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Time	Keywords

00:00:00	Start of Interview/Interviewer’s Introduction. 

00:00:55	Question: How did Daña Alder (DA) get her job at UW-Madison? Answer: DA felt that her work in state government, particularly her community organizing, put her on University Health Services’ (UHS) radar. She then explained her job at UHS, which fit into UHS’ vision into looking at big picture issues. DA led a team—she listed each position’s focus—and hired all her team members, which she called the “smartest and coolest” people on campus. 

00:04:05	[No question.] DA spoke of the most interesting project—Freedom Rider 2001—her team envisioned and implemented. While it included UW-Madison faculty, UHS staff planned and made it work well. DA offered an overview of the trip, including some of its most engaging incidents. UHS staff went back and worked with folks in the U.S. South to help them with their work. DA also noted how this project benefitted the students who participated. It engendered good press locally, too.

00:07:44	Question: Can you name the team members? Answer: DA listed them, including a brief biography of the team members who moved onto other jobs. So, over the course of DA’s tenure, six people worked in the four team positions. The team still does exist, even though DA recently (January 2013) retired.

00:09:42	Question: DA’s interest in social justice, does it equate to her out lesbianism? Answer: DA said her social justice started in elementary school when she went outside for recess when her teacher initially balked at the idea. She said social justice ran in the family, noting they instilled in her that if something bothered her then she should do something about it. DA then discussed her lesbianism, talking about reading The Feminine Mystique and about working at jobs early on that would annoy her now. 

00:12:48	Question: More on DA’s lesbianism? Answer: DA came out in Louisville, KY, in 1974. She discussed the journey that led to this event. DA attended NOW meetings and went to a sub-group, focusing on lesbianism. At that meeting she labeled herself gay. She described some of her activism while in Louisville, including a lesbian and feminist group, a lesbian bar, and land collective.

00:16:57	[No question.] DA then described the journey that brought her permanently to Madison in December 1984. Friends here convinced her to visit, and she liked what she saw. Recently, she has considered moving back to Louisville, since she has read and heard about a more liberal attitude towards LGBTQ. 

00:19:29	Question: More on DA’s work at UHS? Answer: DA focused on her work creating a pamphlet on lesbian health issues. DA was given the opportunity and ran with it, writing a 35-page book, which received good reviews from a variety of people. She chose to add some humor in it to humanize and to counteract those that have argued that lesbians are humorless. 

00:22:15	[No question.] DA also led the UHS committee on equity and diversity. She used the lunch hour to hold book clubs and discussion on equity and diversity topics, including issues of transgendered people. This led the interviewer to ask DA about her interest in academic staff governance issues. DA focused on shared governance and her involvement in it. DA noted that Chancellor Martin seemed unable to understand shared governance. 

00:25:15	[No question.] DA’s team knew their stuff, so her team leadership started to plateau. Plus, she had finished her lesbian health pamphlet. At this time UHS director asked her to consider joining academic staff assembly by becoming an assembly representative. She listed her other involvement in shared governance, including helping create a printed program for the academic staff excellence awards ceremony, as well as certificate for the winners.

00:28:08	Question: What does a member of Academic Staff Executive Committee do?  Answer: She discussed how ASEC helped her learn more about campus. She enjoyed hearing ideas that she suggested coming into to fruition, such as creating a floor and ceiling for pay raises. Because of ASEC, DA became involved in HR redesign and search and screen committees.

00:31:36	Question: DA’s thoughts on UHS’ move to University Square/Lucky Building (333 E. Campus Mall)? Answer: DA discussed the positives of working in the previous UHS home (current home of new UW Water Building) and the negatives of moving into the new building. She noted that the new location better served students. One ironic effect: while it brought all UHS folks together, the vastness of the building has decreased, in DA’s mind, the ability for folks to collaborate better. 

00:36:31	[No question.] DA continued her thoughts about the benefits of UHS being a part of the East Campus Mall complex. It has added a sense of cohesion. DA and the interviewer talked briefly about the new building in place of the old UHS. 

00:38:19	Question: Final thoughts? Answer: DA encouraged academic staff to get involved in shared governance, through committee work. DA talked about going on the Wisconsin Idea seminar, a bus tour around the state. DA extolled the virtues of it. She bemoaned her lack of work in social justice and diversity issues on campus; if she could live another live on campus, she would dive into those issues. Also, she talked about the term, decentralized, particularly how some used that term as a crutch or a way to be inactive. She saw it as a way to be bold and creative. Last, she noted that some would use the excuse of the transient student population for inactivity, too.

00:42:24	End of Interview
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3


UNIVERSITY OF WISCONSIN

-

MADISON ARCHIVES

 

ORAL HISTORY PROJECT

 

 

Interview #1308

 

ALDER, DA

Ñ

A

 

 

 

ALDER, DAÑA

 

(

1948

-

)

 

A

cademic staff (

University Health Service

)

 

At UW:

 

1998

-

2013

 

 

Interviewed:

 

 

2013

 

(1 session

)

 

Interviewer:

 

 

Troy Reeves

 

Ind

ex by:

 

 

Troy Reeves

 

Length:

 

 

42

 

minutes

 

 

Abstract: In 

her

 

one

 

March

 

2013

 

interview

s

 

with Troy Reeves, 

Daña Alder

 

told stories and 

offered 

memories 

of her 

work 

as an academic staffer at 

UW

-

Madison

. 

Alder

 

spoke of the 

time period between 

1980

s and 2010s

 

and 

on the following topics: 

UW

-

Madison 

University Health Services; 

Freedom Ride 2001 (UW

-

Madison collaborative project); 

social justice; lesbianism

; 

Academic Staff Executive Committee

; Wisconsin Idea Seminar 

(bus trip)

. 

This interview was conducted for inclusion into the UW

-

Madison Oral Histor

y 

Program

, both under academic staff and LGBT projects

.

 

 

Key Words: 

UW

-

Madison University Health Services; social justice; lesbianism

; Freedom 

Ride 2001 (UW

-

Madison collaborative project)

; Academic Staff Executive Committee

; 

Wisconsin Idea Seminar (bus trip)

 

 

Interview Session (

March 1

, 201

3

): Digital File

 

 

Time

 

Keywords

 

 

00:00:00

 

Start of Interview

/

Interviewer’s Introduction. 

 

 

00:00:

55

 

Question

: 

How did Daña Alder (DA) get her job at UW

-

Madison? 

Answer: 

DA felt 

that her work in state government, particularly her community organizing, put h

er on 

University Health Services’ (UHS) radar. She then explained her job at UHS, which fit 

into UHS’ vision into looking at big picture issues. 

DA led a team

—

she listed each 

position’s focus

—

and hired all her team members, which she called the “smartest a

nd 

coolest” people on campus. 

 

 

00:04:05

 

[No question.] 

DA spoke of the most interesting project

—

Freedom Rider 2001

—

her 

team

 

envisioned and implemented. While it included UW

-

Madison faculty, UHS staff 

planned and made it work well. DA offered an overview o

f the trip, including some of 

its most engaging incidents. UHS staff went back and worked with folks in the U.S. 

South to help 

them with their work. DA also noted how this project benefitted the 

