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The Problem: 

The problem of this study was to determine what 

factors influence Reserve Officer Training Corps students 

to drop out of the program at UW-LaCrosse after the initial 

semester and also to determine significant factors causing 

other students to continue in the program. 

The Procedure: 

There were 81 ROTC students enrolled in Kilitary Sci­

ence 101, the first class offering in ROTC of the Military 

Science Department, University of Wisconsin-LaCrosse. These 

students were given a 50 item inventory designed by the ex­

perimentor during the latter part of the course which was the 

fall semester of 1973. During the spring semester of 1974, 

the same 50 item inventory was [iven to the remainder of the 

original 81 students: the remainder which numbered 37 were 

enrolled in Kilitary Science 102, the second course offering 

for ROTC students. 

,­



The inventory constructed by the experiment or consisced 

of items that were felt tc be the major areas of attraction 

and detraction. Each of the items could be answered with 

any of the five degrees of the I,ikert Scale according to the 

cadet reaction. The answers ranged from str0ngly in favor to 

strongly disfavor. 

The Findings. 

There were significant differences in retention factors 

between the two groups of ROTC students, an examination of the 

items of the inventory and chi-square values revealed significmt 

differences in responses between the two groups ~n five of the 

fifty items. ~here was a strong indication by the first group 

that more discussion was needed during the fall semester class. 

The second group was more against women in ROTC as compared to 
, 

the first group probably because of the masculine belief that 

some of the traditional areas of drill and weapons should be taboo 

to women. Significant differences were evident between the 

responses of the two groups concerning the wearing of the cadet 

uniform, weapons instruction, and the course work-load. It was 

discovered that the great majority of the students prefer the 

traditional military virtues of spit and polish, discipline and 

authoritarian militarism. Surprisingly, there was no significant 

resistance to drill by either group and peer pressure seemed to 

have little influence on students. There was some resistance by 

the students to the idea Of haircuts but not to a high degree. 



Travel, monetary benefits, and leadership training all were 

reflected as major attractions for students taking ROTC. 
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Morris Janowitz indica-tes L:ha~ retent;ion j::r'ob.l8ms wil~ 

improve because monetary re'{,'ards have be;.?rJ iricrsssed fo~ the 

mili tary making the rewards corrparable to choss fOdnd in C1 v­

ilian enterprise (1964). 

Newsweek Magazine, (Jan. 197L!-), In s.n articlE: concern­

ing the retention problem at the service acadamies explained 

that the reasons are varied. These reasons not only affect the 

academies and ROTC I but also the attEmpt to have an 3~1-'"olun­

teer arm:,r. The dropout rate at the Air Force Acad~r:y is 43%; 

West Point is 38%; and the Naval Academy is 32%. It must be 

remembered that the complete expense for education at the 

three schools is borne by the government. The article ex­

plained that the antimilitarism bred by the war in Vietnam has 

tarnished some of the glamour that has traditionally enhanced 

the appeal of the academies. It also emphasized that perhaps 

even more important psychologically is the diminution of' the 

Cold War Threat. According to the superintendent of the Naval 

Academy, the retention problem is a one-shot phenomenon resulting 

from the cut-off of the draft. 

It may b~ noted that according to the article. the 

Air Force Academy is far more lib8ral than its two 01d8r bro­

ther institutions, but its dropout rate is higher. The a~ticle 

concludes that a reputation for liberalism attracts those stu­

dents who are likely to qui t. To show the ffi2.gni tude of th8 

retention problem at th~ academies, the dropout rates are much 
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CHAPTER III 

PROCEDURES 

Subjects: 

The subjects were freshmen enrolled In Military 

Science 101 and Military Science 102. There were 81 students 

enrolled in Military Science 101. Thirty-seven of these orig~ 

inal students were enrolled in 102 the second semester. The 

other 44 st,oents were with the program only the first sem­

ester and did not continue in ROTC. 

Proced;J..re: 

The instrument used was a 50 item inventory which was 

administered by a civilian secretary to 81 Milita!'y Science 101 

scudents during the fall semester, 1973 at LaCrosse. DU!'ing the 

spring semester 1974, the sa~e 50 item invento~y was readministered 

to the remaining 37 students. 

I\'!easurernent; 

This inventory ~~s constructed by the experimentor and 

consisted of items that the Military Science Department Staff 

felt were the~ajor areas of attraction and detraction to 

students. Each of the items could be reacted to with any of 

five degrees ranging from strongly In favor to strong disfavor. 

7 



CHAPTER IV
 

ANALYSIS OF THE DATA
 

After gathering the data and numerically analyzing 

the item responses of the two sample groups, a chi-square 

test was performed in order to determine the significant 

difference between the two groups of ROTC students. A 

figure of 9.h8733or greater, with four degrees of freedom 

was necessary for significance at the five pGrcent level 

of confidence. A figure of 13.2767 or greater was necessary 

for high significance at the one percent level of confidence. 

Chi-square values for each of the fifty items included in the 

inventory can 1'e found in Appendix B. 

An examination of these data revealed that highly 

significant differences were found in only two of the fifty 

icems of the inventory. Table I is a replication of these two 

items wi~h the corresponding "hi-square values which indicate 

hish~y significant differences between the responses of the 

two groups of students. 

TABU I
 

ITEMS THAT SHOW CHI-SQUARE VALUES OF
 

13.2767 OR GREATER
 

ITEM	 CHI-SQUARE YALUE
 

strongly favor-strongly disfavor8.	 Women are now a major part 
of the Army and ReTC. Con­ 15.4086 
cerning this, I 

8 
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-
TAB~E I (CONT'D) 

33. There should be 
discussion 

more definitely-definitely not 
21.3809 

Table II shows the three i terns whL~h were significant 

at the five percent level of confidence with a chi-square 

value of 9.48733 to 13.2766 with four degrees of freedom. 

TABLE II 

ITEMS THAT SHOWED CHI-SQUARE VALUES OF 

9.48733 to 13.2766 

ITEM	 CHI-SQUARE VALUES
 

3.	 Concerning the wearing strongly favor-strongly disfavor 
of the uniform one day 12.7283 a week to Leadership
 
Lab, I would
 

5.	 There are three weeks more-------------less
 
of weapons training
 
offered in lab. The
 
amounc should be
 

35·	 Considering the one credit too little-------too much 
hour, the work load for this 10·5459 
course was 

Table III illustraces the nine items whose chi-square 

values ranged from 6.0000 to 9.48732. Thus, they were closest 

to attaining a level of significffi1ce. 
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TABLE III (CONT'D) 

!~EMS THAT SHOW CHI-SQUARE VALUES OF 

6.0000 TO 9.48732 

9.	 The use of ~ Cadet Co,ps
 
chain of co~mand and mil­

itary courtesy in ROTQ
 
sh::;uld be 

11.	 Peer pr~ssure concerning 
my enrollment is a sign­
ficO-nt factor 

14.	 The almost 810,000 a year 
as a 2nd Lt. upon com­
missioning is a strong 
reason for my taking ROTC 

21.	 The option of attending 
the	 nine week Ranger 
Course instead of Su~~er 

Camp is appealing to me 

24.	 The extra-curricular or­
ganizations in ROTC should 
be continued 

29·	 I plan to wait until after 
th~ first two vears to de­
cide whether t~ continue 

39.	 Concerning the use of slides, 
tapes, and vu-graphs, there 
should be 

42.	 Concerning the seminar panel 
of officers, there should be 

48.	 I will be ta1dng ROTC at 
LaCrosse next semester 

CHI-SQUARE VALUES
 

required-------dropped 

6.67056 

always-------never 

8.14909 

definitely-definitely not 

6.93163 

definicely-definitely not 

(,.0804 

definitely-definitely not 

6.08152 

definitely-definitely not 

9.24618 

more------------less 

8.11221 

more------------less 

9.1657 
definitely-definitely not 

6·58231 
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Table IV identif5es those items where responses 

elicited a chi-square value ranging from J.OOOO to 5.9999. 

Nineteen items fell into this category. 

TABLE IV 

ITEMS THAT SHOWED CHI-SQUARE VALUES OF 

J.OOOO TO 5.9999 

ITEM	 CHI-SQUARE VALUES
 

1.	 Drill as a leadership 
tool is a small portion 
of leadership Lab in the 
spring. I feel that there 
should be 

2.	 Whether or not academic 
credit is given for lab 
is a	 significant factor 
to me 

6;	 There is a block of lab 
on marksmanship qualifi ­
cation. This instruction 
should be 

10.	 Training in discipline in 
ROTC is 

12.	 One of my main attractions 
to ROTC is patriotism and 
national defense 

16.	 The chance for travel while 
in the Army is a compelling 
reason for my taking ROTC 

17.	 The wide choice of branches 
(2J) in the Army is a rea­
son for my taking ROTC and 
becoming an officer 

more-------------less 

J.26122 

definitely-definitely not 

J.99766 

more-------------less 

J.02008 

very useful--------useless 

5.47796 
very great------very small 

5·28414 

definitely-definitely not 

4.79221 

definitely-definitely not 

J.076J1 
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TABLE IV (CONT'D) 

The leadershiD value of 
R8~C for use in civilian 
life is a significant fac­
tor for being in the program 

20.	 Attendance at Summer Camp 
between the junior and sen­
ior year for 6 weeks at Fort 
Riley should be 

26.	 Possible two and three year 
scholarships are a main at ­
traction for me 

28.	 I plan to take Military Sci­
ence 102 and Military Science 
103 in the spring and get a 
better look at the program 
before deciding whether to 
continue or not 

31.	 I am thinking .of a pos­
sible career in the Army 

32.	 Through this introductory 
course in ~ilitary Science, 
I learned a lot about the 
ROTC program and the Army 

34.	 Class was most interesting 
at the bee;i:ming in pre­
viewing the curriculum or 
at the end on Branches of 
the Army 

36.	 Considering the use of a 
skit on principles of war, 
there should be 

37.	 There should be more lec­
ture in the course 

44.	 Guest instructors as a 
part of the course should 
be used 

46.	 The course overall was 

definitely-definitely not 

5.10789 

continued-discontinued 

4.8595 

definitely-definitely not 

5.14803 

definitely-definitely not 

5.29683 

definitely-definitely not 

3·2277 
definitely-definitely not 

5·46774 

beginning----------end 

3·64035 

more--------------less 

3·56077 

definitely-definitely not 

5.08863 
occasionally----never 

4.8595 

stimulating-----boring 
3·31366 
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TABLE IV (CONT'D) 

47. This will be my last 
semester at UW-LaCrosse 

definitely-definitely not 
3·313r;6 

Table V indicates those remaining seventeen items 

that received chi-square values of less than 3.0000. 

TABLE V 

ITEMS THAT SHOVffiD CHI-SQUARE VALUES OF 

LESS THAN 3.0000 

ITEMS	 CHI-SQUARE VALUES
 

4. If haircut restrictions 
are required for wearing 
the uniform, I would 

7. Shoes and brass for the 
uniform are required to 
be shined. This policy 
should be 

13.	 The 82,500 offered during 
the advanced course is a 
significant factor for my 
taking RO'l'C 

15.	 A chance for early retire­
ment and free medical and 
denta~ benefits are attrac­
tions for my taking ROTC 

18.	 The prestige of being in 
training for being an of­
ficer while in college is 

22.	 The option to attend Air­
borne training while in 
ROTC is appealing to me 

strongly---------strongly 
favor 1.12769 disfavor 

continued--------discontinued 

2.50931 

definitely-definitely not 

.570681 

definitely-definitely not 

.786732 

high----------------low 

1.76202 

definitely-definitely not 

2.15885 
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TAPLE v (CONT'D) 

! . ­

23.	 ~ilitary Science courses 
help to give me a more well-
rounded education 

25.	 The adventure and challenge 
connected with the three ­
comcat arms is a signifi ­
cant factor for my being in 
ROTC 

27.	 The Wilitary Science cur­
riculum for the four year 
program is stimulating 

30.	 I plan to serve for only 
two years of active duty 

33.	 Compared with other in­
structors I have had, I 
would rate the instructor 
for this course 

40.	 Concerning the use of films, 
there should be 

41.	 The class was too rigid 
and authoritarian 

43.	 The terrain model of Get­
tysburg Sh':;llid be contin­
ued as an example of Mil­
itary History 

45.	 The instructor covered 
the course 

49.	 I plan to take other Mili ­
tary Science courses for 
credit only 

50.	 Wy opinion of ROTC in 
general is 

definitely-definitely not 
1.8015 

definitely-definitely not 

2.99139 

definitely-definitely not 

2.25381 

definitely-definitely not 

2.53352 

high-------------low 

1.99587 

more--------------less 

2·99389 

definitely-definitely not 

.746488 

definitely-definitely not 

2·97933 

too quickly-too slowly 

.41918 

definitely-definitely not 

2.16716 

excellent-----poor 

.737424 

,­
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A close examination of the inventory shows that there 

are areas of possible significance in the retention of students 

other that those indicated in the previous five tables. These 

items are listed with the student responses of each of the two 

groups in Table VI. The responses to the items by both groups 

showed little difference. 

TABLE VI
 

OTHER SIGNIFICANT ITEMS NOT REFLECTED BY
 

CHI-SQUARE VALUES
 

ITEM	 CH=-SQUARE VALUES
 

4.	 If haircut restrictions 
are required for wearing 
the uniform, I would 

7.	 Shoes and brass for the 
uniform are required to 
be shined. This policy 
should be 

10.	 Training in discipline in 
ROTC is 

41.	 The class was too rigid 
and authoritarian 

favor-------------disfavor 
abc d e 

10 12 18 18 20 1.12 
J 6 11 9-0 

continued-------discontinued 
abc d e

5/ 9 12 2 1 2·50 
JO 2 J 1 1 

very useful-----useless 
a bed e 

47 2~ 9 1 1
lJ 

definitely-definitely not 
abc d e 
1 1 1~ 20 45 .74 
1 1 8 21 



CHAPTER V 

SUMMARY, CONCLUSIONS, AND RECO~'IT~ENDATIONS 

Summary: 

The purpose of this study was to determine the factors 

influencing the retention of students during freshman ROTC 

classes at the U~iversity of Wisconsin-LaCrosse. In an attempt 

to isolate significant factors that caused a la~ge number 

of students to drop ~i~itary Science classes, the experiment or 

gave a fifty item inventory to the students enrolled in the 

initial ~ilitary Science 101 course during the fall semester. 

The students from the initial group who returned for the next 

course were given the S2-me inven~ory in rv:ilitary Science 102 

durin~ the spring semester. The differences between the responses 

of the two groups were isolated according to their chi-square 

values. Additionally, all other items in the inventory were 

analyzed that were thought to be significant even though the 

responses of the two groups were the same. 

Conclusions, 

On the basis of the data presented in this study, the 

following conclusions are offered: 

1. There were significant differences in retention 

factors between the fall semester Military Science 101 students, 

(first group), and the spring semester Military Science 102 

students, (second group). 

2. An examination of the items of the inventory 

16 
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revealed highly significant differences in items 8 and 38. 

(Table I). Item 8 showed that the second group was against 

women in R0TC as compared to the first group. This is felt 

to be because of the masculine belief that some of the trad­

itional military areas of drill and weapons which are offered 

only during the second semester should be taboo for women. The 

other reason is felt to be inherent in the fact that the two 

top students, (academically), in the second group were wo­

men. Men apparently felt they should dominate this area. 

In item 38, there was a highly significant difference 

between the cwo groups with the first group indicating that 

there should be more discussion during classes. The fall 

semester class is based mainly on lecture as compared to more 

discussion and hands on material during the spring semester , 
course in which the second group completed the inventory. 

3. Significant differences between the responses 

of the two groups were evident in items 3. 5, and 35. (Table II). 

Concerning item 3, the first group was more against the idea 

of wearing the uniform than the second group. At the time of 

the survey. the first gruup had yet to wear the uniform. It 

is also clear that those not resisting the idea of wearing 

the uniform returned to a large degree for the second semester. 

Item 5 indicated that the first group wanted more weapons in­

struction as compared to the responses of the second group. 

This correlated with the fact that the first group received 
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ffie.inly lecture and had practically no opportunity to perform 

activities themselves such as the disassembly and assembly of 

weapons. The second group had ample opportunity to work with 

Army weapons and equipment such as the M-16 rifle, 45 caliber 

pistol, compasses, etc. Item 35 showed that the course 

during the spring semester had too little of a work load and 

c~allenge as compared to the fall semester in which the first 

group completed the inventory. 

4. Forty-five of the items in the inventory showed 

no significant difference between the responses of the two 

groups according to chi-square values. (Tables III, IV, V). 

A close examination of the inventory shows that there are 

areas of possible significance in the retention of students 

other than those indicated by chi-square values. In items , 
4, 7, 10, and 41, (Table VI), the responses of the two groups 

showed little difference but gave some clear indications. 

Item 4 indicates that a majority of the students dislike the 

idea of haircut restrictions though not to the degree that 

would have been expected. Items 7, 10, and 41 all indicate 

that the great majority of the students prefer the tradi­

tional military virtues of spit and polish, discipline, and 

authoritarian militarism. There was also no significant 

resistance to drill by either group. Other closely related 

items also supported this conclusion such as item 9 concerning 

the cadet chain of command and military courtesy. Travel, 
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early retirement, leadership training, and all monetary benefits 

were areas of attraction for both groups. 

5. Contrary to belief, peer pressure appears to have 

little affect upon whether students take ROTC or not. In recent 

years, peer pressure has been felt to be the main prnblem in the 

retention of students thruughout the country. This information 

could prove to be of great value immediately for ROTC in La­

Crosse in that the fall curriculum for this year and some 

policies can be changed.or altered. 

Recommendations: 

This study began with the mission of isolating factors 

that affected the retention of freshman ROTC students across the 

nation and at LaCrosse in particul~r. The stUdy accomplished this 

mission. The problem 0: I'etaining students can be partially eli ­, 
minated by including more discussion ~nd inquiry into the fall 

Military Science 101 class. This class should be made as stu­

dent-centered as ~ilitary Science 102 in the spring and should 

also include weapons training. Though some male students dislike 

the idea of women in ROTC, the majority favor their pa.rticipation. 

It is not feasible to eliminate them from the program because of 

the Army's needs. On the contrary, more well-qualified young 

women should be recruited into ROTC. Since wearing the uniform 

was resisted prior to actually being issued one, by the first 

group, it lS recommended that uniforms be issued In the latter 

part of the fall semester and worn to class once a week. It is 



,
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also recommended that there be haircut restrictions but that they 

not be severe in nature. Hair should not be over the ears or 

collar of the uniform. Brass, leather, and all other items of 

the uniform should be meticulously cared for and cadet regulations, 

drill, discipline, and military courtesy should be strictly en­

forced. The work load during the second semester courses should 

be increased with emphasis upon more thorough examinations, out­

side reading, and a short research paper. Recruiting techniques 

should continue to emphasize monetary benefits, retirement, travel, 

and leadership training. 

If the recommendations stated are implemented into the 

LaCrosse FOTC program, another study should be conducted with an 

inventory that reflects the changes where appropriate. The in­

ventory should also be shortened with items that have shown little 

significance eliminated. Several of the items are repetitious 

or too closely related. It is also recommended that a similar 

study be carried out with second year FDTC students as there is 

also a retention problem with sophomores. Since the Army has 

increased its reliance upon ROTC officers for national defense, 

there is a vast unexplored area of study at the 289 colleges 

around the country. Each section and locale could very well 

have different factors influencing the retention of ROTC students. 
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This is a survey of your personal opinion concer~ing ROTC. 

Flease be frank and objective in your response. Do not place 

your name on the surveyor the answer sheet. 

read each question and its lettered answers. I:otice that each 

question has a positive O~ n2ga~ive answer and three degrees of 

opinion between the extreme letters of 8. aYld e. notice the 

numbers run from left to right OYl the answer sheet. When you 

have decided which answer is mos~ correct for you, blacken the 

correspoYlding space	 on the answer sheet with a No.2 pencil. 

:/;ake your mark as lon,g as the pair of li!1es I and completely fill 

in the a.rea between the pair of lines. If you chan;9 your mind, 

erase your first mark completely. ~ake no stray marks. Thank 

you for your cooperation. 

1. Drill as a leadership tool is a small pcrtion of leadership 

lab	 in the spring. ~ fee! that there should be
 

more abc d e :ess
 

2. ~hether or not academic credi~ is given for lab is a slgni­

ficant factor to me 

definitely abc d e definitely not 

J. Concerning the wearing of the uniform one day a week to 

leadership	 lab. I would 

strongly f~vor abc d e s-tron~ly disfavor 

4. If haircut restrictions are required for wearing the uni­

form,	 I would 

strongly favor abc d e stroYlgly disfavor 

There are t?lree week3 of weapons tra,ining offered in lab. 

The amount should be 

more abc d e less 
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, 
I J • 

i!lstr~c~ia~ should be
 

mo~e a 8 cdc less
 

~ 

( . 
T11is policy should be
 

conti;l":).cd abc d e di_s:-::O~1t':nu0d
 

:I.O·~·,r\.) . ':lo:::lcn 2.l"'e 2. m2jor "Dart Army" 
tilis I 

strc~~ly favor ate d c stron~:j ~isf&v~~ 

. :0 (',-r,'-"tesy i:. ., 1....' ~ '-' 

requ~rcd 2 ~ ~ d e dropped 

~ n 
'. 

-'(\''''' is• v •	 ....:... 
l~'" 

. '. ,-' -'. ,.I 

very ~se~ul abc d e u~elcss 

11. 

aLw~YG ate d 8 n~ver 

defense 

de;lnitely Q bed e	 de~initEly not 

14. lhe almost ~10,0CO ~ ~J0ar as a 2nd ~t. lJpOn CO~mi3Giolling 

is	 a s·tron~ reaso~ for ~~r ~dkins R01C 

dQfinitely ~ ~ cdc definlteJ.y not 
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1U•	 l'he c!l3..Y)ce for trave'- while in the Army lS a compelling 

rG2.S0n for ~::,~ taking	 nOTe 

defil1itely abc d e definitely not 

17. 'rhe wide choice	 of branc)-,es (23) in 2.rmJ~ is a :-eason 

for	 rny tal-:inE ::;;01': and becom.ing an officer 

definitely a bed e definitely not 

18. The pl"estige of	 being in trainin.g for bein.:; an officer 

while in college is
 

high abc d e low
 

19.	 The leadershj.p v~lue of ROTC for use in civilian life is 

2. significant factor	 for t,ein~s in the pro{~ra.m 

definitely abc d e	 definitely not 

20.	 Attend~">1ce at :?u;'lmer C2~11~) be-t\\'een the juni'Jr and senior year 

continued abc d e disoontinued 

21.	 The o:ptian of attendin~ the nine \'l·2ek ~anzer CO"J.rse instead 

of Sum~er CaTtp is aplJealin.; to me 

definitely abc d e	 definitely not 

22.	 The option to attend Airborne tr2inins while in ROTC is 

appealing	 to me 

definitely abc d e definitely not 

23.	 ',Jilitary Science oourses help to give me a more well-

rounded	 education 

definitely abc d e definitely not 

24.	 The extra-curricular organizations in P.O~C should be con­

tinued 

definitely abc d c definitely not 
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25.	 The adventure and challen~e connected with the three co~bat 

arms is a si,~nigicant factor for my being in ROTC 

definitely abc d e	 definitely not 

26.	 Possible two and three year scholarships are a main at ­

traction	 for me 

definitely abc d e definitely not 

27.	 The military science curricL<lum for the four year program 

is	 stimulating 

definitely abc d e definitely not 

28.	 I plan to take :.:ili tary Science 102 and ;,:i1i tary Science 103 

in the spring and get a better look at the program before 

deciding whether to continue or not 

definitely abc d e	 definitely not 

29.	 I plan to walt until af"ter the first "tV/a years to decide 

whether to continue 

definitely abc d e definitely not 

JO. I plan to serve for only "two years of active duty 

definitely abc d e	 definitely not 

J1. I a~ thinking of a possible career in the Army 

definitely abc d e definitely not 

J2. Through this introductory course in ~ilitary Science. I 

learned a lot abou"c the RDTC prClgram and the Army 

definitely a b c d e definitely not 

JJ. Compared with other instructors r have had, I would rate 

the illstructor for this course 

hith abc d e low 
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3}}. 8!ass was ~03t interestinc at the b~ginning in previewing 

the curriculum or at the end O~ Branches of the Army 

besinning abc d e end 

35.	 Consid0rin~ the one credit hour, the work lo~d for this 

course was 

too little abc d e too ~uch 

~ . d' th ro 1 ...... -, ~36.	 ~onSl erlng e use or a S~lc on prlnClp_es•• 
01 war, there 

should	 be
 

~ore abc d e less
 

37.	 ~here should be more lecture in the course 

definitely abc d s definitely not 

Jo. ~here should be ~ore discussion 

def~nitely abc d e definitely not 

39.	 Concerning the use o~ slides, tapes Q!1d vu-g~aphs, there 

should be
 

more abc d e less
 

40.	 Concernin~ the use of films. tnere should be 

more abc d e less 

!.yl c	 ~'he class was too riGid and authori tarian 

definitely abc d e	 definitely not 

42.	 Concerning the seminar panel of offic8rs, there should be 

more abc d e less 

43.	 The terrain model of Gettysburg should be continu8d as an 

examp18	 of Military History 

definitely abc d e definitely not 

44.	 Guest instructors as a part of the course should be used 

occasionally abc d e never 
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The instructor covered the course 

tao quickly abc d e tao slowly 

46. the course overall was 

stimulating abc d e boring 

h7. This will be my last semester at UW-~a Crosse 

definitely abc d e definitely not 

48. I will be takir.g ROTC at L3.Crasse next semester 

definitely abc d e definitely not 

1+9. I plan to take other ',jiIi tary Science courses for credi t 

only 

definitely a bed e definitely not 

50. my opinio~ of ROTC in general is 

excellent abc d e poor 
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lC	 1'r'~i~~n; it't disc~p]ine In 
?c.''TC	 .1E 

PeCI'	 Dr~3s~rc corcerni~~ 

~~' ~i'roll~cnt is a si~n­

ificr:-r:1t f,::tc~()r 

12.	 i~i'IG o~ m~ m~i~ attr2cti0ns 
ta ~o~~ ~~ r:~~ri0t~"z:n and 
fl:::.tiGna:" de.f\=:nse 
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13.	 "'.~ '~?,50C c~rercd during 1 ;:> 27 21 11 10 • 57,-.- a:l'!~r~0j caurs~ is ~ 

~)Ei_:~~'l':-':'~~2.;lt 13.CtC::' fer :ny 11 10 4 4 
t. :-,,~: 5. n,~: ;-:: (I TC 

1
.~ l'1".	 Th~ -'?_~:n8St \10,000 a JreZtr 20 26 20 r; 0

/ C...,0-',/ 
1-'::;3::; ,'? 2r:'5 =;"c. l1TJon CO:;'lI:lis- 17 }~ 5 1
 

S~J11~~; ~~, 2 ~~ra~5 rea­

sa~ !'or my taKlng ~tOTC
 

.t. CL2.~-lCE' J:'')~ 82.rl:,r retire­ 17 2 c 27 7 S
 
m2~t and f'rce ~edical 2nd --,1,-,'=-)_",1-,0,-'__-=-1.=1__':-,__ 2
 
den"':2.L 'o-::;-:-lei'its ?~re sttr'ac­

ti on::: Lor ~.1.~.r tal-cing 20~'C
 

16.	 T~e chance for t~avel while 21 1h 1c S 2 _10.79_ 
i;'l t~L'- l ... rt:~y is Cl CO!1!)G_~lin.r; 1~ 2C 3 1 1 
reasc~ for ~y ta~in; 20TC 

T!12 wide ctlolce 8f bra~ches 19 2S 2~. "7 2< 

( ,.,..,)t:....J	 ;" +'n~
~"~'~ "--"JtY'''''' 1'" 

_.~ ~ rc>~-,-_ _10 1.0-.2- (, 2-'-.L.	 c.. 

so~ f~r n~r ~~kin; ~CT~ ~ld 

bccs'1ing an officer 

Q18.	 mho n~p~ti~e o~ bei~~ in 1 i, 31 2' 7 . , 0~~;i~i;~.[~~,t~inJ,;~ o~- 10 .!..L , L~ '3
 
=lcer wnlLe In cO~_L~ge 18
 

;?cT~e lC3dc~shiD value of ._U ')4 1 I1 L', ~
 

~O~C for l1SC lrl civili~n 17 12 '3 '3 2
 
l.i:e is a si;ni=ic2nt f:?.r.::­

tor for beine in the pro­

~ Q~ 
---'.~-

2().	 At"csnd011C€' at sU:"ft:1er camp 3.2- 16 10 6 4 
between the junior 8-lld 17 h ". 2 C
 
senior ycar for six weelcs
 
at ?o~~ }{iley Si1oul.d be
 

21. The ontion of attending 
the nine week r~anger 

course i~S-t~2d of 8u~~er 

C8~P is appc21in~ to ffiP 

8 
7 

17 
:3 

20 
lL~ 

lUL 
1;. 9 

6.08 

22. T11e option of attendins 
Air'hor!le Training while 
irJ ~O'~':: is appealing to me 

22 
12 

21 
11 

12 
5 

S 
/c 

Q
" 
3 

2.15 

23. ~ilitary Science courses 
l1eln 'to !~~ve me a more well 
r0~pd8d ~ducation 

-.2]_'-.0 
19 1 0 

10 
? ( 
~ 

" 
'3 
1 

1 
1 

1.30 
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25· Tho sJ~e~tu~p 2nd challen~G 

c.:O:'.~;cst.cc_: with t'n.;:J thrc--:E ~ 

for J~Y te~n~ in ROTC 

ros?ihle ~wo 2t1d ~nree ~r~ar 

s 2..'1 0 ~<:l~"ships c.re 8. bi~~ aT.,.. 

·~l'ac:t.lon for me 

27.	 fhe :~ilit&ry Scie~ce cur­
ricL~u~ fer ~h2 fcur year 
pro~ra~ is sti~ulatinz 

28.	 I ~12n ·~o taJ:c ~:ilitary 

SCi'2i<:e lC2 rJ.:"1j ~'~i=--:i.t:-:.ry 

SCi.,:?~1C(; 1 JJ ~;j t:le ~:C'I'inr~ 

?~d ~et n be's-t~~ ~ook a~ 

l.-~j 2 -nrcJ'-ra;:,: '::::c;fore ~ecidinr~ 

~~et;10r ~8 cont1nu0 or r:ot 

I :Jla~ to wai-: ~~til aftEr 
t~~ f'irs~ two ~~C2~S to de­
cide	 whG~her ~0 cO!ltinue 

30.	 I rla~ 'co serve fo~ only 
~w~ years o~ ac~iv2 duty 

~, 

) ..L •	 I a~ ~hjn:~in~ of a p03­

r..~i·b~~e c;"~~ree!'" 1:1 th~.; Ar:ny 

J2.	 ThrouSh ~hj.s i~troductory 

courSf.: .ir. :~l-Li t2T."l Science, 
I loarnod alae 2':0Ut tho 
~C·~~ ~:r0gra!'n Z'... nJ G[)e A.i:-my 

JJ.	 ~onn~re~ v:tth other in­
structors T have }12d, I 
wou~d rete ~}lC instruc-­
to~ for t~lls course 

34.	 Class was mos·t interestinz 
~+ +h~' "' .. r..-' ,tj....... ,...,.' yo '.'
 
<..1. <.. v ...	 L. ,je,.:·l ..nln~_~ l~ p ... e­
viG'I:inR;' t~12 curriculum or 
2.t l:r~c end on f~rarJ.che3 of 
the Ar:ny 

~,57 1 p 2 1 
~, i / " 
C.' I ;	 r ; 1 1 

lC 1{ ?i ,-,1")
-------"-'_--:_,---- ­
-~ /: : ~ -.5___ 1 1 

2Q 12 1J 15 ~3 
7~-- '? -,-r, -,~~--,-
~--,,--~...:.:.. ~ " 

!( 17 27 3 1~ 
-----------'-~ 

c '1 11' 2 c 
--'-------"---~.-:.._----<-

~. ______L _~2 22 C; 1. 1 

P 11 1~ 14 ~2 
-------- --_.!­
1 5 7 if ---30 

34 

(: (1p 

_.2·5J_,__ 

?~J ._"
-~-_._---

c; !, (.
J ••.,.. -'

1..99 

__J.f,~_ 
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Ca~Giderin~ the one cre­ 9 1.~J_c:'S",6:--::2~~1:o-_
 
d~L ~o~r. the work load =1--=2'-.---,-5_-=1..1-7 1~_~2_
 
for "this course was
 

36.	 Consider~~g "the use of a 28 29 16 4 I} 

s~~it on p~inciples of war. 19 10 5 1 1 
there should be 

g J,~ 
'f )37.	 ~here should be more lec­ 2 19 9 5.08 

cure in the course	 1 1 22 5 8 

J2.	 There should 8e more dis­ 21 1 1 21.38 
cussion 1 2 

Concernir-g the use of 2'3 20 1 8.11 
s~~des, ta~es and vu-!raphs, ,

.. 
? 1 1_ r 

;che!'e should be 

40.	 Concernin~ the use of film. }!i..-J1 11 1 1 
T:-wre should be 13 12 10 1 1 

41.	 '.:ne class was too rigid 1 1 20 L5 .74 
a.na 2.uthori'tarian 1 5 21 

42.	 8oncernin~ -the seminar 23 31 22 3 1 --2.16 
2·L---c_:'-,"'7~,:;3c----,'f--- 2P::"':-~'21 o.f officers, there
 

should be
 

The terrain madel of Get­ 49 16 13 1 1
 
t~rsbu~s ShOllJ.d be co~~~in­ Y__5<--_""-3_----"1_---=.1
 
-t..:.2d as an example of l".ii 1­

i t2.ry History
 

I, I. 
'-r'-r' •	 Gltest instructors as a 45 16 10 6 1 4.85 

pa~t of the cour3e 3hou1d 1?, 6 6 2 2 
be used 

~he instructor covered 2 8 68 2 • If1 
the course 1 31 1 1 

46.	 The course overall was 

This will be my l3st 3 3 2 10 63 3.10 
se~cstcr at UW-LaCrosse 2__1_"_-=.1_3""----"2"""5_ 
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48. I will be ta]~inrr ROTC at 
=aCrcsse nex"t semester 

J2 
27 

7 
? 

12 
? 

11 
J 

12 
3 

6. 5:' 

t9. T n!~n to take other ~il­
itary Science courses for 
credit only 

1+_5 
1.1 

l.2-1-!,­
c 7 

Ll1 
22 

2.16 

sc. y opinion of ~OTC in gen- 1:4 29 7 1 1 
eral is 20 12 3 1 1 


