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Objectives

The Constitution states ''The objectives of this Society are to promote the ad-
vancement of the knowledge and application of value engineering.

Fulfillment of Objectives (Article II, National Bylaws)

Section 1.

(A)

(B)

(C)

(D)

(E)

(F)

(G)

(H)

To achieve the objectives, the Society shall:

Advance the art and science of value engineering and the allied
practices and disciplines which sustain the economic strength
of our nation and its industry.

Foster value engineering education in industry, Government,
and educational institutions.

Encourage original work and research in the theory and appli-
cation of value work.

Promote effective effort through improved communications a-
mong those who are responsible for value work.

Promote high levels of professional standards, practices, and
conduct.

‘Broaden the usefulness and application of value work through

cooperation with other engineering, technical, and business so-
cieties.

Encourage a high standard of service to the community and na-
tion.

Provide awards or recognitionto those making significant con-
tributions in advancing the art and science of value engineering.



Philos thy

The Honors and Awards program is designed to promote the foregoing objec-
tives and to recognize and reward attainment of these objectives by members
and other deserving individuals. There is aseries of Honors and Awards to in-
spire individuals to seek the effective fulfillment of the above purposes.

The Honors and Awards program in quite properly designed to offer encourage-
ment and reward to individuals for attainment in each of the foregoing areas.
It recognizes that there are degrees of attainment and the Honors and Awards
reflect this. Criteria are established to properly recognize degrees of attain-
ment in terms of the area of achievement and the scope of achievement.

Because the Board of Directors is charged by the constitution and bylaws with
the responsibility of fulfilling the purposes and objectives of SAVE it has the
sole responsibility to authorize the conception of Honors and Awards, the cri-
teria for selection of recipients of any and all awards, the nomination and re-
view procedures for individuals to be honored, and the final approval, within
the limits of the constitution of recipients of such awards as will fulfill the pur-
poses of SAVE. To do this, it has created the Individual Honors and Awards
committee to assist it in this responsibility.

To this group it has delegated authority and responsibility

1. Toreview needs of such Honors and Awards as may
further the purposes of SAVE.

2. Torecommend such Honors and Awards tothe Hon-
ors and Awards Review Board as may further the
purposes of SAVE,

3. To recommend to the Board of Directors criteria
for individual Honors and Awards which properly
reflect degrees of attainment of the established pur-
poses of SAVE.

4, To solicit nominations and full substantiating in-
formation fromthe membership and others for those
individuals who by their actions have furthered the
purpose of SAVE.

S. To review such nominations and substantiating in-
formation received against the supporting criteria
for the various Honors and Awards.

6. To report to the Honors and Awards Review Board
those individuals who have been nominated for re-
cognition and to designate the extent to which the
activities of the Nominees, as shownby the substan-
tiating data submitted, have met or failed to meet
the established criteria for authorized Honors and
Awards.



Philosophy (continued)

7.

To recommend to the Honors and Awards Review
Board suitable Honors and Awards to be givento
those who may be designated as recipients.

Draft and recommend appropriately worded cita-
tions for the President of SAVE, or the Honors and
Awards Director for presentation of the awards.



HONORS AND AWARDS FOR INDIVIDUALS

A, HONORS AND AWARDS FOR WHICH ME MBERS OF SAVE ARE ELIGIBLE

1.

Honorary Member

This award has been established to recognize those individuals of
professional eminence who have contributed significantly to the ad-
vancement and implementation of value engineering through their
responsibilities and authority in industry, government, education
and professional societies.

This award is made only to persons of acknowledged professional
eminence who have made outstanding contributions in the field of
Value Engineering which have significantly increased the effective- .
ness of humanendeavor, and who have met other constitutional cri-
teria.

Review of nominations is made normally once each year by the Board
of Directors of recommendations from the Honors and Awards Re-
view Board. While not limited by any fixed ceilings, it would be
considered unusual for the Honors and Awards Review Board to rec-
commend this award to more than three persons in any year because
of the high honor of this recognition.

Life Member

Alife member shall be an outstanding leader in the Value Engineer-
ing profession who has made substantial contributions to the pro-
fession. At the time of his advancement, a life member shall have
been engaged as a professional in the practice and/or teaching of
Value Engineering for at least (15) years (continuously or cumula-
tively) and shall have been inthe grade of Senior Member or Fellow
Member for at least (10) years.

Past National Presidents of the Society shall be admittedto Life
Membership at the end of their term of service as President.

Fellow

A Fellow shall be an individual of professional distinction in -the
practice or teaching of value engineering. A Fellow shall be enti-
tled toall rights and privile ges of the Society, including the right to
vote and to hold National and Local Chapter office.
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At the time of his advancement, a Fellow shall have been engaged
inthe practice and/or teaching of value engineering for at least fif-
teen (15) years (continuously or cumulatively) and shall have been
in the grade of Senior Member or Emeritus Member for at least five
(5) of these years.

4. Emeritus Member

This grade of membership shall be only by transfer from the grade
of Senior Member.

The Award is made to senior members who have over a long period
of time devoted substantial and continuous efforts to the evaluation
of Value Engineering as a profession and/or growth of SAVE and
who have retired from active professional activities in teaching,
research, consulting, government, or business.

Review of nominations is made normally once each year bythe Board
of Directors of recommendations made by the Honors and Awards
Review Board. While not limited by any ceiling the Board will not
normally submit more than one recommendation from each chapter
to the Board of Directors for action during any one year.

5. Distinguished Service Award

This award may be made to any member of SAVE who has rendered
some outstanding service to his society in one of the following cat-
egories: SAVE activities, industrial activity, government activity
or educational activity.

Not more than four Awards, one in eachcategory shall be made each
year. The Board of Directors will review nominations normally
once each year. The Honors and Awards Review Board will report
all nominations to the Board of Directors, together with its recom-
mendations for the four individuals considered most worthy of such
recognition. Only four nominees from those reported may be se-
lected, and then only when there is a nominee who has contributed
truly distinguished service to the Society.

6. Best Technical Value Engineering Paper Award

To be determined by the officers and editors of the Society's official
publications.

7. Past Presidents Award

(1) In recognition of the guidance, effort and achievements of the
President of SAVE, aspecial award in appreciation of untiring
efforts has been established.

(2) Each President of SAVE upon leaving office shall be presented
with a plaque in recognition of his service.

(3) A permanent plaque shall be established in the National office
of SAVE commemorating the services of its Presidents. The
name of each past President shall be engraved thereon as he
retires from office,

Revised 8 August 1970 (DER)
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(4) Astheterm ofthe Presidentnears its end, the Director of Hon-
ors and Awards shall order the approved plaque with proper in-
scription. Upon receipt of it he will give it to the President-
elect for presentation.

(5) The President-elect shall, upon assuming office at the end of
the Annual Conference, present the Awardtothe recipient.

(6) The Director of Honors and Awards shall be responsible for
having the permanent plaque at the National office properly in-
scribed upon succession of the President-elect to office.

8. Value Engineer of the Year

This is anaward for hard work, effectiveness, enthusiasm and col-
lective contribution to the advancement of the SAVE during the past
year. It is not to be awarded to levels of President of local chap-
ters orto national executive post incumbents of the past year. It is
designed torecognize and stimulate effort in the rank and file of the
organization and in committee effort.

B. HONORS AND AWARDS FOR WHICH INDIVIDUALS AND INSTITUTIONS
NOT A PART OF SAVE ARE ELIGIBLE

1. Award for Outstanding Achievement in Management

The Award is established to suitably recognize executives who have
significantly contributed to the Value Engineering professionby cre-
ating a climate within their operating units which permits Value
Engineeringtechniques to be perfected and used with outstanding re-
sults. Such executives shall normally be the president, vice-pres-
ident, or board chairman with the line responsibility of an industrial,
government, or educational enterprise who canbe held accountable
for the stimulation of such a climate.

As an alternative in special situations where a Staff Executive has
strong influence on operating policy a Senior Staff Executive may be
the recipient of this award. He would normally be of Staff Vice-
Presidential level or the equivalent in governmental or educational
institutions.

It is recognized that in making this award that SAVE is indirectly
honoring a business, governmental or educational institution, and
consideration is given to respect and esteem which the total insti-
tution has displayed for the techniques associated with Value Engi-
neering.

The Award cannot be granted to -any executive from a company rep-

resented on the Board of Directors of SAVE or Honors and Awards
Review Board at the time the selections are made. ‘

ised 8 August 1970 (DER)



Nominees for the award are normally reviewed by the Board of Di-
rectors once each year of recommendations made by the Honors
and Awards Review Board. While there is no imposed limitations
on the number of recipients of this award the Honors and Awards
Review Board does not normally recommend more than two indivi-
duals for this honor in any one year.

2. Presidential Citation

This award is established to suitably recognize those persons who
have contributed significantly to the advancement of SAVE. Nom-
inees for the Award are normally reviewed by the Board of Direc-
tors once each year of recommendations made by the President.

3. Student Award

This award isto be determined annually by the President of the host
chapter or chapters forthe annual meeting. Its purpose is two-fold;
first, to recognize a definite contribution at the University level of
a graduate or undergraduate student who has contributed by theses
or written material for publication articles advancing knowledge in
the field of value engineering; second, to stimulate attention and
effort at the University level in Value Engineering. The student
should live close enough to ensure that he can be present at the na-
tional convention to receive this award in person. Also, it should
help to develop interest by the local press and educators in Value
Engineering.

CRITERIA FOR AWARDS TO INDIVIDUALS

The criteria seek to clearly indicate the particular event(s) and circum-
stances(s) by which the Honor is granted. It seeks toidentifythe partic-
ular areaof activity which the individual or institution has achieved em-
inence and to measure the depth and breadth of the effect of the activity.
The criteria in all cases reflect the limitations imposed as measure-
ment by the constitution and bylaws as the case may be. The criteria
in all cases must be accepted by a three-fourths vote of the full Board of
Directors.

The philosophy of criteriafor all awards made to individuals is to meas-

sure the partial attainment (in depth, breadth, geographical effect, etc)
~of the criteria established for the bestowing of honors on individuals.

1. General Criteria for all Awards to Individuals

Each nominee shall be considered on the strength of his record as
compiled and submitted by the nominator to the Director of Honors
and Awards in terms of:

(1) Unique or pattern-setting developments in the management of
Value Engineering in any activity.

(2) Unique or original development or application of Value Engi-
neering methodology or philosophy.



(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

-5 -

Inventions or patents involving technical or other innovations
which would make work--any type of work-- more effective in
terms of cost, drudgery, quality or any other key performance
feature.

Development of a generally applicable model of any kind, such
as a conceptual, mathematical or probability model, process or
other design that can serve as a model for wider application
elsewhere from existing but limited applications.

Conduct and publication of original research in Value Engineer-
ing.

Publication of original work through any information medium
(including magazines, TV, lectures, etc.)

Promotion and dissemination of information about Value Engi-
neering.

Humanitarian, community or public service (including hospital
boards, governmental, schools, etc.) such as

- in local communities or regions, throughout the U.S.A. and
Canada

- or through international activities

- or other comparable work

Services to the profession as such (n_ot including professional
societies) such as

- a teacher, educator or lecturer in Value Engineering
- or in inter-disciplinary work (utilization of other knowledge
in value engineering work or vice versa)

Service to SAVE, such as long and arduous effort to improve
SAVE,

editorial efforts

- important committee or task force participation
and chairmanship

- important society ''Directorships"

elective office

And such other specific criteria as established by the consti-
tution or Board of Directors.

2. Specific Criteria for all Awards to Individuals

(1)

Criteria for Honorary Member

The nominating information will specifically substantiate con-
tribution in not less than five of the first ten points of the gen-
eral criteria, and the data will clearly substantiate that in at
least three of these criteriathe contribution must be consid_ered
to be of the highest caliber and be nationally or internation -
ally recognized.

 August 1970 (DER)
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In addition, the data must substantiate that the nominee

a.
b.

is not less than forty years of age at time of election
has had responsible charge for not less than ten years of
important engineering or management work, and be quali-
fied to direct, conceive, plan or operate value work

or

has had responsible charge for not less than ten years of
important industrial, business, construction, education, ed-
itorial, or engineering society activity, requiring the know-
ledge and experience gained from engineering training and
experience.

(2) Criteria for Life Member

A Life Member shall be an outstanding leader in the Value Engi-
neering profession who has made substantial contributions to the
profession.

The nominating information will specifically substantiate contri-
butionin not less than 5 of the 10 points in the General Criteria
and at least 3 must be of highest caliber and responsible charge
of important activities for not less than 10 years.

In addition, the data must substantiate that the nominee

a.
b.

is not less than forty years of age at time of election

is nationally recognized as a professional in the practice or
teaching of Value Engineering for at least (15) years (con-
tinuously or cumulatively) and shall have been in the grade
of Senior Member or Fellow Member for at least (10) years.

Past National Presidents of the Society shallbe admitted to Life
Membership at the end of their term of service as President.

(3) Criteria for Fellow

A Fellow shall be an outstanding leader inthe Value Engineer-
ing profession who has made substantial contributions to the pro-
fession.

The nominating information will specifically substantiate con-
tribution in not less than four of the first ten points in the gen-
eral criteria, and the data will clearly substantiate that the con-
tributions are outstanding and are nationally recognized.

In addition, the data must substantiate that the nominee
a.
b.

@

is not less than forty years of age at time of election

is nationally recognized as a professional in the practice or
teaching of Value Engineering for at least (15) years (con-
tinuously or cumulatively) and shall have been in the grade
of Senior Member or Emeritus Member for at least (5) of
these years.
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(4) Criteria for Emeritus Member

(5)

(6)

This grade of membership shall be made for substantial and
long devoted service to the interests and purposes of SAVE.

The nominating information will specifically substantiate con-
tribution in not less than two of the first ten points in the gen-
eral criteria, and the data will clearly substantiate that the
contributions are substantial and at least regionally recognized.

In the case of nominees previously transferred to membership
of the grade of Emeritus, Fellow, or Honorary Member, the
contributions mentioned above must be in addition to those for
which they were honored by transferto grade of Emeritus, Fel-
low, or Honorary Member.

Distinguished Service Award

This honor is granted to members of SAVE who have rendered
outstanding service to the Society in one of the following cate-
gories:

SAVE
The member who has distinguished himself by his outstand-
ing contributions to the Society's growth and management.

INDUSTRIAL
The member who has distinguished himself by his outstand-
ing contributions in industrial applicationof value engineer-
ing.

GOVERNMENT
The member who has distinguished himself by his outstand-
ing contributions in governmental applications of value engi-
neering.

EDUCATION
The member who has distinguished himself by his outstand-
ing contributions in the development of techniques for mo-
tivating, teaching and implementing value engineering.

The nominating information will specifically substantiate con-
tribution in not less than three of the first ten points including
item (10) in the general criteria, and the data will clearly sub-
stantiate that the contributions are outstanding with respect to
at least two of the points and are nationally recognized.

Award for Qutstanding Achievement in Management

This Award is made to recognize individuals and indirectly those
institutions for which they have executive responsibility, who
have significantly contributed tothe Value Engineering Profess-
ionby creating a climate withintheir operating units which per-
mits the techniques associated with Value Engineeringto be per-
fected and used with outstanding results.



The nominating information will specifically substantiate con-
tribution in not less than four of the first nine points in the gen-
eral criteria, andthe data will clearly substantiate that the con-
tributions are at least nationally recognized with respect to
points (1) or(2) and suitably outstanding on other points offered.

In addition, the data must substantiate that the nominee

a. has such executive responsibility that his leadership over
a period of at least five years has been a substantial influ-
ence in creating the climate for growth and utilization of
Value Engineering. For this reason the nominee will nor-
mally be a president, vice president or operating Board
Chairman of an important industrial concern, ortheequiv-
alent inresponsibility in governmental or educational insti-
tutions or have staff responsibility with strong influence on
operating policy.

b. The Award cannot be made to any individual from a com-
pany, governmental agency, or educational institution rep-
resented on the Board of Directors of SAVE or the Honors
and Awards Review Board at the time of nomination and se-
lection.

(7) Criteria for Value Engineer of the Year

This is an award for hardwork, effectiveness, enthusiasm and
collective contribution to the advancement of the SAVE during
the past year. It is not to be awarded to levels of President of
local chapters or to national executive post incumbents. It is
designed torecognize and stimulate activity in the rank and file
of the organization.

Indicate each working committee in which he participated and
assignments of note. Indicate the approximate number of work-
ing hours devoted to each activity. Show the results achieved
directly attributable to this individual's efforts in the area of
value engineering training, research, publicity, development,
management, reporting and motivation.

The nominating information will specifically substantiate con-
tribution in not less than three of the first ten points including
item (10) in the general criteria, and the data will clearly sub-
stantiate that the contributions are outstanding with respect to
at least two of the points and are nationally recognized.

SCHEDULE FOR HONORS AND AWARDS ACTIVITIES FOR INDIVIDUA LS

The schedule for Honors and Awards activities is on an annual basis and
the following program will not be deviated from except by particular or -
der of the Board of Directors.
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Announcement of Honors and Awards - June 1

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

Material requesting nominations will be distributed to

a. The Editor of the SAVE Communications and other Publica-
tions.

b. Each Chapter President.

c. All Vice Presidents and Directors of Committees.

d. All other members of the Board of Directors.

by the Director of Honors and Awards by June 1 through the
National Business Office.

The announcement will point out necessity for full substantiating
data with each nomination.

The announcement will list awards for which nominations are
being requested.

Announcement will state general purpose of each award and give
reference to specific criteria of this manual.

Announcement will give available locations of this manual for
reference

a. National Business Office

b. Regional Vice Presidents

c. Chapter Presidents

d. Others as established by Board of Directors

Announcement will specifically state to whom nominations are
to be sent --- Director, Individual Honors and Awards Com-
mittee, c/o Executive Secretary, SAVE, 2550 Hargrove Drive
L-205, Smyrna, Georgia 30080.

Announcement will clearly state that the nominations will close
as of October 31 and that those received afterthat date will only
be considered for the next following year.

Announcement will clearly state that nominations are welcomed
from an individual, group, or organization, with the only re-
quirement being that the nominations be fully substantiated in
accordance with the criteria.

The prominentdisplay of the announcement in the June isgue of
the SAVE Communications and other SAVE publications is ex-
pected.

Only one nomination is required for any award, but endorse-
ments will strengthen the consideration by the Review Board.

Afollow-up announcement will be made in the SAVE Communi-
cations in August and September.
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Receipts of Nominations June 1 through October 31

(1) All nominations will be labeled confidential and mailed to:

(2)
(3)

(4)

(5)

Director, Individual Honors and Awards Committee
c/o Executive Secretary

Society of American Value Engineers, Inc.

2550 Hargrove Drive L-205

Smyrna, Georgia 30080

Nominations will be opened by the Executive Secretary only.

Ten copies will be made of each nomination and mailed as fol-

lows:

a. One to the Chairman of the Individual Honors and Awards
Review Board.

b. One to each of the other members of the Individual Honors
and Awards Review Board.

c. One to the Director of the Individual Honors and Awards
Committee and one to each member of the Committee.

The original will be filed by the Executive Secretary.

The Executive Secretary and all others concerned willtreat all
nominations as confidential material. Nominators should treat
their nominations likewise.

Any subsequent correspondence betweenthe Director of Individ-
ual Honors and Awards and the Nominator relating to amplifi-
cation or extension of data with respect to nominations will be
handled as above. Forms will be supplied by the Director of
Individual Honors and Awards.

Closing of Nominations - October 31

(1)

(2)

(3)

Nominations received after October 31 will be held by the Ex-
ecutive Secretary for distribution between May 1 and October
31 of the following year as detailed above. The Executive Sec-
retary will so notify nominators.

The Director of the Individual Honors and Awards Committee
on October 31 will by letter notify the

a. The executive Secretary

b. Members of the Individual Honors and Awards Committee
c. Members of the Honors and Awards Review Board

d. The President

that the nominations for the year are closed.

Respecting the wishes and convenience of the members of the
Review Board, the Director will call for a full meeting of the
Board after October 31 but before March 1, at which meeting
the nominations will be reviewed.
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Meeting of the Individual Honors and Awards Review Board - Be-

tween October 31 and March 1

(1)

(2)

(3)

(4)

(5)

All actions of the Board require a majority affirmative vote of
the full Board in session.

The Review Board will review all nominations and on the basis
of the substantiating data before it, vote on recommendations
to the Board of Directors.

The Director of Individual Honors and Awards will sit with the
Board as an ex officio member (without a vote). However, in
event that one member of the Honors and Awards Review Board
is absent from the meeting, the Director of Individual Honors
and Awards will be a voting member.

The Review Board may, when reviewing the data supplied to
substantiate a particular nomination, make a decision to consi-
der the individual for one of the other awards more in keeping
with the data supplied.

The Board may whenreviewing data on nominations make a de-
cision that further clarification or extension of data is needed
for final action and defer action until it obtains such data and
reviews it at its next regular meeting. It maythen, at any time,
decide that the candidate is not suited for consideration and close
the file.

The Review Board will prepare a report of its actions, includ-
ing a summary of the nominating data of each nominee who meets
the criteria, together with its recommendationfor action. This
report will be addressed to the Board of Directors and deposited
with the Executive Secretary as soon as possible following its
meeting but not later than March 15.
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HONORS AND AWARDS SUMMATION

HONOR OR AWARD ELIGIBILITY NOMINATING INFORMATION SUBSTANTIATION RECOGNITION _AGE -
HONORARY MEMBER" | PERSON OF ACKNOWLEDGED AWARD FOR THOSE PERSONS WHO HAVE CONTRIBUTED | NATIONAL OR MINIMUM
PROFESSIONAL EMINENCE SIGNIFICANTLY TO THE ADVANCEMENT OF VALUE INTERNATIONAL | 40 YEARS OLD
DEEMED WORTHY OF SUCH A ENGINEERING AND/OR THE SOCIETY' AND WHO MAY !
HIGH DISTINCTION NOT NECESSARILY BE MEMBERS OF THE SOCIETY
LIFE MEMBERt SENIOR MEMBER OR FELLOW NOT LESS THAN 5 OF THE 10 POINTS AND AT LEAST NATIONAL OR MINIMUM
FOR NOT LESS THAN 10 YEARS 3 MUST BE OF HIGHEST CALIBER AND RESPONSIBLE INTERNATIONAL | 40 YEARSOLD
y CHARGE OF IMPORTANT ACTIVITIES FOR NOT LESS
THAN 10 YEARS . ’
FELLOW SENIOR MEMBER OR EMERITUS ENGAGED IN THE PRACTICE AND/OR TEACHING OF NATIONAL MINIMUM
MEMBER FOR AT LEAST 5 OF VALUE ENGINEERING FOR AT LEAST 15 YEARS. 40 YEARS OLD
THE 15 YEARS , MUST BE SUBSTANTIATED
} :
EMERITUS SENIOR MEMBER FOR NOT LESS | * NOT LESS THAN 2 OF THE 10 POINTS AND LONG AND REGIONAL -
THAN 10 YEARS AND FULLY "DEVOTED SERVICE
RETIRED
VALUE ACTIVE MEMBER DESIGNED TO AWARD FOR HARD WORK, EFFECTIVENESS, ENTHU- NATIONAL -
ENGINEER RECOGNIZE RANK AND FILE OF SIASM AND COLLECTIVE CONTRIBUTION TO THE -
OF THE YEAR THE ORGANIZATION ADVANCEMENT OF SAVE DURING THE PAST YEAR. .
NOT AWARDED TO LEVELS OF CHAPTER PRESIDENTS
OR TO MATIONAL EXECUTIVE POST IMCUMBENTS
DISTINGUISHED ACTIVE MEMBER NOT LESS THAN 3 OF THE 10 POINTS AND BE OuUT- NATIONAL -
SERVICE STANDING IN AT LEAST 2
OUTSTANDING EXECUTIVE NOT LESS THAN 4 OF THE FIRST 9 POINTS NATIONALLY NATIONAL (5 YEARS
ACHIEVEMENT IN - RECOGNIZED IN POINTS 1 AND 2 AND OUTSTANDING IN EXECUTIVE)
MANAGEMENT , OTHERS OFFERED INFLUENCING
o VALUE
ENGINEERING
TUDENT AWARD UNIVE;RSITY LEVEL GRADUATE PREPARED THESIS IN THE FIELD OF VALUE ENGINEER- REGIONAL -

OR UNDERGRADUATE

ING OR WRITTEN MATERIAL FOR PUBLICATION
ADVANCING KNOWLEDGE IN THE FIELD OF VALUE
ENGINEERING

*Honorary Member Revised

tLife Member Added
Revised April 1969




PERSONAL

NOMINATION FOR INDIVIDUAL HONORS AND AWARDS

SOCIETY OF AMERICAN VALUE ENGINEERS

The Executive Secretary and all others concerned will treat all nominations as con-

fidential material.

Nominators should treat their nominations likewise.

Submittals will be labeled confidential and mailed to:

Director, Awards Nominations Committee
c/o Executive Secretary, SAVE
2550 Hargrove Drive L-205
Smyrna, Georgia 30080

We the undersigned, wish to nominate

for the

in view of his

contributions to the

Names and Nominator:

Addresses
of Nominator Endorser:

and Endorsers

Date of Birth of Nominee

Membership in SAVE Yes

No

Membership Classification:

Licensed Professional Engineer

Years as Fellow
Years as Senior

Yes No State of

Years as Associate

Years as

BIOGRAPHICAL STATEMENT:

Revised June 1970 (DER)
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SOCIETY OF AMERICAN VALUE ENGINEERS

ACHIEVEMENTS RELATED TO GENERAL CRITERIA

1. UNIQUE OR PATTERN-SETTING DEVELOPMENTS THROUGH VALUE ENG-
INEERING IN THE MANAGEMENT OF ANY ACTIVITY.

2. UNIQUE OR ORIGINAL DEVELOPMENT OR APPLICATION OF VALUE ENG-
INEERING METHODOLOGY.

_15_

(Use additional page if needed on any of the General Criteria.)



3. INVENTIONS OR PATENTS INVOLVING TECHNICAL OR OTHER INNOVA-
TIONS WHICH WOULD MAKE WORK---ANY TYPE OF WORK--~-MORE EF -
FECTIVE IN TERMSOF COST, DRUDGERY, QUALITY ON ANY OTHER KEY
PERFORMANCE FEATURE.

4, DEVELOPMENT OF A GENERALLY APPLICABLE MODEL OF ANY KIND,
SUCHAS CONCEPTUAL, MATHEMATICALOR PROBABILITY MODEL, PRO-
CESSOR DESIGN THAT CAN SERVE AS A MODEL FOR WIDER APPLICATION.

- 16 -



5. CONf)UCT AND PUBLICATION OF ORIGINAL RESEARCH IN VALUE ENGI-
NEERING.

6. PUBLICATION OF ORIGINAL WORK THROUGH ANYINFORMATION MEDIUM
(INCLUDING MAGAZINES, TV, LECTURES, ETC.).

-17 -



7. PROMOTION AND DISSEMINATION OF INFORMATION ABOUT VALUE ENG-
INEERING.

8. HUMANITARIAN, COMMUNITY OR PUBLIC SERVICE, (INCLUDING HOSPI-
TAL BOARDS, GOVERNMENTAL, SCHOOLS, ETC.) SUCH AS

- IN LOCAL COMMUNITIES OR REGIONS, THROUGHOUT THE USA AND
CANADA

- OR THROUGH INTERNATIONAL ACTIVITIES
- OR OTHER COMPARABLE WORK
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9. SERVICES TO THE PROFESSION AS SUCH (NOT INCLUDING PROFESSION -
AL SOCIETIES) SUCH AS

- A TEACHER, EDUCATOR OR LECTURER IN VALUE ENGINEERING OR
MANAGEMENT

- OR IN INTER-DISCIPLINARY WORK (UTILIZATION OF OTHER KNOW-
LEDGE IN VALUE ENGINEERING WORK OR VICE VERSA).

10.

SERVICE TO SAVE, SUCH AS LONG AND ARDUOUS EFFORTS TO IMPROVE
OPE RATION OF SAVE

EDITORIAL EFFORTS

- IMPORTANT COMMITTEE OR TASK FORCE PARTICIPATION AND CHAIR-
MANSHIPS

- IMPORTANT INSTITUTE 'DIRECTORSHIPS'
- ELECTIVE OFFICE
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