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Tape 1/Side 1
00:00:16
LS was born in Milwaukee, and grew up with five brothers and four sisters.  She attended a Catholic grade school, West Division High School in Milwaukee, and then the UW-Milwaukee.  In her senior year at UWM, she decided to leave school and move to New York City.  She lived there for six months, until a male friend suggested she move to Detroit.  She later married this friend, Bert Stitt.

00:01:42
After Bert Stitt finished school at Wayne State University, in Detroit, they moved to Milwaukee so that LS could finish earning her BA degree in Latin.  Her original intention was to be a high school Latin teacher, but she did not finish earning a teaching certificate.

00:02:41
LS and her husband moved from Milwaukee to Madison in September of 1979.  In January of 1980, LS found a job working at the Memorial Union.  LS reports that she originally became interested in American Indian studies because she is an American Indian, a member of the Stockbridge-Munsey tribe.

00:04:16
When she first started working at the union, LS's job was as a Program Advisor for Cultural Affairs and for the Ideas and Issues Committee.  One of her first duties was to help plan African-American History Month.

00:05:12
LS talks about how her position has changed since she first started.  She says she is one of the few people who, as a minority, was hired for a position not specifically targeted as a minority position, and because of this she has been one of the few minority employees who has been able to advance to a higher position.  She has worked as a Program Advisor, then as an Assistant Director, and now serves as Program Director.

00:06:49
LS talks about the development of the Multicultural Education Program since she first started.  She says that it is not limited to programs for ethnic minorities, but also includes programs for women, gays and lesbians, and programs which are accessible to everyone, such as sign language classes.

00:08:28
LS remarks that a majority of her time is related to work promoting cultural diversity.

00:09:24
LS comments on the UW's Multicultural Conferences.  They have been valuable, she says, in terms of affirming and encouraging the multicultural work being done on the UW campuses.  She reports that these meetings helped build the foundation for the Madison Plan.

00:11:05
LS talks about a chapter she wrote about Native Americans for a booklet entitled Valuing Diversity on Campus: A Multicultural Approach.  LS talks about being a spokeswoman for American Indian and people of color issues.  She comments that it is important for her to qualify her comments by reminding her audiences that she is speaking from her own experiences.

00:13:50
LS talks about her role in the Multicultural Education Program when she was serving as a Program Advisor.  She explains the structure and function of the Wisconsin Union Directorate (WUD).  She says that a multicultural education component was developed in response to a feeling that an environment more receptive to a variety of cultures was needed.  LS worked with Karen Johnson Matthews, the assistant director of the Wisconsin Union, and LS's supervisor, to develop a three-fold plan describing: 1) How they would influence students and staff; 2) How they would influence program content; 3) How they would build their resource files for educational and resource materials.  She says the outline for this program was completed by the end of 1980.

00:16:17
LS says that the progress of the program was made easier because it began during a time when many of the staff and students felt a need for change and were very receptive to multicultural ideas.

00:19:08
LS talks about the "Gay Rights of Spring," a union sponsored event which occurred in 1980, before the creation of the Ten Percent Society.  She says that she had to lobby for permission to put banners advertising the event on the union building because many people objected to this.  In addition, many of the banners were stolen.

00:20:23
LS talks about her role in campus outreach.  Campus outreach was included as a component of the plan in order to educate people about what the program was doing.  She talks about the UW Minority Recruitment Committee and her involvement with it.  The Committee attempted to recruit minority students and full time staff and faculty.

00:26:11
She says that the Minority Recruitment Committee is not an official committee, but exists as a forum for exchanging information.  Many people on the committee were also involved with it in order to associate with other people of color.

00:29:21
LS says that the committee is now called the Recruitment and Retention Committee.  A few years ago the Committee split into working groups to write position papers that were later used to update the Madison Plan and as a source of recommendations for improving cultural diversity on campus.  She remarks that she feels that the Committee is respected by policy makers and administrators on campus.

00:31:30
LS talks about the growth of the Multicultural Education Program at the union.  She comments on the Fiji incident of the spring of 1987, which helped prompt the creation of an action plan.  This plan required each union unit to write its own specific action plan, outlining how it would contribute to greater cultural diversity.  She comments that after the Committee on Minority Affairs issued its final report, the acting vice-chancellor consulted the union concerning its action plan and information the union had on multicultural activities and programs.

00:35:10
LS talks about the establishment of a multicultural advisor position in the dean of student’s office.  In 1982, she reports, Glenda Rooney was hired as an assistant dean of students assigned to advising the Multicultural Council.

00:36:33
In response to the Fiji incident in 1987, Phil Certain appointed a committee, the Steering Committee on Minority Affairs.  A number of sub-committees related to minority affairs were also formed.  The committee and the sub-committees wrote the Holley Report, which resulted in the creation of the Multicultural Center.  LS talks about Chancellor Shalala's involvement with the Madison Plan, which was strongly influenced by the Holley Report.  She talks more about the Multicultural Center.  The five designated minority groups which have office space in the Multicultural Center include Asian Americans, African Americans, American Indians, Chicanos and Puerto Ricans.

00:41:06
LS explains that the Multicultural Center has been called the Interim Multicultural Center because its advocates did not want to give the center a more permanent name until it is moved to a larger, more independent space.  The center will probably move to a permanent space in the Red Gym in 1997, she says.

00:43:35
End of side.

Tape 1/Side 2
00;43:38
LS says it has taken some effort to help the university community accept and value the Multicultural Center.  The center has benefitted from active student leaders who have made a strong effort to contribute their time and energy to the center.  She says the center has multiple uses: It is a place to socialize and study; it provides space for programs and brown bag lunches; it houses student offices; it contains a computer room available for students; and it serves as a resource and information base for students.

00:45:03
LS talks about some of the programs that operate through and in collaboration with the center.  She remarks that the Center needs to work on attracting more faculty involvement in the Center.

00:48:45
LS comments on her involvement with the Committee on Student Organizations in dealing with the Zeta Beta Tau (ZBT) slave auction incident of October 20, 1988.  The committee consisted of students, faculty, and staff.  She reports that many students of color refused to speak to her after the committee decided that ZBT could not be charged with any rules or law violations.  She talks further about the controversy.

00:51:50
LS says she was appointed to the committee by Mary Rouse.  She talks more about the committee and committee members.  She says that students of color were included as committee members.  She remarks that it was difficult to try to understand how campus rules applied and to decide what would be fair.  At this time, she says, there were no campus rules against "fighting words" or "harassment."  She says that the development of rules applying to these things was an outgrowth of the ZBT situation.  She talks further about the effects of the situation and the committee's decision.

00:56:40
LS talks about the functions of the American Indian Studies Program and how it has changed over time.  She reports that the department's name was changed from Native American Studies to American Indian Studies because many people feel that anyone born in the United States is a Native American.  She talks about Gary Sandefur, who became director of the American Indian Studies Program around three years ago, and comments on the work he has done.

00:59:47
She says that Sandefur hopes to develop a certificate program in American Indian Studies before he resigns in August of 1992.  She mentions a conference the program sponsored which focused on the lives of American Indian women.

01:01:01
LS talks about Wonk Sheek, the campus American Indian student organization, the annual pow-wow it sponsors, and the links between Wonk Sheek and the union.  She talks about the importance of student organizations and, specifically, the importance of Wonk Sheek, for minority student groups.

01:03:15
LS talks about a request by Wonk Sheek members to have a drum in their office.  The presence of the drum, she says, gives students the opportunity to hear the drum, which is very important to Indian culture, and to learn Indian songs in preparation for pow-wows.  She talks about the Four Winds Dance Company, which was organized to teach Indian dances to students.

01:06:30
LS talks about the specific needs of American Indian students on campus.  She reports that the dean of students office is currently in the process of hiring a retention specialist for American Indian Students.  Such a person is necessary, she says, because many American Indian students, especially those coming from reservations, have problems in school.

01:10:44
End of side.  End of interview.
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