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Abstract:  In her March 2004 interview with Courtney Jenkins, Catherine Middlecamp discusses her early experiences in the chemistry department at the University of Wisconsin-Madison from the 1970s to the early 2000s. She offered her observations on mentors she’d had in chemistry, and the way the discipline had limited her professional and personal choices. She goes on to chronicle her involvement in the Chemistry Learning Center, which she’d helped shepherd despite departmental opposition, and in national activism.

Key words: Graduate school experience; James Taylor; Aaron Ihde; Goals as a teacher; Fellowships and awards; Integrating women’s studies into the chemistry curriculum; Chemistry in Context; Taylor Excellence in Teaching Award; Invitation to teach in Integrated Liberal Studies.

First Interview Session (March 17, 2004): Tapes 1-2

Tape 1/Side 1	This side is inaudible.
	
00:00:01	[Tape 1/Side 2] Catherine Middlecamp talks about her graduate experience in chemistry at UW, wondering now if she, had she known a bit more about what one does when one comes to graduate school, might have become interested in doing research, though at the time she was focused on teaching. 

00:02:41	Question: Who were your mentors? Answer: CM’s mentors at UW were Jim Taylor and Aaron Ihde.  In 1974, when CM wanted to offer a seminar on lead and the environment, the department opposed her on the grounds that her topic was not real chemistry.  When she was finally given permission to offer the course, Ihde told her that he had offered a similar course several decades earlier and had also had to fight the department to do it.

00:04:52	[no question] She observed that pressure to stay narrowly specialized within chemistry was intense, and students were discouraged from having outside interests or from taking an interest in education. During her first week at UW, a professor told her that the department had never had a woman professor and never would.

00:06:05	Question: Circles of support? Answer: CM talks about her research group and the UW band, where she played flute. She also mentions her connection to the Wayland Center, an alternative Christian community on campus.

00:07:37	Question: What was the next step? Answer: As CM approached the end of her dissertation, she was focused on finding a teaching position at a small liberal arts college.  After the Vietnam War, there were very few science positions available.  CM explains that there are very few faculty members of her age on university campuses, because of both the job shortage and because drugs and AIDS claimed many people in her cohort.

00:12:05	[no question] Before starting her first position, CM got married.  CM discusses relationship with her husband and his family.

00:14:56	[no question] CM resigned from her first position at Hobart College when she saw there was no opportunity for tenure without doing the kind of research the faculty wanted her to do. She explained the difficult dynamics of the department.

00:18:05	[no question] CM discusses highlights of her early teaching and receiving an NSF grant.

00:20:32	Question: What did you do next? Answer: She said that the “old girls network part 1” helped her find a position in 1979 in UW-Madison’s Chemistry Learning Center. Her husband was also able to find a niche here in Madison.

00:22:56	[no question] CM discusses working with students in the Chemistry Learning Center, helping students disadvantaged by race and ethnicity succeed in an environment where racism, sexism, poor admissions policies and faculty support led to high rates of dropout among these students.

00:25:47	Question: Where did funding and support come from? Answer: She discussed how the Center used (402) funds from the state, and also talked about support from Dean Cronon, and how relationships with Chemistry faculty had improved over the years.   

00:29:38	Question: How long were you at the Center? Answer: CM discusses CLC director Betsy Kean’s departure from the Center and her taking over as director. She mentions her other teaching responsibilities and desire to be made a faculty member.  

00:33:45	Question: Other activities? Answer: CM discusses her involvement with the peace and justice movement through the 1980s. She explained her decision to leave the movement after being “hauled into federal court” in the 1980s.

00:35:51	Question: What next? Answer: CM talks about returning to teaching Chemistry while working as academic staff at the Chemistry Learning Center. She discusses developing a chemistry course that meets the ethnic studies requirement.

00:38:09	Follow up: Tell me about this course? Answer: She explained that if one “moved out” from the narrow confines of chemistry, you eventually talked about people. She discussed how the course covered Navajo uranium miners, showing the importance of teaching chemistry in a real world context.

00:41:06	Follow up: How did you develop the course? Answer: She related five reasons for doing it: a) she’d been appointed to the ethnic studies review committee, which convinced her of the lack of a discussion of race and gender in the sciences; b) her colleague was encouraging her to do it; c) she was on the curriculum committee in the Chemistry dept; d) she already had the model from the Center; and e) Milwaukee’s Institute for Race and Ethnicity was offering funding to do new ethnic studies courses.

00:45:28	Follow up: Your experience teaching it? Answer: She loved it, though it was challenging for both her and her co-teachers, because it was “another intellectual playground.” She reflected on the experience of co-teaching.
	
00:47:31	[Tape 2/Side 1] Question: Tell me about our research on teaching at the Center. Answer: CM talks about what she has learned about teaching students chemistry.  Her goals are to communicate chemistry content and an interest in chemistry to her students, many of whom will go on to become teachers.

00:50:48	Question: Your students? Answer: CM discusses a current graduate student who has made an enormous impact on her, because she’s adamant that she can do research and be an excellent teacher.

00:53:36	Question: Your black belt in aikido? Answer: CM discusses the loss of her teenage son and how she coped with that.

00:55:29	[no question] She continues to explain her awards, fellowships, and several of her peer women scientists whom she has found influential.

00:56:47	[no question] CM talks about her experience at the Chemistry Department Learning Center, the American Association of Colleges and Universities (AACU), and the UW System Women in Science Program at UW-Oshkosh.  She mentions that these programs established dialogue on how to integrate issues of women’s studies, race, and diversity into the chemistry curriculum. 

00:59:39	Question: Your writing? Answer: CM discusses her writing for Chemistry in Context, articles, and book reviews of work on feminist science. She considers her Chemistry in Context chapters (on nuclear energy, air quality, and acid rain) to be her most important written contributions to the field.

01:00:57	CM talks about receiving the Taylor Excellence in Teaching Award–she was the first woman and non-faculty member to receive it.  She notes her high rankings in terms of student success and student satisfaction.  She goes on to discuss numerous awards she has received for her contributions to the Learning Center, ethics studies course, and her efforts to integrate race and diversity into the chemistry curriculum. 

01:06:11	Question: Are there experiences that molded you? Answer: CM relates the pressures she encountered to conform to the rigid professional demands of scientific research. CM talks about delaying having children because she devoted too much time to her career and regrets that she has no surviving children. She mentions how she always worked on the margins (of society and of her discipline); she never “sat at the table.”  

01:09:16	Question: You would still have carried your commitment to social justice had you been able to “sit at the table.” Answer: CM emphasizes the need to connect issues of social justice to science and curriculum.  She fears that when she stops teaching this integrated approach it will not continue because it has not been institutionalized.

01:11:04	Question: What’s next? Answer: CM ponders her future and the outcome of her tenure hearings. She mentions her invitation to teach for Integrated Liberal Studies.

01:12:49	End of First Interview Session

End of First Interview
SECOND INTERVIEW
Interviewed: 2013
Interviewer: Troy Reeves
Length: 2 hour, 41 minutes

Abstract: In her December 2013 interviews with Troy Reeves, Catherine “Cathy” Middlecamp detailed her time on UW-Madison’s campus. She spoke of the time period between the 1970s and 1990s and the following topics: her graduate training at Cornell University and early teaching; the Chemistry Learning Center; her teaching at the University of Wisconsin-Madison; her struggle to get tenure; Nelson Institute and ILS. She also talked about her involvement in campus academic staff governance. This interview was conducted for inclusion into the UW-Madison Oral History Program.

Key Words: Betsy Kean; UW-Madison Chemistry Department; UW-Madison Academic Staff; Danforth Foundation; Cornell University; social activism; Knox College; E. David Cronon; Chemistry Learning Center (CLC); Academic Staff Assembly; Academic Staff Executive Committee (ASEC); Integrated Liberal Studies (ILS); Nelson Institute for Environmental Studies; tenure; Chemistry in Context.

First Interview Session (December 2, 2013): Digital File

Time	Keywords
00:00:00	Start of interview/Interviewer’s introduction

00:00:36	Question: Why choose UW-Madison for graduate school? Answer: Catherine “Cathy” Middlecamp (CM) called it “a process of elimination” that led her to Madison. She earned a Danforth Fellowship, which allowed her to attend a graduate school of her choice for four years. She came to UW-Madison before attending school; she spoke of that visit, particularly meeting and befriending Betsy Kean. She offered a brief overview of Kean’s UW story, including how she got Middlecamp involved in academic staff governance.

00:03:15	Question: Initial impressions of campus and Madison? Answer: Cathy Middlecamp (CM) compared it to her undergraduate days at Cornell, except in Madison the lake was un-swimmable. And it did not snow enough in Madison. CM also described her housing situation. She lived on Badger Road and Allied Drive and biked or bussed into campus.

00:05:20	Question: Besides Kean, other colleagues or cohorts that influenced/befriended CM? Answer: Without offering specific names, CM said she befriended a few, both men and women. CM’s group included both men and women, which served as an exception in chemistry research groups in the 1970s. When asked about her research path, she said she wished it went differently for her. She worked on projects/research she found counter to her interested, which helped to explain why she finished her Ph.D. as quickly as possible. She “didn’t love” her graduate school research. CM talked briefly about going specifically for the Ph.D. (no master’s) and offered a brief overview of her doctoral thesis research.

00:09:19	Question: Where did CM do her graduate school research? Answer: In the current chemistry building. This fact led CM to discuss the safety measures (or lack of them) in 1970s lab. She never directly experienced an accident, but she recalled seeing the results of one from afar. Today, the building does remain, but the safety measures have been ratcheted up. When asked about places she “hung out,” CM talked about the Lutheran campus center, where she met her husband. She and her husband played in a folk band around campus, and CM played in a few campus orchestras too, all under the direction of Bob Reynolds. When asked, CM talked about her interest in music, specifically playing the flute or piccolo. 

00:13:12	Question: CM’s memories of campus during Vietnam Era? Answer: CM participated in protests at Cornell and protested atomic/nuclear weapons testing; she even noted her arrest record, which came from non-violent protests of atomic/nuclear weapons. This led CM and the interviewer to briefly discuss the generational discussion between CM’s and her father’s. When asked CM talked about where she protested and got arrested. At Cornell CM protested with young men against Vietnam, specifically the draft. She briefly compared Cornell’s protests to UW-Madison’s. 

00:16:49	Question: Involved in any issues related to UW-Madison TAA? Answer: No, because her fellowship did not require teaching. She did teach—Chemistry 107—because she wanted to. In that class she learned/taught about nuclear energy, which she differentiated from nuclear bombs. She explained why teaching became another avenue for her to not be taken seriously by Chemistry professors here.

00:18:57	Question: Did you eat out while at UW-Madison? Answer: CM recalled little dining out while on/near campus. This question led her to discuss using the Klystron, a fore-runner to the microwave oven, in a cohort’s lab to heat up their lunch. She avoided eating out not because of finances but from a lifestyle choice. She lived simply. When asked about listening to music, she talked in general about the music of the Vietnam Era. She felt she stopped listening to “modern” music around the mid-1970s. 

00:22:01	Question: Can CM explain her years between 1976 and 1979? (She worked outside of Madison). Answer: Before talking about her post-graduate school work, she briefly chided the interviewer for not asking about 1970s and drugs. They both laughed, when CM said she flunked that “class,” because she could not inhale. CM then talked about how the Danforth Foundation helped their scholars find teaching work at a college/university of their choice. CM chose Knox College in Illinois to get teaching experience. 

00:24:28	[No question.] She then applied for jobs. Even in a depressed, 1970s job market, she earned a job in New York state (Hobart & Williams/Smith Colleges). She came in as a new assistant professor with a 13.5K salary. She spoke of the Chemistry classes she taught there. She wanted to stay but two things stopped here. First, her husband could not find employment. And second, the old guard in her department could not decide to give tenure to her female colleagues. She resigned before they decided her tenure. She and her husband then looked for work in the same place, ending up in Madison. This anecdote led the interviewer to ask about CM’s husband, particularly his career path. He eventually moved his way up St. Vincent de Paul, now serving as its executive director. CM’s husband’s family resided in Wisconsin, which also helped the move back to Madison. 

00:28:51	Question: Was CM fine returning to Madison? Answer: Yes, primarily because she earned a job, working with her old friend, Betsy Kean (BK). BK and CM then worked in a program, funded by Dean Cronon, to find out why disadvantaged and minority students failed, in large numbers, in Chemistry. So, both CM and her husband came back to Madison in 1979 with gainful employment. 

00:31:10	Question: Where did CM and her husband find housing? Answer: They moved into a planned community in Madison’s near east side. She explained the community’s goals and their interest in joining it. The community eventually moved into a house in Willy St., where CM and her husband raised children. She gave the name of the community, which came from the French translation of Svetlana, the Samaritan Women at the Well.

00:34:27	Question: CM’s first title at UW-Madison? Answer: Her first title was lecturer, which never made complete sense. She told the interview the specifics of her job, which became working “shoulder to shoulder” with students of color. They tried, through “tutorials,” to assist these students to pass their Chemistry class. They met so often they called the tutorials, “Chemistry for Breakfast, Lunch, and Dinner.” CM recalled a couple of students she helped that she has continued to keep in touch with. While this program offered no credits, it helped these students stay in college, “keeping their feet in the door.” CM wanted the interviewer to know that they taught her more than she ever taught them.

00:38:02	Question: Why were these students failing in Chemistry? Answer: CM called it a perfect storm, and then explained what she meant. She noted that their findings in Madison equated with other findings across the country. This led the interviewer to ask about their (CM and BK) teaching techniques. CM offered examples, including “taking care of the whole student.” These thoughts led CM to talk more about BK, particularly her post-UW-Madison career. CM thought BK left in the mid-1980s. It left CM heartbroken and in charge.

00:41:58	Question: Summer teaching? Answer: During the summer CM taught middle and high school students, doing lab work. It became a pre-cursor to the PEOPLE program. The interviewer and CM talked more about teaching pre-collegiate students, both the pros and the cons. 

00:44:40	Question: Did CM know about academic staff? Answer: Not really. BK worked in academic staff issues, so she kept up on it. BK then told CM her new title, Associate Faculty Associate. She explained, the best she could, the position description. She ended, before becoming faculty, as a Distinguished Faculty Associate. 

00:46:30	Question: Chemistry Learning Center? Answer: CM renamed the tutorial program to Chemistry Learning Center. CM explained the (using current language) re-branding. She also noted the CLC has continued through today (late 2013). This led the interviewer to ask about her appointment. As an assistant director, she served a nine-month appointment. When she took over as director of CLC, she earned a year-long appointment. Here, she talked about receiving “hire-fire” letters and at one point almost lost her job, but Dean Cronon intervened. 

00:49:00	Question: What space did CM/BK work? Answer: Their spaces included a remodel janitor’s closet in the chemistry building, a house across the street, then a space behind the elevator (back in the chemistry building. The interviewer then ask about her nine-month appointment; during those years the summer program became her summer salary.

00:50:43	Question: CM’s involvement in academic staff? Answer: CM ran for ASEC (Academic Staff Executive Committee) and won. She explained that she won every election she entered and moved up into academic staff governance. She said she wanted to talk about this more next time, but she wanted the interviewer to know that her academic staff leadership experience changed her (for the better).

00:52:33	Question: Final thoughts? Answer: CM concluded that “to her surprise” from graduate school through a lot of her time at UW-Madison roadblocks arose. So, during the 1980s and 1990s, she tried to make the best of the situation, because she and her family were not going to move, even though she felt she could have earned a job at another campus easily.

00:54:41	End of First Interview Session

Second Interview Session (December 5, 2013): Digital File

Time		Keywords
00:00:00	Start of interview/Interviewer’s introduction

00:00:18	[no question.] Catherine “Cathy” Middlecamp (CM) started by telling a story about she and a few other academic staff members attended a meeting at the law school with a long-time Law School professor (faculty). While she could recall little about the meeting’s content, she shivered every time she walked by the Law School. She chose not to name the person’s name, but she said he basically through them out of his office. She also could not recall exactly which academic staffers came with her.

00:04:49	Question: More on academic staff? Answer: She remembered going to the first meetings and hearing the Academic Staff’s “alphabet soup.” At first, she understood none of them. She noted that all organizations will use “code talk.” When asked about having a supervisor, she said no one ever really supervised her. She talked about an “uneasy” relationship with the chemistry department that resulted from their attempts to cut the Center and Dean Cronon’s refusal to allow this to happen—this caused the department to not want to supervise her.

00:09:40	Follow up: Deans after Cronon? Answer: She reviewed the four primary deans of L&S, and also the importance of the associate deans “who got it”—that if you do a good job in the classroom, you broaden students’ horizons. On the other hand, she reflected, her ability to laugh about the experience now betrays how scary and hurtful it was when the department was trying to cut the Center.

00:12:19	Question: How did you become interested in chemistry? Answer: She said as an undergraduate at Cornell, she didn’t care what she ended up doing as long as she could be a high school teacher (though she was good at other things).

00:14:34	Question: Was the Assembly around? Answer: Yes. Follow up: They were getting more involved in committee work? Answer: She remembered being angered that academic staff were doing all the work on the committees, but didn’t have power on them.

00:18:55	Question: Minority recruitment and retention council? Answer: She observed that all the minority and disadvantaged coordinators used to get together and talked about what was happening to minority students. She said it was never an official committee of the university, and came before the Madison Plan.

00:21:44	Question: ASEC responsibilities? Answer: She remembered being the UW System representative from Madison for gender equity, and remembered liking the System administrators, like Lyall and others. She talked about how they were encouraged to do a study by System administrators in which they discovered that the instructional academic staff were disproportionately women, where the faculty were men.

00:28:05	[no question] She observed that governance of academic staff were mostly “Category A”—category B being instructional staff—so the issues ASEC took up tended to be category A issues and boundary issues (between classified and academic staff). She, on the other hand, was on the other boundary, between academic staff and faculty.

00:34:00	[no question] They talked about several ways in which involvement in ASEC was eye-opening to Middlecamp.

00:35:31	Question: How did your ASEC service end? Answer: She explained that that was when her son came down with leukemia and she went home to be with her son before he died. She credited the chemistry department with being very good during this period. Follow up: Is it difficult being in a hospital now? Answer: Yes and no; she said times had changed since the 1980s/90s.

00:39:36	Question: Did you just move up to associate staff/full staff? Answer: She said that in her day, she had to approach the department to be promoted to distinguished academic staff, though now it happened automatically every couple years. Follow up: CASI? Answer: Committee on Academic Staff Issues. Each college has one of these committees, which meets with the dean regularly.

00:44:57	Question: Getting more education in the 1980s? Answer: She said “one thing led to another,” when she got training in the Education School to develop her listening and counseling skills, since students were already coming to her because of the Center.

00:47:10	Follow up: Any specific class? Answer: She talked about Jim Lee, who got her involved in aikido as a way of taking what’s given to you and working with it.  It provided her with an important release and way of dealing with the day to day realities of the classroom. Follow up: What’s the application to teaching? Answer: “Duck.” She talked about what it meant to not get hit.

00:52:06	Question: Grants for at-risk students? Answer: She said all of her grants hired staff, noting that this was one of the reasons to get outside one’s box.

00:57:29	End of Second Interview Session

Third Interview Session (December 11, 2013): Digital File

Time	Keywords
00:00:00	Start of interview/Interviewer’s introduction

00:00:22	Question: Shift from chemistry to ILS? Answer: Middlecamp discussed how she got to ILS, when the chair of the program asked her to join the program because she was a good teacher and, she thought, because Aaron Brower (prof of Social Work) saw that she was teaching the only ethnic studies course in a chemistry department, which put her on a lot of people’s radar.

00:04:01	Question: Courses at ILS? Answer: She explained that ILS was a program with its own timetable listing. She outlined how she’d taught “Radium Girls and Firecracker Boys” urging students to tell stories that integrated radioactivity and people, and “Food and Energy on the Campus.” Follow up: Capstone? Answer: She explained that her capstone asked students to do interviews with administration in order to decide where A. Meiklejohn would fit today; and to teach a class in Meiklejohn’s style.

00:10:36	[no question] She went on to discuss why she had a joint appointment in Nelson Institute for Environmental Studies (her tenure home) and ILS, because chemistry wouldn’t tenure her. She’d been moved to Nelson and ILS and been quickly tenured by the academic staff.

00:12:06	Question: Classes at Nelson? Answer: She also taught the capstone, very similar to “Radium Girls and Firecracker Boys,” and an introduction to environmental science and sustainability course. She then explained a project her students had done on “the secret life of silverware/plasticware,” which showed that science can’t always provide the answers—that people had to make good choices. This led her to talk about why she loves having students do projects.

00:17:52	[no question] When asked about the size of the class, she supposed that her course had benefited from how “much worse” the other physical science classes are. Follow up: New courses? Answer: She said she was still developing “ Food and Energy.”

00:20:00	Question: Grad students? Answer: She talked about having grad students help with her course and also with working on campus lighting.

00:21:21	Question: Grants starting in 2005? Answer: She explained how hard it had been for her to write grants in her own name as academic staff, and how much easier it had been after she’d been granted tenure. She discussed the SSTEM grants that support undergraduates in environmental science, wondering why no one had applied for these grants before and talking about how she structured her seminars for scholars in the SSTEM program.

00:28:04	Question: Committees in the chemistry department? Answer: She quipped that once the department allowed academic staff on committees, she became “their poster child.” She talked about encouraging academic staff awards committee activity.

00:31:36	Question: Search and Screen committees? Answer: She talked about learning more about how the university works from the committees, such as how one can win the interview and lose the appointment—since interviewing was not the only skill one needed to demonstrate--how committees can be subtly manipulated, and things to do and not do when interviewing.

00:35:36	Follow up: Is this active learning part of why you have students do projects? Answer: She observed that she’d picked up “gems” of knowledge in unexpected places, where she’d not have looked, so she tried to give students a breadth of experience.

00:37:30	Question: Retirement? Answer: Middlecamp said that getting within “hailing distance” of retirement was incredibly freeing, since she could leave at any time and was at UW because she was choosing to do so. 

00:39:15	Follow up: Legacy? Answer: She was glad to have seen some of the projects she’d worked really hard on come to an end, and said her other legacy was her students.

00:41:19	Question: Chemistry in Context? Answer: She explained that it was a project of the American Chemical Society started in the 1980s, designing a course and textbook that helped normal people engage with chemistry in a real-world way. She explained how the project had gone in a direction she didn’t want it to go in.

00:45:08	Question: Things you wish you could have done? Regrets? Answer: She said she wished she’d had more kids; while students could be surrogates, this was a limited affair.

00:47:10	Question: Anything else? Answer: “Getting old is an amazing process” for which nothing prepared her.

00:48:51	End of Third Interview Session

End of Second Interview

End of Oral History #667
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