





Date:	April 4, 1994


To:	Rebecca Armstrong�	Program Director, Women and Science Program


From:	Nancy Bayne�	Women’s Studies Coordinator, UWSP


RE:	Final Report on DVP Sue Rosser’s Visits


Distinguished Visiting Professor Sue Rosser visited our campus on three occasions during the fall semester of the 1993-1994 academic year.  During these visits Dr. Rosser had contact with 47 faculty, academic staff, and administrators.  This report addresses the impact of her visits on each of the goals included in UWSP’s original proposal.  While some objective data is cited in this report, most of the information comes from informal discussions and impressions.


Goal 1.  To increase science and math faculty's awareness of gender related issues in science and math.


Over forty faculty and teaching academic staff met with Professor Rosser individually, in small groups, or during three major presentations on gender related issues in science.  While some of these were already aware of some of the issues, many encountered these issues for the first time and most of us became aware of new issues as a result of the visits.


Goal 2.  To increase science and math faculty's knowledge of teaching techniques that have increased the retention of women and minorities in math and science.


Twenty-six faculty attended the two presentations “Teaching Techniques for Female Friendly Science” and Curriculum Issues in Female Friendly Science.”  In addition teaching techniques were a common topic of discussion in the small group and individual meetings.


Goal 3.  To increase science and math faculty's commitment to change.


Several events have occurred since Professor Rosser’s visits which I believe to be a direct outcome of her visits.  


a.	The biology department is currently developing a course of Women and Biology.


b.	The chemistry department has increased its attempts to hire a women.  They have even looked into the possibility of borrowing against an upcoming retirement position in order to have the possibility of hiring two women, since they learned that women will often avoid being the first and only tenure track faculty member in a department.


c.	The physics department, which had showed little interest in the first round of DVP requests is preparing a proposal for the current round of requests.


Goal 4.  To increase the number of science and math courses which are taught in ways that make them attractive to both traditional science majors and to those women and men who benefit from a more connected pedagogy.


a.	Changes have been made in biology labs taught by Kent Hall and Pat Gasque.


b.	The biology department in developing a course in Biology of Women.


c.	The course Women and Science is currently being offered for the first time.


d.	The paper science department has engaged in several discussions about how they might make their curriculum more female friendly.





The goals of Professor Rosser’s visits were met beyond my expectations.  Many more faculty have become interested in and committed to making change than I would originally have predicted.  I believe Professor Rosser’s credibility and her ability to speak to these issues as a scientist were extremely important factors in her being able to have a strong impact on our campus.


For our campus the impact of Professor Rosser’s visits was very positive.  I have heard no negative comments and believe that she was able to convey some very important messages about women and science, not the least of which is that female friendly science is not watered down science.


For myself, as the program coordinator, I found the program to have both positive and negative aspects.  On the positive side Professor Rosser was extremely helpful to me both in the development of the Women and Science course and in helping me understand the dynamics of working with faculty in the natural sciences.  On the negative side, administering the program was quite time consuming.  I do not receive any release time during the fall semester for administering Women’ Studies and so the coordination of Professor Rosser’s visits was in addition to my usual activities.  Because I have a strong personal interest in women and science, the personal rewards involved outweighed the additional costs in time and energy.  However, if this model were to be used elsewhere, I do think some kind of release time for the local administrator should be written into the program costs, since not all local women’s studies coordinators have such a strong interest in women and science.





