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I.
Executive Summary

II.
Program Specific Information

1. Mission Statement

The Women’s Studies minor at UWSP was established in 1976 to “enhance the broad base of liberal studies at the university by providing people the opportunity to learn of the historical roles of women, the experience of women in today’s society, and by promoting a respect of women as human beings by eliminating stereotypes.”  Currently, the goals of the Women’s Studies program are the following:

a) To foster learning about women’s contributions in all arenas of society and culture, and to counter the effects of androcentric bias in all fields of knowledge.

b) To critically study the forms and effects of gender bias and discrimination in human societies, and to gain an understanding of the particular issues and challenges facing women in the past and present.

c) To empower women and men to take control of their own lives, to identify discrimination and injustice wherever it occurs, and to work to improve the human condition.

Strengths of the Program:

· Growing number of minors (21 from 8 at beginning of Fall semester 2003-04)

· Committed faculty

· Student involvement in Women’s Resource Center and activist groups

· WS program serves GDR requirements

Challenges for the Program:

· Work overload, including decrease in course release for Coordinator position

· Upper-division WS courses not regularly offered (WS 300 provided by cross-listing and WS 490 done as independent study)

· Lack of WS curriculum in the sciences

· Lack of resources to provide more courses to growing number of minors

· Increasing difficulty in obtaining release from home departments for faculty who wish to teach WS 105 or other WS courses

· Lack of formal program assessment

2. Faculty and professional development activities

	Women’s Studies Faculty

	Michelle Brophy-Baermann, Political Science
	Ranae Franiuk, Psychology

	Barbara Butler, Anthropology
	Karin Fry, Philosophy

	John Coletta, English
	Anne-Bridget Gary, Art

	Beverley David, Foreign Languages
	Lisa Giordano, Women’s Studies

	Dorothy, De Boer, Sociology
	Pat Gott, English

	Leslie DeBauche, Communication
	Patricia Holland, Music

	Donna Decker, English
	Theresa Kaminski, History

	Paula DeHart, Education
	Alice Keefe, Religious Studies

	Corinne Dempsey, Religious Studies
	Tomoko Kuribayashi, English

	Barbara Dixson, English
	Dejan Kuzmanovic, English

	Catherine Dugan, English
	Kathy Lamb, Sociology

	Saed Engel-De Mauro, Geography
	Lorri Nandrea, English

	Donald Fadner, Religious Studies
	Rebecca Stephens, English

	Karlene Ferrante, Communication
	


Because Women’s Studies faculty are drawn from a variety of departments, professional development activities associated with Women’s Studies must be in addition to their regular home department responsibilities; however, at least five faculty members each year present or attend the UW System Women’s Studies Conference.  Faculty members also regularly participate in the Women’s Studies Consortium workshops on a variety of pedagogical topics, including most recently teaching introduction to Women’s Studies, feminist pedagogy and hybrid course development.

3. Adequacy of physical facilities

There are no physical facilities dedicated to the Women’s Studies program.  Classrooms are assigned by the department currently housing the Coordinator position and the Women’s Studies office is the Coordinator’s regular office.  

4. Contributions to general degree requirement

Women’s Studies 105 counts toward Social Science Area 2 and the Minority Studies requirement of the General Degree Requirements.  Other courses offered as part of the Women’s Studies minor through cross-listing with other departments fulfill HUM2, 3, & 4, Environmental Literacy, and Non-Western general degree requirements.

5. Contributions to graduate education, if applicable

Not applicable.

6. Contributions to diversity education in courses taught by unit faculty

Every course in the Women’s Studies minor must have 50% of the content focused on women; in addition, courses often concentrate on other specific areas of diversity such as sexual orientation, racial and ethnic differences in the U.S. and the status of women around the globe.

7. Other significant information about the program

The program has more than doubled SCH since 2000-01 (see attached data table) and almost tripled the number of minors since 2003.  In Fall 2002, the program was able to hire a new Academic Staff member who teaches WS 105 only.  On the other hand, the Women’s Studies Coordinator position has had the associated release time cut from 1/4 to 1/8, which may pose a significant difficulty in filling this rotating position in the future and may constrain the future growth of the program.

III.
Data tables provided by the UWSP Office of Institutional Research 

(Excel Document Attached)

IV.
Unit assessment reports from the prior 8 years (using Format A)

1.
Goals/Objectives Assessed


A key concern for the program in the past four years was the decrease in the number of minors.  The number of minors had fallen to seven in 2000-01, which prompted an assessment discussion by the Women’s Studies Advisory Committee in November, 2000.  The need for assessment was also encouraged by an SGA resolution “Statute to Expand the Women’s Studies Program at UW Stevens Point.”  The resolution passed in September of 2000, affirming the desire of the student body to see an expansion of the Women’s Studies program on our campus.

2. Assessment Method

Discussion by the Women’s Studies Advisory Committee and discussion with the Women’s Studies Consortium for comparison with other UW system Women’s Studies programs.

3. Results

The committee decided that the number of minors had fallen from lack of awareness about Women’s Studies in general and from the inability of interested students to take the introductory course, since only one section was offered each semester and those sections rapidly filled, often with juniors and seniors who had been waiting for years to get into the course. The lack of awareness was targeted with intensified publicity measures in the form of a brochure, published each semester describing the program and the course offerings.  These were distributed to Women’s Studies faculty for recruiting in their WS courses and at freshman orientation to inform incoming students about the program.  The Coordinator presented L& S Dean Justus Paul and Vice Chancellor Bill Meyer with the information that the UWSP program offered fewer sections of WS 105 than other programs the UW System.  In response, the Vice Chancellor authorized and committed to offering additional sections of Introduction to Women’s Studies into the indefinite future.  Since then, one additional section in the fall semester and one in the summer have been offered, and in 2003 a winterim section was also offered.  As a result of these efforts, the  number of minors has increased to 21 in the Fall of 2004 and the SCH for Women’s Studies has more than doubled.

This effective recruiting effort, however, has opened up further needs for assessment in order for the program to effectively serve the needs of a larger student population.

4. Plans/Implications

The Women’s Studies Advisory committee has discussed the possibility of a survey of current and past student populations as a next step for program assessment.  The committee will also need to develop a plan of action for how to accommodate a larger number of students.  This planning and assessment instrument development should take place in the Spring semester of 2005.

5. Planning/Budget Implications of Proposed Changes

Not applicable

6. Evaluation of Assessment Instrument

Not applicable

7. Assessment Dissemination

Not applicable

8. Changes Implemented because of Previous Assessment Results

Regular distribution of program flyers and brochures for publicity and 2-3 additional sections of WS 105 offered each academic year—generating 100-200 more SCH each year.

