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One of the problems we face today is a “l’:;“n‘i':;‘::r FRAMEWORK
lack of meaningful, authentic relationships rational
with our coworkers which can significantly discourse in the
influence our own wellbeing. This is workpiace.
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further exacerbated when workplace
employee connection occurs primarily
online or virtually. Building relationality
and social capital within these virtual
environments may require a
transformation in organizational wellness
education and human sustainability

The boundary between ourselves and
other people and between ourselves
and Nature, 1s 1llusion. Oneness is reality.
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A new Era in Design by Simon Robinson and Maria Moraes Robinson
e Employees feel isolated : :
Program DeS|gn Pro 14 . pt\llh T e Sway by Desiree Reynolds & Jim Wagner
Proposa' Map e Employees are unsure how to build relationships POSI I ION Es I I I i

e Recognize mental health concems in online work environment
e Help coworkers feel valued by sharing interests and work storie:
* Notice and interpret others concern and feelings

e Relationship building through online format

My research positionality is at the
intersection of social capital, workplace
culture, transformative learning, and the
broader implications of fostering well-
being for sustainability. (2/A2)

REFERENCE COURSE

‘ do we utilize opportunities e Improve coworker authentic relationships
or remote working without losing e Increase employee connections C H A N G E
out on creating meaningful 1 e Decrease social isolation among employees

*  relationships? il Improve mental health through coworker relationships
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Training on recognizing mental health issues f— 17 GOALS TO OUR WORLD

Create online team and chat options
Facilitate small group storytelling AN e o 3 Am WEllleG
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Organizational wellness has the potential to

move our system from distress to thriving.. | THE JOURNEY

believe there are five core elements to BEGINS

workplace wellness sustainabillity:

* Holistic wellness is valued.

* Top-down modeling of sustainable — self.

» Culture and diversity is infused throughout.

* Open expression and job crafting is
expected.

* Technology is utilized to promote holistic
health. (6, A1)

Philosophical Foundations of Education for
Sustainability, Erin Redman

3. EDSU 913 Ecological Foundations
for a Sustainable Society, Joy O'Neill
4. EDSU 904 Transformative Learning
and Sustainability, Joy O'Neill

5. EDSU 903

Reorienting Curriculum and Programs for a
Sustainable Future, Joy O’Nell =
6. EDSU 900, Introduction to Doctoral
Studies and Sustainabillity Literacy
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Team Awareness
Team Resilience
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