOR AREA WERE GOOD: 

a. Strongly agree b. Agree c. Neutral d. Disagree e. Strongly disagree 

1 6 s  IF YOU GRADUATED WITH A SECOND MAJOR, PLEASE IDENTIFY THAT MAJOR, 

a. , Psychol~gy d. Sociology g. Other 
b. Mathematics e. English h. Did not have double major 
c. Computer Science f. Art 

UHAT DO YOU FEEL WERE THE THREE MAJOR STRENGTHS OF THE UW-L SCHOOL OF BUSINESS  ADMINISTRATION^ 

IHAT g0 YOU FEEL WERE THE THREE MAJOR WEAKNESSES OF THE U\!-L SCHOOL OF BUSINESS ADMINISTRATION? 

!PLEASE MAKE ANY ADDITIONAL COMMENTS OR SUGGEST IONS ABOUT THE SCHOOL OF BUSINESS  MINI STRATION OR 
3 
]OUR EDUCATIONAL EXPERIENCE THAT YOU FEEL ARE APPROPRIATE, 



Dear A1 umnus : 

If  you have returned the UIJ-L Alumni S~lrvey we recently 
mailed you, thank you very much! This information will 
cer tainly a s s i s t  the University. 

If you have not yet returned the survey, we would very 
much appreciate receiving i t .  If you have misplaced i t  
or did not receive i t  fo r  some reason, please return the 
enclosed postcard with your current address, and we will  
mail you a survey form. 

Thank you very much for  your cooperation! 
Career Services 
University of Wi sconsi n-La Crosse 
La Crosse, W I  54601 

Career Services Office 
University of \~lisconsin-La Crosse 
La Crosse, WI 54601 

Name 

S t ree t  

Ci ty 

S ta te  Z i p  - 
Thank you! 

M Y  NElJ ADDRESS IS 




