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Abstract: In her Spring 2014 interviews with Sarah Neddo, Kelsey Foster talked about her involvement in founding the Gender Learning Community. Foster spoke of the time period between 2007 and 2010 and on the following topics: UW-Madison; Madison; Gender Inclusive Housing Initiative; Gender Learning Community; Open House; LGBTA Liaison Intern; House Fellow; LGBTQ Diversity Coordinator; LGBT Campus Center; DSQUAD; Diversity Programming; Director of Diversity Programs; Director of University Housing; Midwest Bisexual Lesbian Gay Transgender Ally College Conference (MBLGTACC); Dejope Hall; and Gordon Commons. This interview was conducted for a project on the history of Open House Gender Learning Community and for inclusion into the UW-Madison Oral History Program, specifically within its Madison’s LGBT Community, 1960-Present oral history project. 
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Interview Session (May 10, 2014): Digital File

Time	Keywords

00:00:00	Start of Interview/Interviewer’s Introduction. 

00:00:40	Question: How did you end up attending/working at UW-Madison? Answer: Kelsey Foster (KF) talked about being from Portage, Wisconsin and wanting to get out of her small town and moving to Madison. She gives an overview of her positions in UW-Madison’s Division of University Housing as an LGBTA Liaison Intern her sophomore year, House Fellow her junior year, and LGBTQ Diversity Coordinator (DC) her senior year. 

00:01:20	Question: What was your experience in Residence Life like? Where did you live? What were the people like? Answer: She talks about living in Sellery 2A her freshmen year with a roommate who was very different from her. KF recalls attending a Safe Zone training run by the Jon Raffesberger one of the LGBTA Liaisons early her freshmen year in 2007 where she had a realization about her sexuality. She talks about being scared and closeted for the rest of the school year and at the end of the school year she came out to two of her closest friends from high school.  She goes on to talk about how she lived in Ogg her sophomore year and saw a flyer for the GSA kickoff meeting. She recalls attending the GSA kickoff event run by the LGBTA Liaisons Jon Raffesberger and Emma Zeldin. She talks about the people she met at the GSA kickoff. She also discusses how she felt awkward interacting with people she had met her freshmen year. 

00:04:16	KF talks about how she became a House Fellow her junior year with the encouragement from LGBTA Resource Coordinator Emma Zeldin and the goal of becoming and LGBT Resource Coordinator her senior year. She reflects on her time as a House Fellow in Witte Hall. She then briefly talks about her position as an LGBTQ Diversity Coordinator with Sky Meredith. 

00:05:30	Question: What was it like to live in the residence halls and be closeted? Answer: KF talks about not knowing anyone else who was queer. She remembers seeing the LGBT Safe Zone sign on other people’s doors and had one on her door. 

00:07:00 	Question: Where were places you found community and support at UW? Answer: She talks about the Housing GSA and the LGBT Campus Center. She talks about the atmosphere at the LGBT Campus Center and explains why she stuck with the group of first-year students in the Housing GSA. She goes on to discuss the places she found support within Housing like DSQUAD staff and people in the Diversity Office, such as, Magpie Martinez and Rhoda Jordan. 

00:08:35	Question: When was the first time you heard about the initiative for the Gender Learning Community? Answer: KF talks about how Emma Zeldin presented the idea to the GSA KF’s sophomore year in 2008. She talks about a trans boy in the GSA who she calls “J.” She reflects on how he was the first trans person she had ever met. She explains the University Housing’s Policy that you had to be in a dorm room based on your legal sex or in a dorm room by yourself. She talks about how members of the GSA did informal research on their own about gender inclusive housing. She talks about a petition a small group of politically minded students within the GSA created, and got people to sign for gender inclusive housing. She recalls “storming” into the Director of University Housing Paul Evans office who tossed the petition aside. She goes on to reflect about her interactions with Paul Evans and how she thinks about storming his office now. She also talks about how Paul Evan’s dismissive attitude “lit a fire” under the people in the GSA. She also mentions Housing’s refusal to fund travel to MBLGTACC in 2008.

00:12:50	KF talks about the decision to frame the housing initiative as gender inclusive instead of gender neutral.  She reflects the progress and limitations of a Housing Policy change, which gave students the ability to room based on the gender they identified with when they first applied for housing.  

00:15:43	Kelsey Foster (KF) talks about a faculty led internship position with Professor of Sociology Joe Elder. She reflects on specific research undertaken and work produced in the course, which focused on gender inclusive housing. She talks about investigating what other campuses had done to market and implement gender inclusive housing. 

00:16:57	KF explains the decision to implement a gender learning community rather than gender inclusive housing. 

00:18:13	She talks about going to MBLGTACC and attending a workshop session with people from other campuses on gender inclusive housing. She goes on to talk about interviewing Scott Seyforth about learning communities and talking to a student representative on the Board of Regents. 

00:20:33	She talks about presenting the idea in the fall of 2009 to professional residence life staff who were supportive of the Gender Learning Community. Jackie Scola-Berstein and another Residence Life Coordinator wanted to take the lead in working to implement the Gender Learning Community. KF reflects on taking a step back to let professional Residence Life staff with knowledge of housing take the lead on implementing the Gender Learning Community.  She talks about taking on the role of rallying support for the gender learning community and attending listening sessions held by professional residence life staff. She talks about a conversation with, Vince, a student at the University of Milwaukee who wanted to know more about what was happening with UW-Madison’s gender inclusive housing. 

00:23:09	She talks about how once the idea of a learning community for gender inclusive housing was underway it was hard to work towards gender inclusive housing for all of campus. She talks about the initial problem of housing as unsafe for trans and gender nonconforming folks and the goal of the learning community as a safe space. She also discusses the limitations of only having a gender learning community and specific challenges of placing the learning community.  She explains the positive and negative of having the learning community located on lakeshore. More specifically she talks about how the location is far from campus resources and in a generally safer location. She goes on to discuss how she was against placing the learning community in a dorm with an extra fee and talks about the importance of fully integrating people into the community. 

00:25:38	She also talks about how she would like to see gender inclusive housing policy implemented throughout campus. 

00:26:01	Question: Is there anything else you would like to add about the Gender Learning Community or anything else? Answer: KF talks about how there is not enough support in housing for diversity programs. She explains how Diversity is one of the core standards for Housing and does not receive enough support. She points to the high ratio of resident to full-time diversity staff, the exclusion of the Center for the Cultural Enrichment (CCE) from the new Gordon Commons Dining Hall, her observations while an LGBTQ Diversity Coordinator her senior year, and an incident of presenting an idea and getting rejection from a new supervisor who had replaced Rhoda Jordan.  She goes on to discuss positive supervisor experiences with Magpie Martinez and Rhoda Jordan who supported student staff ideas.  She explains how the other core values of housing are important, but without the diversity programs students would have dropped out or would have spent a year isolated. 

00:29:11	She discusses a meeting with Paul Evans and other residence life staff where they talked about construction developments in housing and receiving a confirmation that the CCE would be moved out of Gordon Commons and into Witte. She also recalls hearing Paul Evans joke about there not being room in the new housing construction developments for a diversity office in Lakeshore. 

00:30:52	End of Interview Session
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