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Program Strengths

• Program has well-defined mission 

• Faculty are committed to mission of the program 

• Participating faculty are drawn from diverse disciplines

• Program shows growth trend; nearly tripled the number of minors since 2003-04

• Program contributes to campus GDR requirements

• SCH more than doubled since 2000-01 

• Program is a strong contributor to Diversity education on campus

        

• Program provides faculty professional development opportunities through the regular 
attendance at and participation in the UW System Women’s Studies Conference 
and the Women’s Studies Consortium. 

• Actively raised awareness of program on campus after student-sponsored resolution in 2000. 
Campaign increased student interest – which resulted in more minors

• Program elicits active student involvement, particularly in the UWSP Women’s Resource Center

Program Challenges

• Loss of full course release for Women’s Studies 
program coordinator has resulted in increased workload 

• Meeting the needs of a rapid increase in numbers of WS minors

• Lack of faculty and courses in science area

• Lack of resources to provide more courses

• Challenge of offering more upper-level courses

• Cooperation from departments to release faculty for WS courses

• Lack of formal program assessment

Recommendations
The Program Review Committee is impressed with the dedication of faculty 
who serve the Women’s Studies program.  Therefore, it recommends that:

• The program should be continued

• Formulation of formal program assessment; perhaps survey of recent grads and current minors to elicit input on what is working well and on additional needs
• Restore Coordinator’s course release to 0.25 FTE

• Offer additional sections of WS 105 and develop curriculum to include upper-level WS courses

• Establish incentives to encourage more departments to release faculty to teach WS courses

• The goals could reflect a more direct tie to the need for diversity education on the UWSP campus

Observations

• The Women’s Studies Program self study is well considered and clearly written 

• The program’s mission statement and goals are articulated succinctly

• The Executive Summary is missing
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