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RETENTION RATES

Last year | analyzed the retention rates for
WOC students. The rates prove that the
University needs to invest in retention
methods and resources for WOC students.
Following the 2013-2014 cohort from their
first year to second year, the rates are as
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| began this research with my mentor,
Dr. Asha Sen, because we noticed there
is a lack of resources and support for
WOC on this campus. We want this
course to be a space where people who
do not benefit from white or male
privilege can find peer and faculty
support, claim their education, and
reclaim histories that have been
erased. | have many concerns in
regards to implementing an
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COURSE PURPOSE

To provide the knowledge, resources and
support to help students build
intersectional solidarity between their
peers and faculty. This course would create
a foundation for students to think critically
on their own experiences with systems of
subjugation through WOC feminist theory.
Students and faculty would monitor
students’ progress through weekly
reflections.
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POTENTIAL MATERIALS

This class will draw from WOC activists and
theorists such as: Audre Lorde, Gloria
Anzaldua, Angela Davis, Cherrie Moraga,
Mitsuye Yamada, Chimamanda Ngozi Adichie,
Dean Spade, Michelle Alexander, Dark Matter,
Vine Deloria Jr.

Texts and media: Exerpts from This Bridge
Called my Back, Good Hair, FREE CeCe,
Babakiueria, Jamilalyiscott’s 3 Ways to Speak
English, Gran Torino, The House | live in, Made
in L.A., Bamboo Among the Oaks

Movements: Chicana Por Mi Raza, Stop Telling
Women to Smile, INCITE!, South Asian
American Digital Archive
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even be possible at UWEC. | worry that
the University, like the program, could
use this course to tokenize students of
color by promoting a false sense of
diversity and resources for potential,
incoming, and current students. This
course should be a living project and
continually reframed based on current
student needs. | would like to see this
course taught in a way that challenges
white professionalism, internalization
of subjugation, and the
institutionalization of social constructs.
This course has the potential for
collaboration with other programs and
departments.
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